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ATTACHMENT VII


ATTACHMENT VII
COLLECTIVE BARGAINING AGREEMENTS

The table below reflects the Attachment Number of each Collective Bargaining Agreement (CBA)  used in establishing minimum wage rates for this  contract  along with the Wage Determination number and the location to which it applies.

	ATTACHMENT

(AT)  NO.
	COLLECTIVE BARGAINING 

AGREEMENT
	WAGE DETERMINATION

NUMBER
	LOCATIONS

	VII-1
	CBA BETWEEN BLACKSTONE CONSULTING, INC. AND 

INDUSTRIAL, TECHNICAL AND PROFESSIONAL EMPLOYEES UNION (ITPEU), NATIONAL MARITIME UNION (NMU) MEBA AFL-CIO. CBA ADDENDUM 

EFFECTIVE MARCH 1, 2001. 
	TBD
	MC AIR STATION,

MIRAMAR, CA

	VII-2
	CBA BETWEEN MCS MANAGEMENT, INC. AND 

INDUSTRIAL, TECHNICAL AND PROFESSIONAL EMPLOYEES UNION (ITPEU), NATIONAL MARITIME UNION (NMU) MEBA AFL-CIO. CBA ADDENDUM EFFECTIVE OCTOBER 1, 2001. 
	TBD
	MC BASE (MCB)

CAMP PENDLETON, CA-ALL BUILDINGS EXCEPT 520430

	VII-3
	CBA BETWEEN MCS MANAGEMENT, INC. AND UNITED INDUSTRIAL, SERVICE, TRANSPORTATION, PROFESSIONAL ANG GOVERNMENT WORKERS OF NORTH AMERICA OF THE SEAFARERS INTERNATIONAL UNION OF NOTRHT AMERICA, ATLANTIC, GULF, LAKES AND INLAND WATERS DISTRICT, AFL-CIO. CBA ADDENDUM EFFECTIVE OCTOBER 1, 2001.
	TBD
	MC BASE (MCB)

CAMP PENDLETON, CA- SCHOOL OF INFANTRY MESSHALL NUMBER 520430 ONLY

	VII-4
	CBA BETWEEN D.E.W. MANAGEMENT SERVICES, INC.

AND INDUSTRIAL, TECHNICAL AND PROFESSIONAL EMPLOYEES UNION (ITPEU), NATIONAL MARITIME UNION (NMU) MEBA AFL-CIO. CBA ADDENDUM EFFECTIVE OCTOBER 1, 2001. 
	2000-0099, REV 03,

DATED 10/02/2001
	MC AIR GROUND COMBAT CENTER (MCAGCC),TWENTY-NINE PALMS, CA

	VII-5


	CBA BETWEEN BLACKSTONE CONSULTING, INC. AND 

INDUSTRIAL, TECHNICAL AND PROFESSIONAL EMPLOYEES UNION (ITPEU), NATIONAL MARITIME UNION (NMU) MEBA AFL-CIO. CBA ADDENDUM EFFECTIVE OCTOBER 1, 2001. 
	TBD
	MC AIR STATION 

(MCAS)

YUMA, AZ


ATTACHMENT VII-1
COLLECTIVE BARGAINING AGREEMENT

BETWEEN

BLACKSTONE CONSULTING, INC.

AND

INDUSTRIAL, TECHNICAL AND PROFESSIONAL EMPLOYEES UNION (ITPEU)

AT 

MCAS, MIRAMAR, CA

CLICK ON ICON BELOW TO VIEW DOCUMENT:


[image: image1.wmf]"WC-AT 

VII-1-BCI-Miramar.pdf"


ATTACHMENT VII-2
COLLECTIVE BARGAINING AGREEMENT

BETWEEN

MOORE CAFETERIA SERVICES INC.

AND

INDUSTRIAL, TECHNICAL AND PROFESSIONAL EMPLOYEES UNION (ITPEU)

AT  

MCB, CAMP PENDLETON, CA

CLICK ON ICON BELOW TO VIEW DOCUMENT:


[image: image2.wmf]"WC-AT 

VII-2-MCS-ITPEU-CpPen.pdf"


ATTACHMENT VII-3
COLLECTIVE BARGAINING AGREEMENT

BETWEEN

MOORE CAFETERIA SERVICES INC.

AND

UNITED INDUSTRIAL, SERVICE, TRANSPORTATION, PROFESSIONAL AND GOVERNMENT WORKERS OF NORTH AMERICA
AT

MCB CAMP PENDLETON,CA 

CLICK ON ICON BELOW TO VIEW DOCUMENT:


[image: image3.wmf]"WC-AT 

VII-3-MCS-UISTPU-CpPen.pdf"


ATTACHMENT VII-4
COLLECTIVE BARGAINING AGREEMENT

BETWEEN

D.E.W. MANAGEMENT SERVICES, INC.

AND

AND INDUSTRIAL, TECHNICAL AND PROFESSIONAL EMPLOYEES UNION (ITPEU)

AT

MCAGCTC, TWENTYNINE PALMS, CA

CLICK ON ICON BELOW TO VIEW DOCUMENT:


[image: image4.wmf]"WC-AT 

VII-4-DEW-29P.pdf"


ATTACHMENT VII-5
COLLECTIVE BARGAINING AGREEMENT

BETWEEN

BLACKSTONE CONSULTING, INC.

AND

AND INDUSTRIAL, TECHNICAL AND PROFESSIONAL EMPLOYEES UNION (ITPEU)

AT

MCAS, YUMA, AZ

CLICK ON ICON BELOW TO VIEW DOCUMENT:


[image: image5.wmf]"WC-AT 

VII-5-BCI-Yuma.pdf"
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Addenduam to Collective Bargaining Agreement
between
AICS Management, Inc.
and ' ,
Industrial, Tecknical and Professional Employees Union
at Camp Pendlcton
Effective October 1, 2001 through September 30, 2002

APPENDICES
APPEXDIX A
WAGES
Effcctive
Current October 1, 2001
rfood Sznitatior. Spoc:alist 39.00 §9.27
Food Sanitatioa Specialist L=acer $:0.14 $104¢
CashizrvHeadccunter S$9.C0 $9.27
Baker - $12.35 S12.72
Cook IT (Seaior Cook) £12.3¢5 S12.52
Coox 1 ~ S1143 S11.74
Stor=keeger ' S11.05 $11.28
*Treck Driver _ S$10.<5 §10.20
*V.cFimis Cleck : ' S12.05 v S12.4°

* Classifications which may be added if nccessary.

Eccployess wio vok between 2200 hours and 0400 hours will ~zceive & premiun of 25¢ per |
Lour-wvh’ch wil! be added ¢o (heir straight tine da:iy rete of pzy.

APPENDIX B
- TRAVEL ATTOWANCE

Cuvrent. Al eccployess assizned to Mass Hall Nos. 4340z, 53502 and 52532 shal. r=ceive a
distancz 2 lowarcs of 2igzty sexis (802} per hour for zil haurs werked ir: aZdition to their reguler
rate of ~ay. This‘snoct o hccon sidered o construed as cayment for avel ¢ or froms work.

. Effeetive October §. 2001 AL eazployess sssignad to Mess Aal Noe. 43402, 33502 and 62592

siall receive a distance allowance of ninzty cents (904 per hour for 1) haurs wrrked in addition
1o theis yegular rete Clpay.  This s zot tc be considered ar copstrued ©s payment fo- *avzl o or
from worx.
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APPENDIX C
HEALTII AND WELFARE

Current. The Ccmpany shal! cortributz fo the IT2E Hzalth and Welfare Flas the aum of One
Dol:ar and Sixty-Three Certs ($1.63) par hour for &1 streight tinc hours zetually wosked for
ezch and every cmplcyee covered by this Ageeerr.ent, not to exceed 30 hours in uny or.c week.

In cxecuiing tais Agrezment, the Company agrees to be bourd by thz termis and cond:tions cf ths
Ayreoment and Dsclarazon of Trust esta:lishing the ITPE Hezallz and Welfare Plen acd ary
a~iendmants dclv cdozfed therets. The Compeny tbrbe: agrees fo bz bound by all mzsoluzons
aad -ther actions -aken by the Boa-d of Trustees of such plen. -

Effective October 1. 2001, The Compauny shall cono’bu’c to the ITPE Bealth an< Welfere Plan
the sura of Cne Doller ard Eighly-Two Conts (S1.82) 3er gour fer all streight time hours actually
workad for cuch anZ every employes coverzd by this Agreeu e, not to exceed 40 hours in any
one week. _

Ir exezuting th’s Agreement, e Company agT=cs 'c bz bound by (he ters an= condisons of the
Agrzement am! Decleration of Trust establsting the ITPE Health end Welfere Plen and any
amendmznts duly aZopied <1e-zto. The Compazy furtter £grees 1o be bouad by all resolutions
and o1er actons taken ty the Board of Truslezs of such plan.

Conlribuiions for Family or Medical Leave. In accorcance with 1ae provisions of ke IPE

" Hzalth & Walfa—= Plan, effective Oczober 1, 2001, th: Corcpzny shall confribute Or:e Dollac and
Eighty-Tsz Cents ($1.82) zer hour to the ITPE Hcelth and Welfars Plan on bzhbslf =t eny
employee who is on & persor.al leeve of absence under the Jederal Fanily and Modicz) Leave Ac:
for aav such absence that extends beyor.d eight (8) wecks, comunencing alter the eighft week
and Sor & maxinmr. of four (§) weeks. In aorder to bz =ligicle for such cortribuzons, ac
emplovee rrust have worlzd (or the Company or izs Predecessor ai the Buxc for a total of at Jeast
twelve (12) :nonths and for at Zeas: 1,250 hours ia the twelve (12) menth period preceding th:

- pexioZ of farnily or mrecical lzave.

In ro cvert saall voatributions (or FM_A pasonal leave excesd a pexiod of four (£) weeks per
unployze ir. 2ay calendar vza:, Tze bours of contvitutions for eac week of Jamiy o- medical
lzave shal. be czlezlaced by deeomizing the averagze wezkly boues woukzd by thie etiployee
cwring the twelve [12) wesk pesed crecedag 16 “MLA Jeave,

In e event =f 2n arployess familv-rclated FMLA abseavce, conbribuiions will commence with

tic occwrence of the shsznee ard will not exceed 12 wesks . agv calendar year.  Such
soctnibuzons will be zzlculated cn tie same basis 35 set f=rth above.

AIDENDUM
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APPENDIX D
PENSION

Current and Effective Ovtaher 1, 2001. Thc Company shall contribrte to the ITPE Pension
P.un thc sum of Fifly Cents (SC¢) per hour for all straight tirme actual hours wcrked, mo: to

exzeod 40 2ours ln zny on= wiek.

In execuzng this Agreement, the Company agress to be bound by the terms and cond tons cf the
Agresment aad Ceclaration of T-us® eswblisking tie JTPE Fersicn Plin and any amendments
du'y adcptad thereso. The Comzany Fariber agrees 0 be bom< by all resolctions and otker
actions faXer. by the Board of Trastees cFsuca plan.

APPENDIX E
! "ACATIONS
Vacztion comensztior: wil’ be pzid as “ollows:

_ Current and Effective Octsber I, 2001. After one (1) vear of continvous sarvice with the
incum>ert conractor or succzssor a=d e.ach aapiversary defe thereciler, onz hour or =very

torznty-six (261 hours worked.

Aftar four (¢) years of continzous service with: the ‘ncamben: conTacior or successor znd 2ach
aaniversary dzte therez=er, cne hovr for every seventecn (17) hoars worceZ,

Aler [iftezn (L5) years of contiiuous servicz Wil the incumnbont ecntrzclor o- successor ang
cach annive:sery date thaxeafier, one hour for every tirtezn [13) hours worked.

APPENDIX F
IOLIDAYS
Carrcnt and Efiective October 1, 2001.
1. New Year’s Day‘ 6. _abor Day
2. Martin uther King, Jr.’s 3itadzy 7. Coluccbus Day
3. Washinglor.'s Birtadey 8. Vztecans’ Day
4. Memonal Day : 9. Thznksgiving Day
5. izdepepdzpce Doy 10. Christmes D=y
-APPENDIX G
SICK 1EAVFE.

Current and Cifective Qctoher 1. 2001, Sick leave will be czmputed or. the besis 0° ch- heer
of pzid sick leave for eccl 52 howrs worked, nct to excaed five (5) days annually. Tre hours
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eamad shall se computed en she vasis of the zorrpletion of 416 heurs worked beginnimg with the
advent v cach em-lowc s amniversary cate. Sicx ieave mey no: be accumulatad from year to
yeas. All crmsed sick Jeave bencfits shzll be pad in cash at tke completion of each employe=’

gmniverscry catc.

After the bezinring cf (.c'.Ch new employee vear, o sick lc:w= wil® be tzid until ‘ae coraplstion
cf eaca 4]0 hours wozk segwen: which cquals eight (8) hours of accaal puay. No zczrued sick
-ezve wili be paid - 2=y indiviiua’ wha 1s fereminzter or res:gns pno: 70 complchon of such Sall
_ 415 howrs wzik sezment. Zmy crmployee who resigns wil. be requireZ 1o nctify the Company in

writng at lesst two weeks prior o be cmplcvee: iast dzy of work In order to be cligible fo
- ccllect the urused prorele emount of sick ‘czve. An sm-loyes applying for sick leuve “esefits
may be reqaired to submi- 2 Joctor's cersiZcate from ¢ licensed medical pavsiciac. '

APPENDIX H

BEREA VEMENT LEAVE

Current and_Effective October 1. 2001. Empl'\vecs wil: be al‘mt.cJ theze (3) days of paid
herezvement lzave compuied on the basis of Jeir average weekly straight ti-ne hours of wark for
the prece’ing four (4) weeks ‘n conpection witk: the death of u member of the eop.oyes's
imedizte fami y (spouce, children, carents, mother-in-law, fafh-r—.n—kw siblings, g.:m‘pmmls

aad srandchildren).

APPENDIX I
"DUTY

Current and Effeclive Octoher 1, 2001. The Company will comzersatc employees called for
Jary duty the diffcrence Senvesn taeis jusy pay and -he’r regular slralgh(-th pay if scek jury

service f2Us on the eoployee’s regularly scheduled work Zayis), up ‘o a maxirmus of tes ({10)
days. Tte zmoumt owed > an °mployec will be base: on (ke croployee’s hours worked duriag

the preceding wesk.

Zmployees will se required 10 produ:e Qeir jary pay reczip: M o:2er to reczive comsecsaticn us
set femtk zbove. Upcn cetucn fro:n jury duly, ar. ecplayee will “e reinsiates to his/1er former cr
equivalen: position =f exnployent. _

If an croployee 35 released rem jusy Sty prior 10 thz erd of hisfher schadrled work saift, the
emp.oye: st call the parsoncel office or supen' 8T de!\.m’m& whether or 20! > ~2tuT 0

work “or the reccatidsr of b s’her shilk.

 APPENDIX J
DISCIIARGE & DISCIPLINE

Ir. the intzrest of imantzining order and ci7ciency, = ﬂnpxoy—ms are =xpecies lo obscrve Coripzny
uies and regulations. Disciolinary zetion, up to an Inciwdiag cischarge, may be itmpos=d for “he
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cllenszs or violatiors described bejow. In making its decisiox as to wietter zn employze stould
be disciplinad for violatior of Ccmpany rules end regulatioss, ang in delenxining the extest of
suck discipline, the Company wil' 12ke jnio considzraticn 2] of th2 cireurrstanzes icvalved, and
may tuke iafo coasideration as we'” the enplsyee’s rezord witk: the Conuizuny.

Class A Offenses. Tre fol'owing senses ay result in imriediate discharge upon corarm ssion
of thz fitst oense: ' ‘

i Zhelt crueawshorize: nse of Compasy or Gavermment propeny.
Z. Eatir.g Goverumeat food without payiag (orit.

3.  Ualawfi; possessios of alcaho’, illepzi dmgs or substances o thé joasite.

4 Inwxicztion or rinkir.g oa tha job, | | |

5. Jse of iCegal dmgs‘nr Stbetarees.

6. Unauthorized possession of wezporis on the job sitc.

7 Fightngor paysical »'iolénce,‘ <r threat of pkysical violence to any personca the ob silc. -
8. * Refuszl to periorm as#igned work.

9. Wil damage to Company or Govern-pent p:opecy.

10. Falsification =i o nisreprssen’utions oﬁ, Compary records, inclecing, but not Jimitad 0,
erc:ployment applicatiun, tisze cards, or wosX records.

-1 Sexual harassment toward fo ow eploycss, or use of offersive or abngive laaguage or
coniucy, irchiding, bul not Hatite: 10, racial or ethnic slurs,

12. Rudeaess or disrespzct 1o Supecvisors or milllacy prosomna),
[3. Concuct seriously refiecting aZverszly cn lhe Company.

14 Absencz ofwws exnsesutive aays witqou: no=cztion, or v-ithout rzas0- accepisble o the
Cornipany. » _

15.  Hosscplay cr diso= ecly conduct,

36, Otaeroffeases of 2 sevizus nature warrating esnmatian, with Fgreerzent of toe Unon
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Class B Offenses. “he following cifensss warran® the impzsiion cf disciplivary action,
mclucing writien wamings and/or suspepsion, depending on the circcmstaress and seventy of
ths olfense. In geaerw, the comissicn o7 three Class B Off-uses within a 12-month periad will

result in te-minatioz: of zmpioymert.

L Habisua! or excessive tartiness,

2. Unsasisfaciory azendarcs. {Tivo 2) or more vnasthosized or anexcused absences in &
cne (1) month seriod; or sxcessive absznces regardless of the reason iexchiZing IMLA,
woress” comzersatios, vacation, end autiorized leaves of abseace) that afiect ag
eciployee’s being available to pe-form bis ar her job.}

3. Failurz to Zollow irstucticns.

2, UnsztisZaclory pc:fonua::c: of dutizs.

5. The use of Corspzny trae for other then Corzpany usiness without proor approvai,

6. In‘ezfer=ncc or non-cooperason Witk co-workess or supesviscrs.

7..  Leevina assigned work area withort pecissian of supervisor, cxcep: during anthonzed

Jnnch periods or bredk pe-icds.

8. Failure o coriply with other reasonsblc Compzny work ules or';oli:ics that do not
conflct v/ith otker provisioas of this Agreement.

FOR THE UNION: Industrial, Technical snd Professional Employees Union,
AFLCIO ' ' ; ‘

TN
N

“~

) C Dzte: _Septem=cr 1. 2001

Paul Harvey, ITPE Rep-fsetiative
: \—/

- FORTHE COMPANY: VI.C.5. Manugement, Inc.

S N 2 |
_f_‘:',:}é.....i'\ '/;2 .3.4'\,‘ g‘:zer;\\ Jate: _Septebe- £, 2001
Das; Moore, grcsidea: Feon
 ADDEDUM ' .
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Addendum to Collective Bargaining Agreement
between
MCS Management, Inc.

Industrial, Technical and Professional Employees Union
at Camp Pendleton
effective October 1, 2000 through September 30, 2001

Current

Food Sanitation Specialist

Food Sanitation Specialist Leader
Cashier/Headcounter

Baker

Cook II (Senior Cook)

Cook I

Storekeeper

*Truck Driver

*McFimis Clerk

Effective October 1, 2000

Food Sanitation Specialist

Food Sanitation Specialist Leader
Cashier/Headcounter

Baker

Cook II (Senior Cook

Cook I '

Storekeeper

*Truck Driver

*McFimis Clerk

* Classifications which may be added if necessary.

APPENDICES

APPENDIX A.
WAGES

Employees who work between 2200 hours

hour which will be added to their straight

064809.0001 SAN ANTONIC 182396 v2
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and

$8.70
$9.84
$8.70
$12.05
$12.05
$il.10
$10.75
$10.49
$12.05

$9.00

$10.14
$9.00

$12.35
$12.35
$11.40
$11.05
$10.49
$12.05

and 0400 hours will receive a
time daily rate of pay.

1

premium of 25¢ per
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APPENDIX B

IRAVEL ALILOWANCE
Current and Effective October 1, 2000. All employees assigned to Mess Hall Nos. 43402,

53502 and 62502 shall receive a distance allowance of eighty cents (80¢) per hour for all hours
worked in addition to their regular rate of pay. This is not to be considered or construed as
payment for travel to or from work.

APPENDIX C

HEALTH AND WELFARE

Current. The Company shall contribute to the ITPE Health and Welfare Plan the sum of One
Dollar and Thirty-Nine Cents ($1 -39) per hour for all straight time hours worked plus all hours of
paid vacation, holidays, and sick leave, for each and every employee covered by this Agreement.

In executing this Agreement, the Company agrees to be bound by the terms and conditions of the
Agreement and Declaration of Trust establishing the ITPE Health and Welfare Plan and any
amendments duly adopted thereto. The Company further agrees to be bound by all resolutions
and other actions taken by the Board of Trustees of such plan.

Effective Qctober 1, 2000. The Company shall contribute to the ITPE Health and Welfare Plan
the sum of One Dollar and Sixty-Three Cents ($1.63) per hour for all straight time hours actually
worked for each and every employee covered by this Agreement, not to exceed 40 hours in any
one week.

In executing this Agreement, the Company agrees to be bound by the terms and conditions of the
Agreement and Declaration of Trust establishing the ITPE Health and Welfare Plan and any
amendments duly adopted thereto. The Company further agrees to be bound by all resolutions
and other actions taken by the Board of Trustees of such plan,

Contributions for Famjly or Medica) Leave. In accordance with the provisions of the ITPE
Health & Welfare Plan, the Company shall contribute One Dollar and Sixty-Three Cents ($1.63)
per hour to the ITPE Health and Welfare Plan on behalf of any employee who is on a personal
leave of absence under the federal Family and Medical Leave Act for any such absence that
extends beyond eight (8) weeks, commencing after the eighth week and for a maximum of four
(4) weeks. In order to be eligible for such contributions, an employee must have worked for the
Company or its Predecessor at the Base for a total of at least twelve (12) months and for at least
1,250 hours in the twelve (12) month period preceding the period of family or medical leave.,

In no event shall contributions for FMLA personal leave exceed a period of four (4) weeks per
employee in any calendar year. The hours of contributions for each week of family or medical
leave shall be calculated by determining the average weekly hours worked by the employee
during the twelve (12) week period preceding the FMLA leave,

064809,0001 SAN ANTONIO 182396 v2
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In the event of an employee’s family-related FMLA absence, contributions will commence with
the occurrence of the abscnce and will not exceed 12 weeks in any calendar year. Such
contributions will be calculated on the same basis as set forth above.

APPENDIX D
PENSION

Current and Fffective October 1. 2000. The Company shall contribute to the ITPE Pension

Plan the sum of Fifty Cents (50¢) per hour for all straight time actual hours worked, not to
exceed 40 hours in any one week.

In executing this Agreement, the Company agrees to be bound by the terms and conditions of the
Agrecment and Declaration of Trust establishing the ITPE Pension Plan and any amendments
duly adopted thereto. The Company further agrees to be bound by all resolutions and other
actions taken by the Board of Trustees of such plan.

APPENDIX E
VACATIONS

Vacation compensation will be paid as follows:

Current and Effective October 1. 2000. Afier one (1) year of continuous service with the

incumbent contractor or successor and each anniversary date thereafter, one hour for every
twenty-six (26) hours worked.

After four (4) years of continuous scrvice with the incumbent contractor or successor and each
anniversary date thereafter, one hour for every seventeen (17) hours worked.

After fifteen (15) years of continuous service with the incumbent contractor or successor and
each anniversary date thereafier, one hour for every thirteen (1 3) hours worked.

APPENDIX F
HOLIDAYS
Current and Effective Qctober 1. 2000.
1. New Year’s Day 6. Labor Day
2. Martin Luther King, Jr.’s Birthday 7. Columbus Day
3. Washington’s Birthday 8. Veterans’ Day
4. Memorial Day 9. Thanksgiving Day
5. Independence Day 10. Christmas Day
3
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APPENDIX G

SAFETY AND ACCIDENT PREVENTION (SAP) LEAVE

Current. All employees will be eligible to begin accruing SAP leave on the basis of one ¢))
hour of SAP leave for cach 52 hours worked, not to exceed five (5) days annually. The hours
earned shall be computed on the basis of the completion of 416 hours worked beginning with the
advent of each employee’s anniversary date. All unused and accrued SAP leave benefits shall be
paid in cash at the completion of each employee’s anniversary date.

After the beginning of each new employee year, no SAP leave will be paid until the completion
of each 416 hours work segment which equals eight (8) hours of accrual pay. No accrued SAP
leave will be paid to any individual who is terminated or resigns prior to completion of each full
416 hours work segment. Any employee who resigns will be required to notify the Company, in
writing, at least two weeks prior to the employee’s last day of work in order to be eligible to
collect the unused prorate amount of SAP leave.

Effective October 1, 2000. SAP Leave will be discontinued, and will be replaced with Sick
Leave.

APPENDIX H
SICK LEAVE

Sick leave will be computed on the basis of one hour of paid sick leave for each 52 hours
worked, niot to exceed five (5) days annually. The hours eamed shall be computed on the basis of
the completion of 416 hours worked beginning with the advent of each employee’s anniversary
date. Sick leave may not be accumulated from year to year. All unused sick leave benefits shall
be paid in cash at the completion of each employee’s anniversary date.

After the beginning of each new employee year, no sick leave will be paid until the completion
of each 416 hours work segment which equals eight (8) hours of accrual pay. No acerued sick
Jeave will be paid to any individual! who is terminated or resigns prior to completion of such full
416 hours work segment. Any employee who resigns will be required to notify the Company in
writing at lcast two weeks prior to the employees last day of work in order to be eligible to
collect the unused prorate amount of sick leave. An employee applying for sick leave benefits
may be required to submit a doctor's certificate from a licensed medical physician.

APPENDIX 1

BEREAVEMENT LEAVE

Employees will be allowed three (3) days of paid bercavement leave computed on the basis of
their average weekly straight time hours of work for the preceding four (4) weeks in connection
with the death of 2 member of the employee's immediate family (spouse, children, parents,
mother-in-law, father-in-law, siblings, grandparents and grandchildren).
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APPENDIX J
JURY DUTY

The Company will compensate employees called for jury duty the difference between their jury
pay and their regular straight-time pay if such jury service falls on the employee's regularly
scheduled work day(s), up to a maximum of ten (10) days. The amount owed to an employee
will be based on the employee’s hours worked during the preceding week.

Employees will be required to produce their jury pay receipt in order to receive compensation as
set forth above. Upon return from jury duty, an employee will be reinstated to his/her former or
equivalent position of employment.

If an employee is released from jury duty prior to the end of his/her scheduled work shift, the
employee moust call the personnel office or supervisor to determine whether or not to return to
work for the remainder of his/her shift.

APPENDIX K

DISCHARGE & DISCIPLINE

In the interest of maintaining order and efficiency, employees are expected to observe Company
rules and regulations. Disciplinary action, up to an including discharge, may be imposed for the
offenses or violations described below. In making its decision as to whether an employee should
be disciplined for violation of Company rules and regulations, and in determining the extent of
such discipline, the Company will take into consideration all of the circumstances involved, and
may take into consideration as well the employee’s record with the Company.

Class A Offenses. The following offenses may result in immediate discharge upon commission
of the first offense:

1. Theft or unauthorized use of Company or Government property.

2. Eating Government food without paying for it.

3 Unlawful possession of alcohol, illegal drugs or substances on the Job site.

4. Intoxication or drinking on the job.

5. Use of illegal drugs or substances.

6. Unauthorized possession of weapons on the job site.

7. Fighting or physical violence, or threat of physical violence to any person on the Jjob site.

8. Refitsal to perform assigned work.
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10.

I1.

12.
13.

14,

15.

16.

Willful damage to Company or Government property.

Falsification of, or misrepresentations on, Company records, including, but not limited to,
employment application, time cards, or work records.

Sexual harassment toward fellow employees, or use of offensive or abusive language or
conduct, including, but not limited to, racial or ethnic slurs.

Rudeness or disrespect to supervisors or military personnel.
Conduct seriously reflecting adversely on the Company.

Absence of two consecutive days without notification, or without reason acceptable to the
Company.

Horseplay or disorderly conduct.

Other offenses of a serious nature warranting termination, with agreement of the Union.

Class B Offenses. The following offenses warrant the imposition of disciplinary action,
including written warnings and/or suspension, depending on the circumstances and severity of
the offense. In general, the commission of three Class B Offenses within a 12-month period will
result in termination of employment.

L.

2,

Habitual or excessive tardiness.

Unsatisfactory attendance. (Two (2) or more unauthorized or unexcused absences in a
one (1) month period; or excessive absences regardless of the reason (excluding FMLA,
workers’ compensation, vacation, and authorized leaves of absence) that affect an
employee’s being available to perform his or her job.)

Failure to follow instructions.

Unsatisfactory performance of duties.

The use of Company time for other than Company business without prior approval.

Interference or non-cooperation with co-workers or supervisors.

Leaving assigned work area without permission of supervisor, except during authorized
lunch periods or break periods.

Failure to comply with other reasonable Company work rules or policies that do not
conflict with other provisions of this Agreement.
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FOR THE UNION: Industrial, Technical and Professional Employees Union, AFL-CIO

M\L__D Date: _saf1 [oo

Paul Harvey, ITPE Rﬁcntative

FOR THE COMPANY: M.C.S. Management, Inc.

&“\-Awol\/’ pate: 12 /1 [rowo

T4

Dan Moore, President
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AMBIL.

THIS AGREEMENT is entered into by and between M.C.S. MANAGEMENT, INC.
(hereinafter referred to as the “COMPANY™) and INDUSTRIAL, TECHNICAL AND
PROFESSIONAL EMPLOYEES UNION, AFL-CIO, (hereinafter referred to as the “UNION")
as representatives of all its non-supervisory employees, in the mutual interests of the employees
and the Company to promote and further the efficiency and economy of operations, and to
provide orderly Collective Bargaining Relations, 2 method for the prompt and equitable
disposition of grievances, and a method for the establishment of fair wages, hours, and working
conditions for the employees covered hereunder. In making this Agreement it is recognized to
be the duty of the parties to cooperate fully with each other, both individually and collectively,
for the advancement of the purposes of this Agreement.

ARTICLE ] - UNION RECOGNITION

SECTION A. The Company hereby recognizes the Union as the sole bargaining agent
for all of its employees identified in the Addendum. Supervisory employees, as defined by the
National Labor Relations Act, and clerical employees are excluded from this Agreement.

SECTION B. Whenever the words “employee or employees” are used in this
Agreement, they designate only such employees as are covered by this Agreement. Whenever in
this Agreement employees or jobs are referred to in the male gender, it will be recognized as
referring to both male and female employees,

SECTION C. It is understood by this Section that the parties hereto shall not use any
leasing or subcontracting device to evade the terms of this Agreement. The Company shall give
a copy of this Agreement and any Addendum hereto to the Contracting Officer at every Base
where this Agreement is applicable.

CLEII ~ INION SE TY A EMB HIP

SECTION A. It shall be a condition of continued cmployment that all employees of the
Company covered by this Agreement who are members of the Union in good standing on the
effective date of this Agreement shall remain in good standing and those who are not members
on the effective date of this Agreement, shall on or after the thirtieth (30th) day following the
effective date of this Agreement become and remain members in good standing of the Union. It
shall be a condition of continued employment that all employees of the Company covered by this
Agreement and hired on or after its effective date or execution date, whichever comes later, shall
on or after the thirtieth (30th) day following the beginning of such employment become and
remain members in good standing of the Union.

SECTION B. Union Shop provision to take effect if Prohibition Law is invalidated,
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The provisions of Article I, Section A, shall be deemed to be of no force and effect in
any state whose law govems this contract to the cxtent to which the making or enforcement of
such provisions is contrary to statutes, constitutional amendment or the law of the state, provided
however, that whenever any such court of last resort having jurisdiction of such questions finds
the state law to be invalid or inapplicable, the provisions of Section A above shall immediately
thereupon be deemed to cover this bargaining unit or employees directly affected by such
declaration or invalidity.

SECTION C. If the provisions of Article II, Section A, shall be deemed to be of no
force and effect, then the following shall govemn: employees who are members of the Union on
the date of execution hereof, shall maintain their membership in the Union as & condition of
employment during the term hereof.

SECTION D. The Company will deduct from the wages of any employee covered by
this Agreement said employee’s dues, as a member of the Union, upon receiving the employee’s
voluntary and individual written authorization for the Company to make such deductions, signed
by the employee. Such authorization form shall be provided by the Union. The Company will
pay over to the proper officer of the Union the wages withheld for such initiation fees and dues.
The remittances shall be accompanied by a list showing individual names, social security
numbers, and amounts deducted. The total remittances are to be made no later than forty five
(45) days after deduction. The Union shall advise the Company of the amount of dues and the
manner in which same shall be deducted. The amount so withheld, less any amounts due to any
improper withholding shall be reported and paid to the Union monthly.

SECTION E. Payment for employees’ Union membership dues shall not be required as
a condition of employment during leaves of absence without pay in excess of thirty (30) days or
during periods of permanent transfer to a classification not covered by this Agreement.

SECTIONF. In the event of termination of employment, there shall be no obligation
upon the Company to collect dues until all other deductions have been made.

SECTION G. The Company will make available to the Union a list of newly hired and
terminated employees covered by this Agreement. Such list will be prepared monthly and will
show the name, social security number, address, job classification, and hire or termination date
of such employees who are hired or terminated during the month for which the list is prepared.
This selection is intended by the parties only to facilitate Union membership dues deductions and
other Union representation matters, and shall not be deemed to limit, in any way, the Company’s
rights to hire and terminate employees.

SECTION H. The Company shall notify the Union of all job openings within the
bargaining unit covered by this Agreement. The Union may refer applicants for such openings.
In interviewing and hiring for such job openings, the Company will not discriminate against any
applicant referred by the Union. Nothing in this contract however, shall be construed to create
an exclusive hiring hall arrangement, and the Company shall at all times be free to advertise and
list said job openings from any source available to the Company,
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SECTIONI. The Company shall be the sole judge of the qualifications of its
employecs, but shall give full consideration, without prejudice, to the members of the Union,
provided they have the necessary qualifications. The Company’s decision to hire applicants and
not to hirc applicants shall not be subject to the grievance or arbitration procedures of this
contract.

SECTION J. The Union agrees to indemnify and save the Company harmless against
any claim, suits, judgments or liabilities of any sort whatsoever arising out of the Company’s
compliance with the provisions of this Union Security and Membership Article.

ARTICLE 11l - EQUAL OPPORTUNITY

SECTION A. In accordance with established policy of the Company and the Union, the
provisions of the Agreement will apply equally to all employees hereunder regardless of sex,
color, religion, age, race, creed, national origin, disability, or veteran status. The Company and
the Union also recognize the desirability of implementing the National Policy, providing equal
opportunity to all persons and agrees to work actively toward the implementation of that policy.

SECTION B. There will be no discrimination against any employee on account of
membership in, or activity on behalf of the Union.

ARTICLE IV — ACCESS TO UNIT

Duly authorized representatives of the Union shall be permitted to investigate the
standing of all employees and investigate conditions to see that the Agreement is being enforced,
provided that no interview shall be held while employees are on the clock or that will
unreasonably interrupt the duties of any employee. The Company shall be notified by the Union
Representative before he/she shall take action with the person involved. The representative of
the Union shall contact the highest ranking Company representative then present at the facility
and inform him/her of the circumstances. The Company and the Union representatives shall
conduct themselves in such @ manner as to carry out the intent and spirit of this Article.

AR Y-PR TION E

SECTION A. Every new or rehired employee shall be on probation for the first ninety
(90) days of employment or re-employment.

SECTION B. At any time during the probationary period, an employee may be
discharge for any reason. Any such employee so discharged shall not have the right to file a
grievance or have other recourse to grievance procedure.

ARTICLE VI - SENIORITY

SECTION A. It is agreed that the Company and the Union will meet for the purpose of
establishing a seniority list for all employees employed in the unit at the time of the signing of

3
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the Agreement. Said seniority list will be based upon official records of the Union, of the
Company, its predecessors, and state and federal agencies. Not later than fifteen (15) days prior
to the expiration of the Company’s contract covering the base, the Company shall furish the
Union and the successor contractor a list of all its current emuployees together with their dates of
hire and the dates their last vacation was paid by the Company. The following Sections in this
Article shall become applicable and shall be in full force and effect upon the establishment of the
seniority list. In establishing the initial seniority list for employees at the time of the signing of
this Agreement, employees transferred to the Base covered by this Agreement shall receive
seniority in accordance with their tenure of service with the Company or its franchise as the case
may be, regardless of where such service was performed. Other employees transferred to the
Base covered by this Agreement by the Company to fill vacancies shall likewise receive
seniority in accordance with their tenure with the Company or its franchise, as the case may be,
regardless of where such service was performed. Seniority shall, for all purposes of this Article,
be on the basis of job classification.

SECTION B. In the event that the Company finds it necessary to layoff employees for
any reason, other than disciplinary, such layoffs shall be on the basis of scniority, i.c., the
employee on duty in the establishment where the layoff occurs having the shorter period of
continuous service shall be laid off before any other employee having a longer period of
continuous service. The Company shall recall such employees in the reverse order. Senior
employees may, however, exercise their seniority rights by taking a job in a lower classification
at the corresponding lower rate of pay.

SECTION C. Except as otherwise provided in Section A of this Article, seniority shall
be measured from the date of the employee’s initial hirc at the Base with the Company or a
predecessor employer engaged in providing similar services at the Base, provided there has been
no brezk in the seniority under Section E of this Article.

Employees shall have the right to select available work by seniority for positions for
which they are qualified. Each employee shall be given his work schedule as soon as practical
after a schedule is published or revised.

SECTION D. An employee shall lose his seniority upon his retirement, resignation or
discharge for just cause. An employee will be considered resigned if he:

1. Fails to report to work on the day following expiration of an authorized leave of
absence, unless failure to report is due to conditions recognized by the Company
to be beyond the control of the employee and he reported such conditions as soon
as possible.

2, Is on layoff for a period exceeding one (1) year.
3. Is absent from work for two (2) consecutive work days without properly notifying
the Company of the reason for absence, unless absence is recognized as being

beyond the control of the employee, or in any event, fails to report for work as
scheduled without such reason.
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4. Fails, while on layoff, upon notice from the Company that work is available, to
report to the company for work as soon as practicable, but not later than seven (7)
calendar days after the Company gave notice and provided that the employce
notifies the Company within three (3) days of such notice that he will return to
work within the seven (7) period.

The Company fulfills its obligations under this Section by sending notice by telegram or
by certified letter to the last known address of the employee. It is the obligation of the employee
to keep the Company informed of his current address and telephone number.

SECTION E. An employee who has occupied 2 position with the Comapany covered by
this Agreement and who accepts a position with the Company in a classification not covered by
this Agreement, will continuc to accrue seniority for nine (9) months, after which period he shall
retain his accumulated seniority, provided he remains in the employ of the employer.

SECTION F. Any employee who comes in for a shift will be paid a minimum of two (2)
hours per shift (show up time).

ARTICLE VII-DISCIPLINE AND DISCHARGE

SECTION A. No employee shall be discharged without just cause, and all dismissals
will be subject to the grievance procedure and arbitration clause. All reprimands and discharge
notices shall be in writing and shall be signed by the Project Manager.

Copies of the reprimand or discharge notice shall be given to the employee reprimanded
and to the shop steward. Each reprimand shall be canceled after one (1) year. Grounds for
disciplinary action are set forth in the Appendix to this Agreement.

ARTICLE VIII-GRIEVANCE PROCEDURE

SECTION A. A grievance is defined as a claim or dispute by the employer or employee
or the Union conceming the interpretation of the application of this Agreement or any
Addendum hereto.

SECTION B. All grievances must be presented in writing, filed and processed in
accordance with the following exclusive procedure:

STEP 1. The employee who has a grievance shall discuss it with his direct
supervisor either himself or through his steward. If the gricvance is not settled at the Step
1 meeting, it may be appealed by the Union Representative to the Project Manager to
Step 2 within ten (10) days of the Step 1 meeting. Company grievance shall be processed
beginning with Step 2.
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STEP 2. The Union Representative and the Project Manager will discuss the
grievance. If the grievance is not disposed of to the satisfaction of the party filing, the
grievance may be appealed to Step 3 by the party or representatives of the party filing the

grievance by filing a written appeal to the opposing party within ten (10) days after Step
2.

STEP 3. Within ten (10) days after the appeal of the opposing party, the parties (the
Company represented by the Company President or designated official, the Union
represented by an official designated by the Union President) will attempt 10 settle the
grievance. The party being complained against shall render the parties decision within
ten (10) of such meeting. If the grievance is not disposed of to the satisfaction of the
complaining party, the grievance may be appealed to arbitration by the Company or the
Union lodging a written appeal with the other party within ten (10) days of receipt of
such written decision.

SECTION C. A grievance involving discharge of an employee shall be brought directly
to Step 2 and must be filed in writing by the grievant with the Project Manager within five )
days of discharge.

SECTION D. A grievance not involving discharge shall be without effect unless filed in
writing within five (5) days from the date the complaining party discovered the facts or should
have discovered the facts giving rise to the grievance,

SECTION E. Stewards shall be afforded time off without loss of pay to investigate,
discuss and present grievances. Such time shall be kept to a minimum.

SECTION F. At any step of the grievance procedure, the Company or the Union may
designate a substitute for the official designated herein, other than persons who have previously
participated in such grievance. The officially designated representative of each party may be
accompanied by two (2) other persons at any step of the procedure except Step 1, The parties
may mutually agree that further representatives may be present.

SECTION G. The time limits set forth in this Article may be extended mutually in
writing. Time limits are exclusive of Saturday, Sunday and recognized holidays.

ARTICLE IX — ARBITRATION

SECTION A. Within ten (10) calendar days after the filing of the notice of the intent to
submit the unsettled grievance to arbitration, the parties shall attempt to mutually select an
impartial arbitrator. If the parties are unable to agree within five (5) calendar days of the meeting
upon the choice of an arbitrator, they shall request the Federal Mediation and Conciliation
Service to submit a list of five (5) persons qualified to act as the impartial arbitrator. A
representative of the Company and a representative of the Union shall meet within five (5)
calendar days of the receipt of the list and shall altematively strike two (2) names from the list,
the party to strike first to be selected by lot. The fifth remaining person shall thereupon be
selected as the impartial arbitrator.
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SECTION C. The fees of the arbitrator and necessary expenses, including transcript, if
desirable, of any arbitration proceeding shall be bome equally by the Company and the Union
except that each party shall pay the fees of its own counse] or Iepresentative. If an employee
witness is called by the Company, the Company will reimburse him for time lost at his regular
Straight time base rate. Ifan employee witness is called by the Union or if an’ employee grievant
is present at the hearing, the Union will reimburse such personnel for time Jost.

ARTICLE X - MILITARY LEAVE

SECTION A. Employees entering the Military or Naval service, Red Cross, or other
combat relief service or conscripted civil service of the United States during the life of this
Agreement will be placed on military leave of absence in accordance with the provisions of the
Uniformed Services Employment and Reemployment Rights Act of 1994 (USERRA) and will
retain senjority while in such service and be retuned to their former position upon honorable
discharge from service, provided they are physically and mentally capable of working.

SECTION B. An employee who is a member of a Military Reserve Unit and who is
required to participate in active training will be granted a leave of absence without pay for the
period of such training duty, not to exceed thirty (30) days in eny year,

SECTIONC. An employee applying for leave under this Article will give the
Company 2 ten (10) Wworking days’ notice prior to his reporting date, if possible.

A L -LEAVE OF ABSENCE

SECTION A. Afier one (1) year service, employees may be granted leaves of absence
not exceeding one (1) year. Such leave of absence may be granted for restoration of health,
medical, dental or other treatment, matemnity leave, or employment by the Union and shall not
prejudice seniority status for the purpose of layoffs and recalls.

SECTION B. A leave of absence under this Article will not be considered employment
time for seniority. For example, an employee works continuously for one (1) year and is granted
a thirty (30) day leave of absence without pay. When the employee retumns to work he has one
(1) year seniority.

SECTION C. Upon return from a leave of absence, the employee will be returned to
work for which he can qualify in his Job classification on the basis of seniority,
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SECTION D. Any employee who engages in gainful employment without permission of
the Company while on leave of absence shall be subject to discharge.

SECTIONE. All leaves of absence must be applied for in writing and if granted in
writing by the Company.

SECTION F. All leaves of absence shall be for 2 specific designated period of time, and
an employee may return to work earlier than the specifically designated date for his return only
with the consent of the Company.

ARTICLE XIJ - SHOP STEWARDS

SECTION A. Shop stewards shall be designated by the Union from the group he or she
represents and the Union will notify the Company in writing of the duly designated shop steward
at the Base with a copy of said notification to be sent to the Company's home office.

SECTION B. The shop steward shall not interfere with the management of the business
or direct any work of any employee, but may advise the Company of any violations of the
Agreement and also notify the employee participating therein.

SECTION C. Prior to leaving the work area, the shop steward will request permission
from the supervisor which shall not be unreasonably denied. The shop steward will not leave the
work area during rush hours.

SECTION D. Shop stewards shall be entitled to top seniority at the facility to the fullest
extent of allowed by law.

SECTION E. A tclephone will be made available to the shop steward for the purpose of
communicating with the Union. Such calls will be placed at no cost to the Company.

CLE XIII - REST PERIODS

An employee who is scheduled to work for not less than four (4) continuous hours on a
shift shall be entitled to one ten (10) minute unscheduled rest period during such shift, with,
permission from their immediate supervisor. The rest period shall not be taken at the beginning
or end of the employee's shift, nor shall it be a continuation of the employee's lunch period. The
rest period shall be taken as near as possible to the middle of each work period that exceeds four
(4) hours, but shall not be taken during rush hours, for each additional four (4) hours an
employee is scheduled work, they shall be entitled to one ten (10) minute unscheduled rest
period during such period of time. In no event shall any employee be entitled to more than two
(2) ten (10) minute rest periods per eight (8) hour day.
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AR =LAYOFFS AND RE LS

In the event of a reduction of forces, the Company will give reasonable notice of layoff,
under the circumstances, to the employees with the least seniority and will recal] employees in
the reverse order, such seniority to be by job classification. No new employees will be hired until
all qualified laid off employees have been recalled,

ARTICLE XV - WAGES

SECTION A. The schedule of effective wage rates and job classifications for employees
is set forth in the applicable Addendum. ‘

SECTION B. Employees will be paid on the fifieenth (15th) and the twenty-seventh
(27th), and if either day falls on a holiday or a weekend, the following business day will be the

pay day.,
RTICLE -OVE

SECTION A. This Article is intended to define the payroll week and to provide a basis
for computing overtime. This Article shall not be construed as a guarantee or a limitation on the

SECTION B. An employee's “payroll day” shall consist of a 24-hour period beginning
with the employee's scheduled starting time. An employee's "payroll week" is defined as seven
(7) consecutive payroll days beginning Monday 00:01 A.M. and ending Sunday 11:99 P.M.

SECTION C. When the Company determines that work must be done on overtime, it
will be authorized in advance by a supervisor. The Company will give as much notice of
overtime as practicable. Overtime work will be distributed among the employees qualified to
perform the work necessitating overtime as equitable as practicable.

SECTION D. Employees shall be paid for overtime hours worked as follows: All work
performed by an employee in excess of forty (40) hours in his payroll week shall be considered
overtime and will be paid for at one and one half (1'%) times the employee's regular rate. Work in
excess of (i.e. holiday pay, vacation pay) 16 hours in any calendar day will be paid at one and
one half (1%) times the employee's regular rate. Time paid but got actually worked shall not be
considered as time worked for the purpose of calculating weekly overtime.

SECTIONE. There shall be no duplication or pyramiding of overtime.

SECTION F. An employee whose overtime work period continues into his following
day will continue to receive overtime rates for all overtime so worked. If such overtime work
period continues so that its termination falls within eight (8) hours prior to his resumption of
work in the succeeding work day, he will receive one and one half (1% ) times his hourly rate of
pay for time worked during his next regular work shift. The Company may however, direct an
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employee to report for work after receiving cight (8) hours rest, and if such rest period extends
into the employee's regular shift hours, he will receive no loss in his straight time base rate of

pay.

SECTION G. When an employee works beyond his regular shift, he will be entitled to a
ten (10) minute rest period at the completion of his regular shift, and another such rest period at
the completion of the tenth (10") consecutive hour if he is required to work beyond ten (10)
hours. On the same basis, similar rest periods will be provided after each additional two (2) hours
worked. Such periods will be scheduled as near to the appointed time as practicable, subject to
requirements of the service

TICL. ~HEALTH AND WELF

The Company shall pay the Health and Welfare benefits as set forth in the attached
Addendum.

TICLF - VACATIONS

SECTION A. Employees shall be entitled to paid vacations as set forth in the attached
Addendum.

SECTION B. Vacations will not be accumulated from year to year, and may not be
taken back to back. If the Company consents, the employee may elect not to take his vacation, in
which case he will receive pay in lien thereof on the anniversary date of his employment. The
employee may take his vacation in more than one segment with the consent of the Company.

SECTION C. An employee will receive an extra day’s vacation or be paid an extra
day’s pay for a paid holiday which falls within his vacation period, in accordance with the
provisions of Article XIX - Holidays.

SECTION D. Vacations will be granted at times most desired by employees in order of
their seniority within their work shifts, but the final right as to allotment and scheduling of
vacation periods is reserved to the Company in order to assure the orderly operation of its
business. Except in cases of emergency, a vacation period once assigned will not be canceled by
the Company except with the sufficient advance notification.

SECTION E. Temporary layoffs or leaves of absence during the year will not interrupt
the continuity of servioe for the purpose of eligibility for vacation. Such layoffs or leaves of
absence shall however, be counted toward the required year for each vacation period.

CLE - HOLIDA

SECTION A. Holidays for which every employce will be compensated at the hourly
base rate of pay are set forth in the attached Addendum. In computing the number of hours for
which an employee is entitled to compensation, the proportion which the average number of
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§1

hours worked by an employee during the preceding normal work week bears to forty (40) hours
shall be appligd to eight (8) hours to determine the number of paid hours said employee is

"normal work week” as used in this Section, shall refer to the week prior and closcst to the week
during which the holiday occurs.

SECTION B. Any work performed on a holiday will be paid at the employee's regular
rate of pay in addition to the holiday pay. If any of the named holidays fall on a non working
day, the employee shall either observe the holiday on the following working day or shall receive

SECTION C. In the event that one of the holidays shall occur during the employee's
vacation, the employee will receive an additional day of paid vacation, unless the employee and
the Company agree in writing that he may recejve pay in lieu thereof,

SECTION D. When the Company requires work on any shift on a holiday, the
Company will first seek qualified volunteers for such work. If there are not enough volunteers
for such work, the Company shall select qualified employees in reverse seniority to protect the
work to be performed. However, if too many employees volunteer, the Company shall select
qualified employees in order to perform the work.

SECTION E. In order for the employee to qualify for a paid holiday, he must have
worked his regularly scheduled workday immediately preceding the holiday and his regularly
scheduled workday immediately following the holiday. :

RTICLE XX - SIC V

All employees of the Company shall be entitled to paid sick leave as set forth in attached
Addendum.

CL I- M LEAV

All employees shall be entitled to paid bereavement leave as set forth in attached
Addendum.

CL I- JUR

All employees shall be entitled to paid jury duty compensation as set forth in the attached
Addendum.

TIC = PENSION

The Company shall pay pension as set forth in the attached Addendum.
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CLE XXIV - INDIVIDUAL CO s

No employee shall be compelled or allowed to enter into any individual contract or
agreement with the Company conceming the conditions of employment contained herein.

ARTICLE XXV - NO STRIKE - NO L OCKOUT

SECTION A. During the term of this Apreement, the Union shall not authorize, cause,
engage in, sanction, or assist in any work stoppage, strike or slow down of operation. .

SECTION B. During the term of this Agreement, the Company shall not cause, permit
or engage in any lockout of its employees.

SECTION C. The Company rescrves the right to discharge or otherwise discipline any
employee taking part in any violation of this provision of the Agrcement.

ARTICLE XXV] - EMPLOYEE INJURY

An employee injured during working hours shall receive the rest of the day off without
loss of pay, provided that the injuries are such that a doctor orders the employee not to return to
work. Such time off shall not be charged against the employee's accumulated sick leave. Injuries
that occurs during working hours will be reported immediately to the building supervisor.

L VII-G REQUIREMENT

The Union agrees to cooperate with the Company in all matters required by the United
States Government, and the Union recognizes that the conditions of the Agreement are subject to
certain sovereign priorities which the United States Government may exercise. The Union agrees
that any actions taken by the Company pursuant to a requirement of the United States
Government shall not constitute a breach of this Agreement. Nothing in this Agreement shall be
construed to prevent the Company from unilaterally changing any term and condition of
employment established by this contract or otherwise where immediate change is required by the
United States Government. The Company will however negotiate with the Union concerning the
effects of any such change.

IC II- GENERAL

SECTION A. This Agreement, when accepted by the parties hereto and signed by the
respective representatives thereunto duly authorized, shall constitute the sole Agreement between
them involving the employees covered by this Agreement. Any alteration or modification of this
Agreement must by made by and between the parties hereto and must be in writing.

SECTION B. In the event any provision of this Agreement is declared invalid by any

Competent court or governmental agency on account of existing or future legislation, such
invalidation shall not effect the remaining provisions of this Agreement and Addendum.
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SECTION C. Any employee leaving the scrvice of the Company will, upon request
from the employee, be furnished with a letter setting forth the Company's record of his job
classification, stating his length of service and beginning and ending rate of pay.

SECTION D. Employees entering the service of the Company raust be required to take a
physical examination specified by the Company. Any time thereafter, an employee may be
subjected to further physical examination during the course of his employment or recall to
service after layoff or leave of absence.

SECTION E. The Company shall provide bulletin board space at each facility for use by
the Union.

- SECTION F. Company payroll records with respect to any employee in the unit whose
pay is questioned will be provided upon request of the Union within a reasonable period of time,
except for payroll records with respect to the current period with respect to such employce,
which may be examined by the Union upon request during business hours.

ARTICLFE XXTX - MANAGEMENT] RIGHTS

SECTION A. Except to the extent explicitly and expressly abridged by a written
provision of this Contract, the Company reserves and retains, solely and exclusively, all its
common-law right to control, manage and operate the business, as such rights existed prior to the
Union becoming the representative of the employees in the bargaining unit. Neither the failure of
the Company to exercisc any power, function, authority or right in a particular way, shall be
decmed a waiver by the Company to exercise such power, function, authority or right, or to
preclude the Company from exercising the same in some other way not in conflict with the
written provisions of this Contract.

SECTION B. Illustrative, but by no means inclusive, of the rights retained by the
Company to determine and exercise, the following rights: The full control, management and
operation of its business and its plant; the right to establish practices and procedures for the
conduct of the business, the determination and scope of its activities, its customers, the products
to be sold, processed or manufactured, and the method pertaining thereto; the scheduling of the
operations and work hours, days and shifis of operation, including overtime; the location, size
and number of all plant departments or manufacturing facilities; the determination of size and
character of inventory; the determination of financial policy, including accounting procedure
prices of goods sold and customer relations; the determination of materials, parts, products,
services, machinery and equipment to be acquired, utilized or discontinued; the layout and
scheduling thereof; the determination of quality and production standards; the right to introduce
new, improved or different production, maintenance, distribution procedures, methods,
processes, facilities, machinery, services and equipment, or to make other changes to promote
efficiency, or to make technological changes; the right to maintain order, discipline, efficiency
and safety and enforce rules and regulations pertaining thereto; the right to determine the amount
of work needed; the right to layoff, promote or transfer employees (temporarily or permanently);
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the right to discipline, suspend, demote or terminate employees for just cause; the right to
determine the number of employees in any department, classifications or division thereof, the
assignment of duties thereto, the hours to be worked in any day, weck or shift, the manning of
equipment, and the right to change, increase or reduce same; the right to require employees, upon
just cause, to take physical examinations or drug/alcohol tests as required by federal regulation
by a physician or laboratory designated by the Company, and to rely on such tests and
examinations to determine the Capacity to perform assigned tasks. The right to direct and contro]
the work forces, including, but by no means limited to, being the sole judge of applicants for
employment, their qualifications, fitness in hiring or transfer or refusal to hire; the determination
as to where or when training on a particular operation or job is required, how much training is
required, and the right to retain employees.

with the Labor Management Relations Act, as amended, by either party hereto at least sixty (60)
days but not more than ninety (90) days prior to the termination date of the Contract.

SECTION B. For the purpose of negotiating changes in wages, group insurance
contributions, sick leave, vacation and bolidays, as well as changes in or the introduction of new
fringe benefits program, the parties shall meet on or about May 1% of each contract year. If the
parties are unable to reach agreement by August 1* of each year either party may terminate this
Agreement upon ten (10) days written notice to the other party.

IN WITNESS WHEREOF, the parties hereto cxecuted this Agreement this / day of

, 2000,
INDUSTRIAL, TBCHNICAL, AND M.C.S. MANAGEMENT, INC.
PROFESSIONAL EMPLOYEES
UNION, AFL-CIO.
e M\Am _
PAUL HARVEY DANIEL V. MOORE, PRESIDENT

ITPEU REPRESENTATIVE
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_1106136012/WC-AT VII-4-DEW-29P.pdf
Page 1 of 1
REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR

THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210
L 825
— D
Wage Determination No.: 2000-0099
William W. Gross Division of Revision No.: 1
Director Wage Determinations Date of Last Revision: 07/17/2000

State: California
Area: California County of San Bernardino

Employed on U.S. Marine Corps contract, Corps Air Ground Combat Center, for Mess Attendant service at
buildings 1420, 1610, and Mess Attendant/Full Food Service at buildings 1630 and 1650 in the above
LOCALITY:

Collective Bargaining Agreement between D.E.W. Management Services, Inc., and Industrial, Techni-cal And
Professional Employees Union, (AFL-CIO) effective November 1, 1999 through October 31, 2002.

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid
wage rates a)nd fringe benefits set forth in the current collective bargaining agreement and modified extension
agreement(s). '






Collective Bargaining Agreement

Between

Industrial, Technical And Professional Employees
Union, (AFL-CIO)

And

D.E.W. Management Services, Inc.

Covering Food Service Employees
At

MCAGCC, Twenty-nine Palms, Buildings 1630 and 1650
Twenty-nine Palms, California
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PREAMBLE

THIS AGREEMENT is entered into by and between: D.E.W.
Management Services, Inc. (hereinafter referred to as the
Company) and Industrial, Technical and Professional
Employees Union, AFL-CIO (hereinafter referred to as the
Union) as representatives of all its non-supervisory employees, at
MCAGCC, buildings 1630 and 1650, in the mutual interests of the
employees and the Company to promote and further the efficiency
and economy of operations, to provide orderly collective
bargaining rclations, a method for the prompt and equitable
disposition of grievances, and a method for the establishment of
fair wages, hours, and working conditions for the employees
covered hereunder. In making this Agreement, it is recognized to
be the duty of the Parties to cooperate fully with each other, both

individually and collectively, for the advancement of the purposes
of this Agreement.

This Agreement supersedes any and all prior Agreements
between the Company and the Union.
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SRTICLE T - LVION RIOOGNTTICR!

Sction A

The Company hereby recognizes the Union as the sole bargaining agent
for all of its non-supervisory employees, excluding all managerial employees
and supervisors, as defined in Soction 2 of the National Labor Relations
Act, as amended.

Scction B

tihenever the words '"employee' or "employees' are used in this Agreement,
they designate only such employees as are covered by this Agreement. Whenever
in this Agreement employees or jobs are referred to in the male gender, it
will be recognized as referring to both male and female employees.

Section C

It is undorstood by this Section that the parties hereto shall not use
any leasing or subcontracting device to evade the terms of this Agreement.
The Company shall give a copy of this Agreement and applicable Addenda hereto
the Contracting Officer at every Military Installation where this Agreement
is applicable.

ARTICLE II - UNION SDCURTTY AND MEMBERSIIP

Section A

It shall be a condition of employment that all employees of the Company
covered by this Agreement who are members of the Union in good standing on
the effective date of this Agreement shall remain members in good standing
and those who are not members on the effective date of this Agreement, shall
on or after the thirtieth (30th) day following the effective date of this
Agreement or the execution date, whichever cames later, shall on or after
the thirtieth (30th) day following the beginning of such employment become
and remain members in good standing of the Union.

Section B

Union Shop Provision to Take Effect if Prohibition law invalidated

The provisions of Article II, Section A, shall be deemed to be of no
force and effect in any state whose law governs this contract to the extent
to which the making or enforcement of such provisions is contrary to statutes,
constitutional amendment or the law of such state, provided, however, that
vhenever any such court of last resort having jurisdiction of such questions
finds the state law to be invalid or inapplicable, the provisions of Section
A above shall immediately thereupon be deemed to cover this bargaining unit
or employees directly affected by such declaration of invalidity.





(
Section C (

If the provisions of Article II, Section A shall be deemed to be of
no force and effect, the following shall govern: Bmployees who are members
of the Unicn on the date of executicn of this Agreement, and employees who
join the Union subsequent to the execution hereof, shall maintain their
merbership in the Union as a condition of employment during the term thereot.

Section D

The company will deduct from the wages of any employee covered by this
agreement said employee's dues as a member of the Union upon receiving the
erployee's voluntary and individual written authorization for the Company
to make such deductions, signed by the employee. Such authorization form
shall be provided by the Union. The Company will pay over to the proper
officer of the Union the wages withheld for such initiation fees and dues.
The remittance’shall be accompanied by a list showing individual names, social
security numbers, dates hired, and amounts deducted. The total remittances
are to be made not later than fifteen (15) days after the last day of the
month for which deductions were made. The Union shall advise the Company
of the amount of initiation fees and ducs and the manner in which same shall
be deducted. The amount so withheld, less any amounts due to any improper
withholding, shall be reported and paid to the Union monthly.

Section E

Payment for membership dues shall not be required as a condition of
employment during leaves of absence, without pay in excess of thirty (30)
days or during period of permanent transfer to a job classification not
coverad by this Agrecment.

Section F

In the event of termination of employment, there shall be no obligation
upon the Company to collect dues until all other deductions have been made.

Section G

The company will make available to the Union a list of newly hired and
terminated employees covered by this Agreement. Such list will be prepared
monthly and will show the name, social security number and address, Job
classification and hire -or termination date of such employees who were hired
or terminated during the month for which the list is prepared.
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Soction H

The ocompany shall notify the Union of all job openings within the
bargaining unit covered by this Agreement. The Union may refer applicants
for such openings. In interviewing and hiring for such job openings, the
Company will not discriminate against any applicant referred by the Unizn.
Nothing in this contract, however, shall be oconstrued to create an exclusive
hiring hall arrangement, and the Company shall at all times be free to

advertise and list said job openings from any sources available to the
"Company''.

Section I

The Company shall be the judge of the qualifications of its employees.
Any employee who disputes the Company's determination of qualifications can
submit a grievance on that issue.

~

Section J

The Union agrees to indemify and save the Company harmless against
any claim, suits, judgments, or liabilities of any sort whatsoever arising
cut of the Corpany's compliance with the provisions of this Union Sccurity
and Membership Article.

ARTICLE III - DQUAL OPPORTUNTITY

Section A

In accordance with the established policy of the Company and thc Union,
the provisions of the Agreement will apply equally to all employecs herceunder
regardless of sex, oolor, age, race, creed, national origin, mental or
physical handicap, disabled veteran, or Vietnam era military service
comitment. The Company and the Union also recognize the desirability of
implementing the national policy of providing ‘equal opportunity to all persons
and agrce to work actively towvard the implementation of the policy.

Section B

Three will be no discrimination against any employee on acoount of
membership in, or activity on behalf of, the Union.

ARTICLE IV - ACCESS TO BARGAINING UNTT

Duly authorized representatives of the Union shall be permitted to
investigate the standing of all employees and investigate conditions at any
bargaining unit covered by this Agreement to see that the Agreement is being
cnforced, provided that no interview shall be held during the rush hours,
or unreasonably interrupt the dutics of any omployee. The Company shall
bo notified by the Union represcntative before he shall take action with
the person involved. The representative ol the Union shall oontact the
hichest ranking Company representative than present at the facility and inform
hin of the circumstances. ‘Ihe amployer and the Union representative shall

conduct themselves in such manner as to carry out the intent and spirit of
ciis osection. 4
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ARTICLE V - PROBATIONARY PERIOD

Section A

Every new employee and any employee rehired after a break in seniority
under Article VI of this Agreement shall be on probation for the first sixty
(60) working days of such employment.

Section B

At any time during such an initial probationary period, an employee
may be discharged for any reason, and any such employee so discharged shall
not have the right to file a grievance or have other recourse to the grievance
procedure.

Section C

r

Any employee promoted to a job classification covered by this Agreement
from a lower-paid classification shall be on probation for the first thirty
(30) days of employment in the new classification., At any time during such
a probationary period, the Company may, for any reason, retwmn the employee
to that employee's former position without any loss of seniority, and any
such employee shall not have the right to file a grievance or have other
recourse to the grievance procedure with regard to any such return to former
classification. A promoted cmployee shall, during the thirty (30) day of
the period an thereafter, have the right to file a grievance and resort to
the grievance procedure with regard to all other matters covered by this
~grecment,

ARTICLE VI SENIORITY

Scection A

It is agreed that the Company and the Union will meet for the purpose
of establishing a seniority list for all employees employed at each bargaining
unit at the time of the signing of this Agreement. Said seniority list will
be based upon official records of the Union, of the Company, its predecessors,
and state and federal agencies. Not later than fifteen (15) days prior to
the expiration of the Company's contractor a list of all its current employees
together with their dates of hire and the dates their last vacation pay was
paid by the Company. The following Sections in this Article shall become
applicable and shall be in force and effect upon the establishment of the
seniority list. Seniority shall, except as otherwise provided, be on the
basis set forth in Section D of this Article.





Scction B

In the event that the Company finds it necessary to lay off employees
for any reascrn, other than disciplinary, such layoffs shall be on the basis
of seniority, ie. the employee on duty in the individual building where the
lay-off occurs having the shorter period of continuous service. The Company
shall recall such laid-off employees in the reverse order. Senior employees
shall have preference of full-time employment at all times if equal
distribution of work 1is impossible. Senior employees may, however, exercise
their seniority rights by taking a job in a lower classification.

Section C

Tployees shall have the right to select available work schedules by
seniority in job assignments for which they are qualified. Each employee
shall be given his work schedule. The work schedule for each week shall
be posted at least four (4) days prior to the beginning of the work week.

Scction D

Ercept as otherwise provided herein, seniority shall be measured from
the date of the employee's initial hire at any military installation with
tho Company or a predecessor employer engaged in providing similar services
a2t that installation, provided there has been no break in seniority under
Scction [ of this Article. Dmployees transferred by the Company to any
military installation covered by this Agrcement shall have their seniority
measurced from the date of the initial hire by the Company, or its franchise
as the case may be, rcgardless of where such service was performed.

Section b

An cemployce shall lose his seniority upon his retirement, resignation

or discharge for just cause. An employee will be considered to have resigned
1f he:

(1) fails to report to work on the day following expiration
of an authorized leave of absence, unless failure to report is due to
conditions recognized by the Company to be beyond the control of the employee
and he reported such conditions as soon as possible;

(2) is on lay-off for a period exceeding one (1) year;

(3) is absent from work for two (2) consecutive work days
without properly notifying the Company of the reason for absence even though
the reason for such absence is beyond the control of the enployee, or 1in
ary event, fails to report for work as scheduled without such reason;

(4) fails, while on lay-off, upon notice from the Company that
works is available, to report to the Company for work as soon as practicable,
but  net  later than seven (7) work days, and provided that the cmployee
notifies the Company within three (3) days of such notice that he will return
to work within the seven-day period.
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vra cewpany {ulfills ats obligations under this Seclion by sending notice
taicgram or by certified letter Lo the last known address of the employeo.

the obligation of the employec to kcep the Company irformed of his
currenr address and telephone nunber.
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schien I

Ar cuployce who has occupled a position with the Company covercé by
tiis Acreement and who accepts a position with the Company in a classification
not covered by this Agreement will continue to accrue seniority for nine
2) months, after which period he shall retain his accumuleted seniority,
-ovided he remains in the employ of the employer.

Section G

The Company will offer available Cook positions to quialified workers
“hat are currently cmployed, prior to hiring new employees for thece
positions, when the current enployec's qualifications are cvaluated by the
Cormany as being at least ‘“equal to'' the Qualifications of all other
apciicants for the position from sources outside the Company's current woIk
{orce.

ARTICLE VII - DISCIPLINE

No cmployce shall be discharged without just cause, anc all dismissals
will e subject to the grievance procedure and arbitration clause. All
reprimands and discharge notices shall be in writing and shall be signed
by he Project Manager. opies of the reprimand or discharge notice shaiil
be qiven to the employee reprimanded and to the shop steward. Each reprimand
csall be canceled after nine (9) months.  Three (3) reprimands within a nine
(3 month period may resull 1n imnediale dismissal. Theilt, intoxication
o~ the job, willful abuse and destruction of Company or govermmenl property,
fa:lure to perform work as directed, illegal use of drugs, and disrespect
to custamer/agency personncl or assignad Company management and supervisory
sta{f personnel may result in irmediate dismissal regardless of the number
of prior reprimands. Disrespect to employees by customer/agency oOr Company
personnel will not be .tolerated.

A

ARTICLE VIII - GRIEVANCE PROCIDURE

i

yort A

A gricvance is defined as a claim or dispute be the emgloycr or employee
or the Union ooncerning the interpretation or the app..ication of this
kgreement or of any local addendum hereto.
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Ceovicn B

Al gricvance uust b2 presented in writing and filed in accordance with
e folleving exclusive precadure:

STEP 1 - The employee who has a grievance shall discuss it
with their immediate supervisor and the Project Manager either
himself or through his shop steward. If the grievance is not
secttled at the STEP 1 meeting, it may be appealed by the Union
Representative to the Project Manager to STEP 2 within five (5)
days of STEP 1 meeting. Company grievances shall be processed
beginning with STEP 2.

STEP 2 - The Union representative, and the Project Manager will
discuss the grievance. If the grievance is not disposed of to
the satisfaction of the party filing the grievance at STEP 2,
the grievance may be appealed to STEP 3 by the party or

representatives of the party filing the grievance by filing a

written appeal to the opposing party within seven (7) days after
STEP 2.

STFP 3 - Within seven (7) days after appeal to the opposing
party, the parties (the Company and the Union designated
representative) will attempt to settle the grievance. The party
being complained against shall render that party's decision within
five (5) days after completion such meeting.

If the grievance is not disposed of to the satisfaction of the
complaining party, the grievance may be appealed to arbitration
by the Company or the Union lodging a written appeal with the

other party within ten (10) days of receipt of such written
decision.

Section C

A grievance involving discharge of an employee shall be brought directly
to STEP 2 and must be filed in writing by the grievant with the Project
Manager within five (5) days of discharge.

Scction D

A grievance not involving discharge shall be without effect unless filed
in writing by the grievant within seven (7) days from the date the complaining
party discovered the facts or should have discovered the facts giving rise
to the grievance.

Scction E

At any step of the grievance procedure, the Company or the Union may
designate a substitute for the official designated herein. The officially
designated representative of either party may be accompanied by two (2) other
persons at any step of the procedure except SMEP 1. The parties may mutually
agree that further representatives may be present.

8
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Scction F

The time limits set forth in this Article may be extended mutually in

writirg. Time limits are exclusive of Saturday, Sunday and recognized
holicdays.

ARTICLE IX - ARBITRATION
Section A

within ten (10) days after the filing of the notice of the intent to
submit the unsettled grievance to arbitration, the parties shall attempt
to mutually select an impartial arbitrator. If the parties are unable to
agree within five (5) days of that meeting upon the choice of an arbitrator,
they shall request the Federal Mediation and Conciliation Service to submit
a list of five (5) persons qualified to act as the impartial arbitrator.
A regresentative of the Company and a representative of the Union shall meet
within five (5) days of the receipt of the list and shall alternately strike
two (2) names from the list, the party to strike first to be selected by

lot. The fifth, remaining person shall thereupon be selected as the impartial
arbitrator.

Section B

The parties shall enter into a submission agreement which shall clearly
state the arbitrable issue or issues to be decided. If the parties are unable
to agrce on joint statement of the arbitrable issue or issues to be decided
by the arbitrator, the submission shall contain the written gricvance and
the disposition of the same with the notation that the parties could not
agrce upon a submission agrecment.

Section C

During the hearing, each party shall have full opportunity to present
evidence and argument, both oral and documentary. The impartial arbitrator
will render his finding and award in writing within thirty (30) calendar
days after the conclusion of the hearing. The decision of the impartial
arbitrator shall be final and binding. The impartial arbitrator shall have
no authority to modify, amend, revise, add to or subtract fram any of the
terns or conditions of this Agreement.

Section D

The fees of the arbitrator and necessary expense, including transcript,
if desirable, of any arbitration proceeding shall be borne egually by the
Cerpany and the Union except that each party shall pay the fees of its own
counsel or representative. If an employee witness 1is called by the Company,
the Campany will reimburse him for time lost at his regular straight time
base rate. If an employce witness is called by the Union or if an employee-
qricvant is present at the hearing, the Union will reinburse such personnel
for timne lost.
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ARTICLE X - MILITARY LEAVE

Section A

Evployees entering the military or naval service, Red Cross, or other
corbat relief service or conscripted civil service of the United State during
the life of this Agreement will be place on military leave of absence in
accordance with the provisions of the Universal Military Training and Service
Act, and will retain their seniority while in such service and be returned
to their former positions upon honorable discharge from service, provided
they are physically and mentally capable of working.

Section B

An employee who is a member of a military reserve unit and who is
required to participate in active training will be granted a leave of absence

without pay for the period of such training duty, ot to exceed thirty (30)
days in any year.

Section C

An employee applying for leave under this Article will give the Company
at least five (5) working days notice prior to reporting date, unless the
recall to active duty provides the employee less than five (5) days to
reporting date, in which case, the employee will apply for Military Leave
under this Article within one (1) working day of his/her receipt of recall
notification.

ARTICLE XI - LEAVE OF ABSENCE

Scction A

Dnployees are entitled to leave of absence not exceeding one (1) year
for good cause. Such leave of absence may be granted for restoration of
health, medical, dental or other treatment, maternity leave, or employment
by the Union. A leave of absence under this Article will not be considered
employment time for seniority status, nor for benefit accrued, as specified
in Article XIX, Annual Benefit Fund, and Addendum thereto, of this Agreement.
The Company reserves the right to fill the open position under the terms
of Article II, Sections H & I, and Article VI Section C.

Secticn B

Except as otherwise provided therein, a leave of absence under this
Article will not be considered employment time for seniority. For example,
an employee works continuously for nine (9) months and is granted a thirty
(30) day leave of absence without pay. When the employee returns to work,
he has nine (9) months seniority and will be required to work three (3) more
montns in order to have one (1) year seniority.
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Section C

Upon return from a leave of absence, the employee will be returned to
work for which he can qualify in his Jjcb classification on the basis of
ceniority.

Section D

Any employee who engages in gainful employment without permission of
the Company while on leave of absence shall be subject to discharge.

Section E

All leaves of absence must be applied for in writing and if granted
must be granted in writing by the Company.

Section F

All leave of absence shall be for a specific designated pericd of time,
and an employee may return to work earlier than the specifically designated
date for his return only with the consent of the Company.

ARTICLE XII - BEREAVEMENT LEAVE

Brployces shall be entitled to paid Bereavement Leave as set forth in
the applicable local Addendum attached hereto.

ARTICLE XIII - SHOP STEWARDS

Section A

Shop stewards shall be designated by the Union fram the group he or
she is to represent, and the Union will notify the Company of the duly
designated shop steward(s) at each bargaining unit.
Section B

The shop stewards shall not interfere with the management of the business
or direct any work of any employee, but may advise the Campany of any

violations of the Agreement, and also notify the employee participating
therein.

Section C

Prior to leaving the work area, the shop steward will request permission

from the supervisor. Shop stewards will not leave the work area during rush
hours.

Section D

Shop Stewards shall be entitled to top seniority at the facility to
the fullest extent allowed by law.
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Section E

A telephone will be made available to the Shop Stewards for the purpose
of cormunicating with the Union. Such calls will be placed at no cost to
the Corpany.

ARTICLE XIV - REST PERIODS

An employee who 1s scheduled to work for not less that four (4)
continuous hours on a shift shall be entitled to one paid ten (10) minute
unscheduled rest period during each four (4) hours or part thereof. Rest
periods shall not be taken at the beginning or end of a shift, nor shall
they be taken together with the meal break.

ARTICLE XV - LAYOFFS AND RECALLS

Section A

In the event of a reduction of forces, the Company will give reasonable
notice of layoff, under the circumstances, to the employees with the least
seniority within the affected of the bargaining unit and will recall employees
in reverse order, such recall to be by Jjob classification. No new employees
will be hired at any of the bargaining unit until all qualified laid-off
employees at that bargaining unit have been recalled, and all qualified,
laid-off cmployee fram a bargaining unit, other than the one at which the
vacancy occurs, may reject the offer if it would require that employee to
relocate, without loss of scniority and future right to recall.

Scction B

If the affected bargaining unit is closed for less than six months,
any (laid-off) employee transferred or recalled to another facility will
be placed at the end of the seniority list for that operating facility (but
ahead of any other employee transferred to or newly hired at that bargaining
unit on a later date). If the affected facility is closed for more than
six months, any (laid-off) employee transferred or recalled to another
bargaining unit will be placed in the seniority list for that operating
bargaining unit in accordance with the employee's Base-wide seniority.

Any transferred or recalled employee returned to the affected facility
in accordance with the seniority provisions herein shall be accorded seniority

for the full period while working at the operating bargaining unit during
the closure. '

In the event any of the bargaining unit 1is permanently closed, all
remaining shifts be subject to bid in accordance with unit-wide seniority.

ARTICLE XVI - WAGES

The schedule of effective wage rates and job classifications for
enployces is set forth in the applicable local addendum hereto.
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ARTICLE XVII - OVIRTIME (

Scoction A

Cne ard cne-half (1 1/2) times the hourly rate of pay will be paid for
21l tirme worked 1n excess of twelve (12) hours in any one day.

Section B

One and one half (1 1/2) times the hourly rate of pay will be paid for
all time werked in excess of forty hours of vork in a week.

Section C

When a fegular employee is called to work within two (2) hours of

starting time of his next regular shift, he will receive two (2) hours at
the applicable rate.

Section D

A regular employee who has completed his shift, has left the Company
property and is thereafter called for work at any time prior to two (2) hours
ofore his next scheduled shift, will be provided with four (4) hours of
work or pay therefore at the applicable rate.

Section E

When an orployce works more than eight (8) hours in any twenty-four
(24) hour period due to a change of shift pursuant to his request, cr in
accordance with the regular rotation of cmployces, such employee shall receive
cnly straight time for the second eight (8) hours or portion thercof worked
during such twenty-four (24) hour period.

Section T

then an ecmployee, other than a security guard, works overtime beyond
his shift, he will be entitled to a ten (10) minute rest period at the
carpletion of his regular shift, and another such rest period at the
ccmpletion of his tenth (10th) consecutive hour if he is required to work
beyond ten (10) hours. On the same basis, similar rest periods will be
provldcd after each additional two (2) hours worked. Such periods will be

cneduled as near to the appointed time practicable, subject to requirements
of the service.

Section G

Overtime work will be distributed among the employees qualified to
serfom the vork nccessitating overtime within the appropriate crew or shift

as cauitably as practicable.  Cverltire lists will ke made available to shoo
1 y f C

teuards on roavest. The comoany will o give as o notice of overtime asn
practicable.
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voy overtime will be worked except by prior direction of the proper
GULLTVISCYY parsonel ol the Corpany, except 1n case of emergency and when
prior actihority cannot be oatained.
Section 1

For overtime purposes, a day 1s the twenty-four (24) hour pericd
beginning with the daily starting time as set forth in the Company's contract
with the Government.

Section J

Nothing herein shall be construed to require or permit the pyramiding
of overtime or overtime pay.

ARTICLE XVIII - HEALTH AND WELFZARE

The Company shall pay the health and welfare bkenefits as set forth in
the applicable local addendum hereto, not to exceed eight (8) hours per day
or forty (40) hours per week for each employee.

In executing this Agreement, the Company agrees to be bound by the terms
and conditions of the Agreement and Declaration of Trust establishing the
1TPE-NU/MEBA  Health and Welfare Fund and the terms and conditions of the
Plan created thereunder. In addition, the Company agrees to be bound by
any amendments to the aforesaid Agreement and Declaration of Trust and Plan,
together with all resolutions and other actions duly adopted by the Board
of Trustees of the ITPE-NMU/MEBA Health and welfare Fund.

Contributions For Family or Medical Leave: The company shall contribute
the amoun:t set forth in the applicable local addendum to the ITPE-MEBA/NMU
Health and Welfare Fund on behalf of any employee who 1s on a famly or
medical leave of absence under the federal Family and Medical Leave Act.
In order to be eligible for such contributions, an employee must have worked
for the Company or its predecessor at the base for a total of at least twelve
(12) months and for at least 1,250 hours in the twelve (12) month period
preceding the period of family or medical leave.

In no event shall contributions for family or medical leave exceed a
period of twelve (12) weeks per employee in any calendar year. The hours
of contributions for each week of family or medical leave shall be calculated
by determining the average weekly hours worked by the employee during the
twelve (12) week period preceding family or medical leave, including all
hours during said period of paid vacation, holiday and or sick leave.
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ARTICLE XIX - ANNUAL BENEFITS FUND

For the purposes of providing vacation, holidays, sick leave, bereavement
leave, jury duty, and other benefits, the Company shall contribute to the
ITPE-InU/MEZA  Annual Benefit Fund as set forth in the applicable local
2ddendum hereto for each hour for which the Company makes or 1S required
to make direct payment of wages to such employee. :

In executing this Agreement, the Company agrees to be bound by the terms
and oonditions of the Agreement and Declaration of Trust establishing the
1TPE-NMU/MEBA Annual Benefit Fund and the terms and conditions of the ITPE-
NMU/MERA Annual Benefit Plan created thereunder. In addition, the Company
agrees to be bound by any amendments to the aforesaid Agreement and
Declaration of Trust and Plan, together with all resolutions and other actions

duly adopted by the Board of Trustees of the ITPE-NMU/MEBA Annual Benefit
Furd.
s The vacation, holiday, sick leave, bereavement leave, jury duty, and
other benefits provided under this Agreement and the eligibility requirements

for such benefits shall be specified in the ITPE-NMU/MEBA Annual Benefit
Plan.

ARTICLE XX - DPENSION

The Company shall pay pension benefits as set forth in the applicable
local addendum hereto, not to exceed eight (8) hours per day or forty (40)
hours per weck for each employee.

In executing this Agreement, the Company agrees to be bound by the terms
and conditions of the Agreement and Declaration of Trust establishing the
1TPE-NU/MEBA Pension Fund and the terms and conditions of the Plan created
thereunder. In addition, the Company further agrees to be bound by any
amendments to the aforesaid Agreement and Declaration of Trust and Plan,
together with all resolutions and other actions duly adopted by the Board
of Trustees of the ITPE-NMU/MEBA Pension Fund.

ARTICLE XXI - UNTFORMS AND SAFETY BQUIPMENT

The Company is required to furnish employees with safety equipment and
a minimum of three (3) wash and wear uniforms, without cost to the employees.

The employees shall be responsible for laundering and maintaining the
uniforms provided by -‘the Company and returning Company provided uniforms
to the Company upon termination of their employment with the Company.

ARTICLE XxXII - JURY DUTY

An employee sumoned to serve on a jury shall receive compensation as
set forth in the applicable local Addendum hereto.
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ARTICLE XXIII - INDIVIDUAL CONTRACTS

No employee shall be compelled or allowed to enter into any individual

contract or agreement with the Company concerning the conditions of employment
contained herein.

ARTICLE XXIV - NO STRIKE-NO LOCKOUT

Section A

During the term of this Agreement, the Union shall not authorize, cause,
encage in, sanction or assist in any work stoppage, strike or slow-down of
operations.

Section B

During the term of this Agreement, the Company shall not cause, permit
or engage in any lockout of its employees.

Section C

The Company reserves the right to discharge or otherwise discipline
any employees taking part in any violation of this provision of the Agreement.

ARTICLE XXV - PICKET LINLS

Refusal of an employee to cross a bona fide picket line established
by a labor organization claiming to have a dispute with the Company and
approved by the Unicn shall not be construed to be a breach of this Agrecment.
This provision is not applicable to security gquards.

ARTICLE XXVI - EMPLOYEE INJURY

An employee injured during working hours shall receive the rest of the
day off without loss of pay, provided that the injuries are such that a doctor
orders the employee not to return to work.

ARTICLE XXVII - GOVERNMENT RDQUTREMENTS

Section A

The Union agrees to cooperate with the Company in all matters required
by the United States Government, and the Union recognizes that the terms
and conditions of the Agreement are subject to certain sovereign priorities
which the United States Government may exercise. The Union agrees that any
actions taken by the Company pursuant to a requirement of the United State
Government shall not constitute a breach of this Agreement. Nothing in this
Agreement shall be construed to prevent institution of any change prior to
discussion with the Union where immediate change is required by the United
States GCovernment. The Company will, however, negotiate with the Union
concerning the effects of any.such change.
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The Union and Company recognize and will abide by Executive Orders 11246

and 11247 and Title VII of the Civil Rights Act of 1964 and all related rules,
laws, ard regulations, as amended.

ARTICLE XXVIII - GENERAL

Section A

This Agreement and the local addenda hereto, when accepted by the parties
hereto and signed by the respective representatives thereunto duly authorized,
shall constitute the sole agreement between the parties involving the
employees covered by the Agreement. ANy alteration or modification of this

Agreement must be made by and between the parties hereto and must be in
writing.

Section B

In the event any provision of this Agreement or of any local Addencdum
hereto is declared invalid by any competent court or Governmental agency
on account of existing or future legislation, such invalidation shall nct
affect the remaining provisions of this Agreement and the local Addenda.

Section C

Any arployce leaving the service of the Company will, upon written
request to the Company be furnished with a letter setting forth the Company's
record of his job classification stating his length of service and beginning
and ending rate of pay.

Section D

Dmployees entering the service of the Company may be required to take
a physical cxamination specified by the Company. Any time thereafter, an
erployee may be subjected to further physical examinations during the oourse
of his employment or recall to service after layoff or leave of absence.

Section E

The Company shall provide bulletin board space at each facility within
a bargaining unit for use by the Union.

Section F

Company payroll records with respect to any employee in the unit whose
pay is questioned will be provided, upon written request of the Union
Representative, within a reasonable period of time. Payroll records, with
respect to the current period with respect to such an employee, may be

examined by the Union Representative upon written request during normal
business hours.
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Section G

In the event the Department of Labor determines that the wages and fringe
benefits contained in any local Addendum to this Agreement were not reached
as a result of arms-length negotiation or are substantially at variance with
those prevailing for services of a similar character in the locality, then
such wages and benefits shall be rendered null and void. 1In such event,
the Corpany shall be obligated to pay the wages and fringe benefits specified
in the appropriate Wage Determination issued by the Department of Labor.

Section H

Subject to the express limitations of this Agreement, and any applicable
local addendum hereto, the Company retains the sole and exclusive right in
its discretion to manage its business, to hire, discharge for cause, layoff,
assign, transfer, promote or demote employees, to determine the starting
and quitting time, to establish, discontinue or change operations,
productions, work standards or plant rules, provided, however, that with
respect to any action which results in a change in established work rules,
existing hours of work, or the size of the work force, the Company shall
give prior notice to the Union before taking such action on such matters.
Nothing herein shall prevent individual employees, either alone or with a
Union Representative, from consulting with Company representatives on problems
relating to their individual work schedules.

Section I.

The Union and Company recognize and will abide by the Drug-fFree Workplace
Act of 1988 and Privacy Act of 1974 and all related rules, laws, and
regulations as amended. To comply with the requirements for a drug-free
workplace at all Government contract locations while protecting the rights
of bargaining unit employees, the Union and Company agree to the following
procedures for drug testing:

a. Bargaining unit employees will be tested for drugs/alcohol if,
by the observation of their immediate supervisor and with the
concurrence of the Project Manager, any three or more of the
following checklist criteria exist for that employee:

1. Appearance: Bloodshot eyes, runny nose, a "flushed" 1look,
visible tremors, frequent sniffing, puncture marks, dilated/
constricted pupils, sunglasses womm indoors, generally
disheveled appearance, or profuse perspiration.

2. Speech: General confusion, incoherent speech, very slow
speech, slurred words, whispering for no reason, Vvery loud
talking, or refusing to talk at all.

J

Pehavior: Lethargic, paranoid, confused, disoriented,
significant mood swings, lack of coordination, repeated
or unexplainable accidents/injuries, unexplainable euphoria,
or unusually aggressive or violent behavior.
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4, Absenteeism: Frequent unreported absences; unusually high
incidence of colds, flue, upset stomach or headaches;
frequent use of unscheduled vacation time; leaving the
work area more than necessary or unexplained disappearances
from the work area; or a high rate of absenteeism or

lateness on Mondays and Fridays and days before and after
holidays.

5. Work Patterns: Inconsistent quality of work or lower than
normal productivity, difficulty in remembering instructions,
frequent mistakes, concentration lapses, oI difficulty
in handling complex assignments.

All laboratories used by the Company for drug/alcohol testing
will be certified by an agency of the Federal government for
that testing.

The company will pay all costs associated with the initial
drug/alcohol testing.

The Company will provide, through the medical services provider
contracted by the Company for each operating site, a Medical
Review officer to monitor the program, review test results and
and advise the Project Manager on matters related to the drug
testing program for his/her site.

Any bargaining unit employee who disputes the analysis of the
initial test results has the right to have those results reviewed
by a second party medical authority competent in analysis of
subject test for the purposes of obtaining a second opinion.
The bargaining unit employee will pay all ocosts associated with
obtaining that second opinion. If the analysis of the initial
test results and the second opinion analysis are in conflict,
the Company and bargaining unit employee will share equally the
costs of having the test results analyzed/reviewed by a third
party medical authority competent in analysis of the subject
test. The analysis of this third opinion will have precedence
and be binding on the Company and bargaining unit employee.

Any bargaining unit employee whose drug/alcohol test results
are 'negative" (no evidence of drug or alcohol in the sample
tested) will receive a twenty-five dollar ($25.00) bonus check
with their next regular paycheck.

. The results of drug/alcohol testing will be protected as
CONFIDENTIAL and released only to the Medical Review Officer,
the site's Project Manager, the bargaining unit employee's
immediate supervisor, and bargaining unit employee. If
disciplinary action is required as a result of the test results,
the Union Representative will be given access to review the test
results, upon written request from the bargaining unit employee
to the site Project Manager.
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\rticle XXIX - Durati

Section A:

This Agreement shall be come effective November 1, 1999 and shall continue in full force and
effect until October 31, 2002, and shall renew itself each successive November 1 thereafter unless
written notice of an intended change is served in accordance with the Labor Management Relations
Act, as amended, by either party hereto at least 60 days but not more than ninety days prior to the
termination date of the contract.

Section B:

For the purpose of negotiating changes in wages, group insurance contributions, sick leave,
vacation and holidays, as well as changes in or the introduction of other fringe benefits for a
covered facility, the parties shall meet on or about January 1 of each contract year. If the parties
are unable to reach agreement by March 31 of each year, either party may terminate this
Agreement upon ten days written notice to the other party. ‘

IN WITNESS WHEREOF, the parties hereto have executed this Agreement.

FOR THE UNION:  Industrial, Technical and Professional Employees Union, AFL-CIO

-~

\:‘ ,// / " //,.
iSO o) fas
Paul Harvey, ITPE Representative \ Date '

\\_)\
FOR THE COMPANY: D.E.W. Management Services, Inc.

@;’ ( /74l

Dawid Waae, Pre¥fdent Date
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Addendum

Whereas, D.E.W. Management Services, Inc., (hereinafter, the “Company”)
and Industrial, Technical Employees Union, AFL-CIO, (hereinafter, the
“Union”) have entered into an Agreement effective November 1, 1999 and

Whereas, the Union has been duly designated by the Company’s
non-supervisory employees at MCAGCC, Twenty-Nine Palms (buildings 1630
and 1650), as their collective bargaining representative, and

Whereas, the aforementioned agreement provides for the Company and the
Union to negotiate each year for changes in the Wages and Fringe Benefits for
the above-named facility, and to enter into an Agreement setting forth those
economic terms.

NOW THEREFORE, IT IS HEREBY AGREED AS FOLLOWS:

WAGES

Current
Mess Attendant/ Food Sanitation Specialist $ 9.18
Shift Leader $10.30
Cook I $14.28
Baker $14.28
Cook | $13.04
Baker Helper $13.04
Cashier $ 918
Storeroom Keeper $ 9.33
Accounting Clerk $ 9.00

HEALTH AND WELFARE
Current

The Company shall contribute to the ITPE Health and Welfare Plan the sum one
dollar and twenty-five cents ($1.25) per hour for all straight time hours worked
plus all hours of paid vacation, holidays, and sick leave, for each and every
employee covered by this Agreement.

In executing this agreement, the Company agrees to be bound by the terms and
conditions of the Agreement and Declaration of Trust establishing the ITPE
Health and Welfare Plan and any amendments duly adopted thereto.

The Company further agrees to be bound by all resolutions and other actions
taken by the Board of Trustees of such plan.
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Contributions_For Family or Medical Leave. The Company shall cortribute one
dollar anc twenty-five cents ($1 25) per hour to the ITPE Heath and Welfare

Plan on behalf of any employee who is on a family or medical leave of absence
under the federal Family and Medical Leave Act. In order to be eligible for such
contributions, an employee must have worked for the Company or it
Predecessor at the Base for a total of at least twelve (12) months and for at least
1,250 hours in the twelve (12) month period preceding the period of family or
medical leave

In no event shall contributions for family or medical leave exceed 3 period of
twelve (12) weeks per employee in any calendar year. the hours of contributions
for each week of family or medical leave shall be calculated by determining the
average weekly hours worked by the employee during the twelve (12) week
period preceding family or medical leave, including ail hours during said period
of paid vacation, holiday and or sick leave.

VACATIONS
Current |

After one (1) year of service, two (2) weeks of vacation.
After five (5) years of service, three (3) weeks of vacation.
After fifteen (15) years of service, four (4) weeks of vacation.

Length of service includes the whole span of continuous service with “he present
(successor) contractor, wherever employed, and with the predecessor
contractors in the performance of similar work at the same federal Facility An
employee whose employment terminates after vasting for vacation be1efit will be
paid for accrued unused vacation days on a pro-rata basis.

HOLIDAYS
Current
01. New Years Day 06. Labor Day
02. Martin Luther King, Jr.'s Birthday 07. Columbus’' Day
03. Presidents’ Day 08. Veterans' Day
04. Memorial Day 08. Thanksgiving Day
05. Independence Day 10. Christmas Day

=2

Ve w,«l‘é 0\/

In order for an employee to qualify for a paid holiday, he must4his regularly
scheduled work day immediately preceding the holiday and his regularly
scheduled work day immediately following the holiday, uniess excused by
reason of iliness or other good cause.
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SICK LEAVE

Current :

All employees shall accrue Sick Leave at the rate of one (1) day of sick leave for
every two (2) months worked, not to exceed six (6) days per year. It shall be
required of all employees to submit to the employer a certificate of notification
from a doctor as proof of iliness before receiving sick pay. All unused
accumulated sick leave shall be paid to the employees at the end of each
Government contract year or contract period if less than one year, or the
employee's termination for any reason.

UNIFORM ALLOWANCE

Current .
All employees shall receive an allowance of eighty-five ($0.85) cents per day
for the laundering and maintenance of company-provided uniforms.

However, in those instances where the uniforms furnished are made of “wash
and wear’ materials, and may be routinely washed and dried with other personal
garments, and do not require any special treatment such as dry cleaning or
commercial laundering in order to meet the cleanliness or appearance standards
set by the terms of the Government contract, by the contractor, by law, or by the
nature of the work, the company will not be required to reimburse the employees
for uniform maintenance costs.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement.
FOR THE UNION: Industrial Technical and Professional Employees Union

o ,
\

“
i \ e
PAUL HARVEY, ITPE RE/P@ENTATIVE DATE

COMPANY: D.E.W. Management Services, Inc.

/ﬁ//tﬂ s

DAVID WADE. PRESIDENT DATE
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DATE: July 17, 2001 BRANCH OFFICE: 10757 Lemon Avenue, #423

7.

9.

10.

1l

13.

14,

John Conley, President ~ Jobn Brenton, 111, Secretary/Treasurer _
Elwood Hampton, Vice Presidens T.(Ruthie) Jones, Vice Presiden: Mary Willlams, Vice Presiden:

ITPEU (AFL- CIO)

Affiliated with District No. ) PCD-MEBA

ITPEU (AFL-CIO)
2222 Bull St., Suite 200, Savannakh, GA 31401
FO. Box 22699, Savannah, GA 31403
912-232-6181 Facsimilie: 912-232-598

Alta Loma, CA 91737
TELEPHONE: (909) 466-5158

CONTRACTOR: Blackstone Consulting. Inc,

CONTRACT SITE: MCAS Yuma

STATE: Arizona COUNTY: Yuma CITY: Yuma

TYPE OF SERVICE: Food Service

EFFECTIVE DATE OF C.B.A.: January 01, 2000

DATE FORWARDED TO CONTRACTING OFFICER: July 17, 2001

DATE FORWARDED TO WASHINGTON OFFICE: July 17, 2001

DATE DELIVERED 10 D.O.L.:

CURRENT WAGE DETERMINATION NUMBER: £9-0586

STANDARD FORM 98 NUMBER:

GOVERNMENT CONTRACT PERIOD: 2001-02

EFFECTIVE DATE OF BENEFITS: October 01. 2001

REQUEST THAT U.S. DEPARTMENT OF LABOR WAGE AND HOUR DIVISION
REMIT A COPY OF THE APPRORIATE WAGE DETERMINATION AND
STANDARD FORM 98 TO ITPEU (AFL-CIO), IN WASHINGTON DC.

ADDITIONAL COMMENTS:
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Memorandum of Agreement
Between

Industrial, Technical And Professional Employees
Union, (AFL-CIO)
And

Blackstone Consulting, Inc.

Covering Food Service Employees
At

Marine Corp Air Station
- Yuma, Arizona
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Memorandum of Agreement

Whereas, Blackstone Consulting, Inc., memimﬁar,the“ﬂompany")mdhdumial'l‘echnial‘and
Professional Employves Union, AFL-CIO, (lambaﬁar,the“lhim")bawmmdilman
Agreement effective January 1, 2000 and 5

Whmas,theUmonhashemdxdydesxguamdbythe Company’s non-supervisory employees at
Marine Corp Air Station, Yuma, Arizona as their collective bargaining represeatative, and

Whereas, the aforementioned agreement provides for the Company and the Union to negotiate each

waorchmgashﬂwWagesmdFrhgeBmeﬁsﬁ:rmeabowﬂmedﬁcﬂhy,mdwmm
an Agreement setting forth those economic terms.

NOW THEREFORE, IT IS HEREBY AGREED AS FOLLOWS:

WAGES

Current:

Food Sanitation Specialist I $8.24
Food Sanitation Specialist I $1.75
Lead Worker $10.00
Pot & Pan Washer $8.65
Vegetable, Meat & Salad Preparer/Salad Maker $8.65
Cashier/Verifier $8.24

Company shall have the right to hire not more than ten

(10%) percent of its total “new hire” Food

Sanitation Specialist I work force for a training program. A “new hire” enployee shall be placed

indledmsiﬁcaﬁmofFoodSanitnﬁonSpeciﬂistlforapeﬁodnottoemedtbmydays. Upon
campletion of this training period, the employee shall be advanced to the classification of Food

Sanitation Specialist II. A “new hire” is an

with any predecessor or current contractors.

Effective October 1, 20012
Food Sanitation Specialist I
Food Sanitation Specialist I
Lead Worker

Pot & Pan Washer

Vegetable, Meat & Salad Preparer/Salad Maker

Cashier/Verifier

Companyshallhavamerighttohiremtmomthantm(lO"/S)peroentofitswtal‘hewhim” Food

axplcyeemhasnotwmiwdatﬂﬂsfedemlﬁadﬁty,

$8.69
$8.14
$10.50
$9.08
$9.08
$8.69

Sanitation Specialist I work force for a training program. A “new hire” employee shall be placed
hﬁedassiﬁmﬁanof!‘oods;niuﬁonSpedalistlforapeﬁodnmtoexmedthinydays. Upon
completion of this training period, the employee ghall be advanced to the classification of Food

Sanitation Specialist . A “new hire” is an

with any predecessor or current contractors.

Marine Corp Air Station, Yurna

'd

(Food Service)

‘ON X¢d

employee who has not worked at this federal facility,
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HEALTH AND WELFARE

Current:

The Company shall contribute to the ITPE Health and Welfare Plan the sum one dollar and
cighty-eight cents ($1.88) per hour for all strmight time hours worked plus all hours of paid
weaim,hoﬁdays,andsickbqw,foruchandcmyamplaywmmdbyﬂﬁsw

hamgﬁkw&emmyamwbebmmdbyﬁewmsmdmdiﬁmsofme
AgemmmdD&lm:ﬁmomembﬁmmemBMthandWelﬁmlemdmy
amendments duly adopted thereto. ‘The Company further agrees to be bound by all resolutions and
other actions taken by the Board of Trustees of such plan.

Comtributions For Family or Medical Leave. The Company shall contribute cne dollar and
eighty-eight cants ($1.88) per hour to the ITPE Heath and Welfare Plan on behalf of any employee
whoismaﬁmﬂycrmcdialleaveofabsmce\mderthefedemFlmilyandModimlhawAct.
hordarmbeeﬁpbhﬁursuchemuibmm,mmnpbywmhawmtkndﬁnhz&mpmym
h:Pmdeceswratﬂ:eBasefothalofatlusttwdve(lZ)mmnhsandﬁ:ratkastl,ZSOhounin
the twelve (12) month period preceding the period of family or medical leave. In no event shall
mibutimsforﬁmilyormedienlleaveexeeedapexiodoftwalva(ﬂ)wedcsperemploynehany
calendar year. the hours of contributicns for each week of family or medical leave shall be
calculated bydeteminingtheavamgewaeldyhmwurkadbyﬁm employee during the twelve (12)
wukpeﬁodpmwdhgfamﬂymmdiulbzve,hdudhgaﬂhm&uingsaidpeﬂodofpaid
vacation, haliday and or sick leave.

Effective October 1,2001:

The Company shall coatribute to the ITPE Health and Welfare Plan the sum cne dollar and ninety
ceuts ($1.90) per hour for all straight time hours worked plus all bours of paid vacation, bolidays,
andsidckave,ﬁ:radlmdm:yemployeemmdbythismm

hamﬁng%mmmﬁe&npmywmbebmmdby&ammdwndiﬁm of the
AgreemuﬁmdDedmnﬁmofhusteshbﬁshhgﬂmﬂPEHeahhmﬂWel&mPhnmdmy
amendments duly adopted thereto, mcmmymrmmagxmwhebamdbyaumohﬂonsmd
ather actions taken by the Board of Trustees of such plag. :

mmﬁmﬁmmﬂxmummmmymmmemﬂmm
omts($l.90)perhmtoihsn‘PEHaﬂ1deelﬁmPlanonbehalfofmymployeowhoisona
family or medical leave of abseuce under the fedetal Family and Medical Leave Act. In order to be
eﬁgibleforsudlomuﬂmﬁms,mambywmuuhwwodmdfwthewmymﬂstdemm
at the Base for a total of at least twelve (12) months and for at least 1250 bours in the twelve (12)
mouth period preceding the period of family or medical leave. In no event shall contributions for
&milyornndialleavemeedapeﬁodoftwalva(lZ)waeksperemp!oyeeinmyalmdarymr.
the hours of contributions for each week of family or medical leave ghall be calculated by
dmrminhgdmmmgeweek}yhoumworkedbytheunployaedmingthetwem(lZ)weekpen‘od
prmedingﬁmilyormadimlluve,inclndinganbmduﬁngsaidperiodofpaidvacaﬁon,holiday
and or sick leave.

Marine Carp Air Station, Yuma (Food Service) Page 2
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RENSION

Current:

The Company shall contribute to the ITPE Pension Plan the sum of Fifty ($0.50) cents per hour for
all straight time hours worked plus all hours of paid vacation, holidays, and sick leave, for each
and every employee covered by this Agreement.

In executing this agreement, the Company agrees to be bound by the terms and conditions of the
Agreement and Declaration of Trust establishing the ITPE Pension Plan and any amendments duly
adopted thereto, The Company further agrees to be bound by all resolutions and cther acticns
taken by the Board of Trustees of such plan.

Effestive Qctober 1, 2001:

The Company shall contribute to the ITPE Pension Plan the sum of Fifly-five ($0.55) cents per
hour for all straight time hours worked plus all hours of paid vacation, holidays, and sick leave, for
cach and every employee covered by this Agreement.

In exscuting this agreement, the Company agrees to be bound by the terms and conditions of the
Agreement and Declaration of Trust establishing the ITPE Pension Plan and any amendments duly
adopted thereto. The Company further agrees to be bound by all resolutions and other actions
taken by the Board of Trustees of such plan.

YACATIONS

Qurrent and Effective October 1, 20015

After one (1) year of service, two (2) weeks of vacation.
After five (5) years of service, three (3) weeks of vacation.
After ten (10) years of service, four (4) weeks of vacation.

The term *hours previously worked™ shall include hours of vacation and bolidays. Length of
service includes the whole span of continuous service with the present (successor) contractor,
wherever employed, and with the predecessor contractors in the performance of similar work at the
same federal Facility.

Vacations will not be accumulated from year to year, nor taken back to back. If the company
consents, the employee may elect not to take his vacation, in which case be will receive pay in lieu
thereof an the anniversary dated of his employmeat. the employee may take his vacation it more
than ooe segment with the consent of the Company. the employee will be paid at the rate current
when the vacation was due. Vacation will be granted at times most desired by the employees in
order of their seniority within their work schedule, but the final right as to allotment and scheduling
of vacation periods is reserved to the Company in order to assure the arderly operation of its
business. Except in case of emergence, a vacation period once assigned will not be canceled by the
Company except with agreement of the employee. :

Marine Corp Air Station, Yuma (Food Service) Page 3

m—— —

2

D

-

‘ON Xvd Hd S0:10 NHL 1002-82-1Ar





SICK1EAYE

All enmlomshanamSickluveaﬂwmeofone (1) day of sick leave for every two (2)
mautlwmdmd,notﬁoexwadsix@)dayspum. All unused accumulated sick leave shall be
pﬁdw&empbyemaﬁegnd?ftthwemmmmywormdpeﬁodmmmmm

Mbepaidﬁ:ediﬂ‘embmmnammmceivedﬁrmd:wmeammekbasichmdy
enmiugs,natoexceedcightbmperdayorfortyhouninanyonnweek,uptoamaxixmmofso
hours per contract year. Tobeeligibleforlurybmypaynmtthnambymmustgivenoﬁceof
hisanmnmswthecmnpmyumupmﬁble,pmﬁdudequmpmofoﬁhms,ﬁmem&md

BEREAVEMENT LEAVE
htheﬁ:stmeeofﬂnadwhdammercftheinnnedimﬁmﬂyufmmploym,ooumingaﬁer

theomnplaﬁanofﬂxeemployee’lprobaﬁmaryperiod.thecompanyshallgxmapaidhvenotto
exeeed_thme(3)daysaunuzﬂytoeuablemd:employeetomandﬂ:eﬁmeralandotherwiseassiain

Aﬂmbyeesnhaﬂtweiwmﬂlowmwoftwenty@%)mhpexhwmﬂmdﬁorthe
Iaundetingmdmiutmmafommy-p ided uniforms. :
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appmuancesuunhudssetbythetenmscflhe(hmnunnmmlconﬁ:m&,byihecnnhacun' law, or
the.namraofct:;swmk, thecanpmywﬂlnotberaqukadtomimbmsethaumbye;:yforu;ifmz

INWI'INESSWHEREOF,theparﬁeshmbaveexmxtodﬂﬁs Agreement,

FOR THE UNION: Industrial, Technical and Professianal Employees Union, AFL-CIO

QIL _O 5‘!!«101

Paul Harvey, ITPE Rgigsentative Date

FOR THE COMPANY: Blackstone Consulting, Inc.

LSOk oo
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210
L2 4RSS
— D
Wage Determination No.: 1989-0586
William W. Gross Division of - Revision No.: 9
Director Wage Determinations Date of Last Revision: 07/05/2000

‘This wage determination applies at the address(es) below:
Marine Corps Air Station, Yuma County, AZ

Employed on U.S. Marine Corps contract for mess attendant services.

Collective Bargaining Agreement between Blackstone Consulting, Inc. and Industrial, Technical &
Professional Employees Union AFL-CIO effective January 1, 2000 through December 31, 2003.

in accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid
wage rate?(a)nd fringe benefits set forth in the current collective bargaining agreement and modified extension
agreement(s). : '





s
\

ITPEU (AFL- clo )

- Affitiated with District No. ] PCD-MEBA |

ITPEU (AFL-CIO)
. 2222 Ball St Saite 200, Savannah, GA 31401 .
- 812-232-6181 chxzmiﬁe 912-232.5982
BRANCH OFFICE: 1300 S, Beacon Strect, Suite 117
San Pedro, CA 90731
TELEPHONE: . (310) 832-5353

. D A L AR il "-:‘“;-‘.:.'
: e T T BT IS

Lo co&m\'cmn.; Blacctons Cousaing Jnc.
. .'.z..' ' CONTRACT SITE: MCAS Yuia | S
3. STATE: Atmm COUNTY: Ymm  Crrv: Yuma
4 TYRE orsmvxcr: Eood Servies |
EHECTIVE DATE OF C.BA: Jnnnamm.zgm
6 DATE FORWARDED TO CONTRACTING omcm Jinnary 10,2060
ST DATE FORWARDED TO WASHINGTON OFFICE: Jnmum.m..m
8. DATE DELIVERED TO POL:.
9. CURRENT WAGE DETERMINATION NUMBER. 29056
oo .,sum:mnronmssstzm I
i covmxmur CONTRACT PERIOD: 200~
12, f'sm:crm: DATE OF BENEFITS: hanuary 012000 °
13 REQUESTTHATUS. DEPARTMENT OF LABOR WAGE AND nounmvxsxon

.7 ~-="REMIT A'COPY OF THE APPRORIATE WAGE DETERMINATION AND, = == =
STANDARD FORM 98 TO ITPEU (AFL-C!O), IN WASHINGTON DC.. . |

R T ADDI’!‘IONAL comm:m

44:.." ‘ .
-
ko

~ John Conlcy, szdmt L o ' John Brenton, II!, Sccrctarymustm
Elwood Ilzmpzvn. Vice President ' "I;(Rulhie) Joues, Yice President _ Mary Wilhamsq Vice ’m‘d""‘
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Collective Bargaining Agreement -
.Bétween'
lndustnal Techmca( And Professxonal Employeesv_f |
- Umon (AFL-CIO) .
Arid.
B!ackstone Consultmg, lnc .
s Covenng EQQd_Ssms& Employces |
- At

" Marine Corp Air Station .
Yuma, Arizona

Chaman e e eea mee =k 8 ke e A e e ———. o b et & oo o oo e & o me e e e mimen e e e - -
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THIS AGREEMENT is entered into by and between Blackstone

- ,Consultmg, Inc. (heremaﬁer referred to as the Company) and .

Industrial Technical And Professional Employees Union,

. AFL-CIO (hereinafier referred to as the Union) as representatives

of all its non-supcrvisory employees, in the mutual interests of the
employees and the Company (0 promote and further the efficiency

and economy of operations, (0 provide orderly collective.

* bargaining relations, a method for the prompt and equitable .

S disposition of grievances, and a method for-the establishment of - ‘

fair wages, hours, and working conditions for the employces
“covered hereunder. In making this Agreement, it is recognizedto .
“be the duty of the Partics to cooperate fully with each other, both

- individually and collectively, for the advancement of the purposes
of thxs Agreemenl : | | N

"’lhts Agreement supcrsedes any and all pnor Agreements"
5 4between the Company and the Umon | -

]

-d"

Marine (forp Air Statlon, Yuma, AZ (T'ood Service) ' . 'l’agc'-' ‘/ ‘ :
ShyeSeLOSL ‘ON X¥d . OHSN AIQ ONILOWYLNOO WY 8c:l1 @3 0002-30-83:1 o





. . 5 i i .
Sec:zanA. |
The Ccmpany hereby recognizes the Umon as the sole bargahing agent . for all of its

. non-supervisory employecs, excluding all managerial employess and supmors, as dcﬁned in :
Scction 2 of the Naticnal Labor Relations Act, as amended. ‘ .

Section B:

Whesever the words “employee” or employees are used in this Agreement they designate onIy

. Such employees as are covered by this Agreement. Whenever in this Agrecment enployees or jobs
' “are referred to in the male gmdcr, it wxll be recogmzed as rcl‘crmg to both male and fcma!e'

cmployees. : v

Section C: o R

It is understood by this Sectxon that Lhe partxes hcra.o shall net use any Ieasmg or suboomractmg .
device 10 evade the terms and conditions of this Agreement. The Company shall give a copy of this

~ Agresnient to the Ccntrac:mg Officer at evcny basc where this Agrcement is applicable, '

N Amcxcn_unmmmmap |

Section A: -
It shall be a.condition of employtm that alf tmployees of the Company covcred by this
Agreement who are members of the Unien in- gocd standing ou the effective date of this Agreement,
shall on or after the thirticth (30ch) day following the effective date of this Agreement or the
exccution date, whichever comes later, become and remain members in good. standing of the Union. -

~ It shall be a conditicn of employment that all employces of the Company covered by this and hired -
oni or afler the thirticth (30th) day following the bcgmnmg of such employm:zt bccomc and rcmam C

manbetsmgoodstandmgofﬂw Umon _ . v .

Section B: . -7 -
Mpmmmkm&omwmnhdm& Thc provxsxons cf Amclc i,
Section A: shall be deemed to be of no force and effect in any state whose law govems this contract
- .to the extent to which- the making or enforcement of such provisions- is contrary to statutes,
' censtitutional amendment or the law of such state; providéd however, that whenever any such court
SIS ETTIEISE R of lagt resort having jurisdiction of such questions finds the state laws to be invalid or inapplicable,~ S e
thc provisions of Sectica A abowve shall immediately thereupen be deemed to cover this bargainmg o
unit or employecs dxrecﬂy affected by such declaraUcn of mvahdxty o : :

Section c ' ' ; ' ' | T
If the provisions of Article II, Sectxon A shall be deemdto be of o force and eﬁ'ed. the foﬂowhs'
shall govern: employccs ‘who are members of the Union on the date. of execution hereof, shall
maintain their mcmbershap in the Union as a eondluon of employmmt. durmg the term thereof,

Section D: ' L | ‘

The Company- will deduct from the wages of' any cxnployec covcred by this azrccmcnt said
- employec’s ducs as a gwmber of the Unicn upon receiving a photocopy of the cmployee's.
woluntary and individual written authorization for the Company to make such deducticns, signed
by e criployee. Such aut[zonzanon form shall be prowded by the Union The Company will pay '

Marrne( orp Air Statton. Yuma, AZ (T'oad Scrvlcc) y : l’“&"-'~ 2
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over to the proper cfficer of the Union the wagés withheld for such initistion fees and ducs. The
remiftance shall be accompanied by a list showing individual names, social security numbers, dates
hired, and amounts deducted, The total remittances are to be made not Jater than fifteen (15) days
after the last day of the month for which deductions were made. The Union shall advisc the
Company of the amount of initistion fees and dues and the mammer i which same shall be
deducted. The amount so withheld, less any amounts due to auy improper withholding, shall be
reported and paid to the Union monthly.

S¢dion£: o ) o ' .
Payment for membership dues shall not be required as a condition of employment during Jeaves of
absences without pay in execss of thirty (30) days or during pericds of permancat transfer to a
- classification not covered by this Agreement. o : o

Section ;. T o ‘ |
In the event of termination of employment, there shall be no obligation upon the Company 1o
collect dues unmtil all other deductions have beenmade. © = o .

Section G: . S - . ‘ .
The Cormpany will make available to the Union a list of newly hired and terminated cmployees
covered Ly this Agreement, Such list will be prepared monthly and will show the rame, social -

. security numbcer, and address, job classification and hire or termination date of such employces
wiio were hired or terminated during the menth for which thie list is prepared. '

Section JI: = S : Lo e I
The Company shall notify the Uniont of all job openings within each facility covered by this
Agreament.  The Union may refer applicants for such openings. In interviewing end hiting for
such job openings, the Cenipany will not discriminate against any applicant feferred by, the Union,
Nothing in this contract, however, shall be construed to create sn exélusive biring hall

. -arrangement, and the Company shall at all times be fret to advertise and list said job opening from
-any sources available tothe Company. -~ -~ - : » o
Section I

The Company shall be the judge of the qualifications of its employées, but shall give full
 consideration, without prjudice, to the members of the Union, provided that they. h_avc 'd§c-_

* mecessary qualifications.

The Unien agrees to indemnify and save the Company hammless against any claim, suits,
judgements or liabilities of any sort whatseever arising out of the Company’s compliance with the
provision of this Unica Security and Membership Article. o : ' o
- Article Ill - Fqual Opportunity . %
SecionA: oL w0 e L
-+ In accordance with the established policy of the Company and the Union, the provisions of the.
. Agreement will apply equally to all employecs hercunder regardless of sex, celor age, face, creed
or naticnal origin. The Company and the Union also recognize the desirability of implementing the o

Marinie Catp Alr Statlon, Yuma, AZ (Vood Servics) Page: 3
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e .
St

naticnal policy of providing equal epportunity to'fall perscus and agree to work acﬁvclyM the

implementation of that policy.

Section B: ' : : ' ' . : ‘ .
There will be no discrimination against any employes en accomnt of membership fn or activity i
behalf of the Unien. : : A e:smp e vu:y

Duly authorized represcatatives of the Union shall able permitted to investigate the standing of all
employees and jnvestigate conditions at any facility covered by this Agreement to sce that the
- Agreement is being enforced, provided that no interview shall be held during the rush hours, or -
unreascnably interrupt the duties of any employee. The Company shall be notified by the Union
- representative before he shall take action with the person involved. The representative of the Union .
shall contact the highest ranking Company representative then present at the facility and inform
- hir of the eircumstances. (he employer and the Union representative shall eonduct themselves in
. such a manner as to carry out the intent and spirit of this section.. :

Aty Bty

SectionAs . o S
- Every new or rehired emplayee shall be en probation for the first thisty (30) days of eroployment. -

Employment timie will include the whole 'span of continuous service with. the present (successor)

contractor, wherever employed, and with the predecessor contractors in the performance of similar

work at the same Federal Facility. ' ‘ : _ . -

B S’Ml.(ln B : e . T S AR -
. At any time during such initial probaticniary period, an employec may. be discharged for any
~ reason, and any such employee so discharged shall not have the right to file a gricvance or have
otlier recourse to the grievance procedure, _ . : . .

. SecionC: . . e
ST ~Any employce promoted fo a job classification covered by this Agreement from a fowerpaid - . -
e o o elassification “shall be en probation for the first minety (50) ‘days of employment in the mew T

' classification. At any time during such a probationary period, the Company may, for any peason,
retum the employee to that employee’s former pesition without any loss of seniority, and any such
-employee shall not have the right to file a gricvance or have other recourse to the gricvance.
procedure with regard to any such retum to former classification, - A promoted employee shall,
during the nincticth (50th) day of the period and thereatter, have the right fo file a grievance and
resort to the grievance procedure with regard to all other matters covc:rc:‘:},‘b_yi this Aprecment. .

. © Agicle V1 - Senjority
R is agreed that the Company and the Union will meet for the purpose of establishing a scaiority
list for all employecs employed in the unit at the time of the signing of the Agreement. Said
Marine (_."orp,lﬂr Slatioﬁ;.' Yuma, AZ (Food Service) ' , 'l’dgc:" 4
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smiority list will be based upon official records of tho Union, of the Coxﬁpany, it predecesscrs, and
state and federal agencies. Not later than fifleen (15) days prior to the expiration of the
. Company’s contract covering any facility, the Company shall furnisk the Union and the successor
contractor a fist of all its current employees together with their dates of hire and the dates their last
vacation pay was paid by the Company. The following Sections in this Article shall become
applicable and shall be in force and effect upen the establishment of the seniority Hst. Senicrity
shall, for all purpeses of this Article, be on the basis of job classifeation. '

Section B: ' - o
In the event that the:Company finds. it necessary to lay off employees for any reasen, other than
disciplinary, such layofis shall be en the basis of senicrity: i, the employee on duty in the
facility where the layoff cocurs having the shorter petiod of continuous service shall be laid off
first. The Company shall recall such laid off employces in the reveres order. Senior employces
shall have prefercnce of fulltime employment at all times if equal distribution of work is
impossible. Senior employces may, however, exercisc their seniority rights by taking a job i a -
lower classification. ' S i

Section C: s : ' _ ' ’
Employces shall have thie right to select available work schedules by seaiority in job assignments -
for which they are qualified. Each employce shall be given bis work schedule. This requirement -
may be satisfied by a posting of the work schedule. The work schedule for each weck shall be
posted at keast four (4) days prior to the beginning of the work week, Work schedules shall include
starting time, quitting time and meal break time. If the work schedule is not pested in the allotted -
amount of time specified above, the Company will not discipline any employee that is unable to
work such schedule changes. When any of the work schedules in a specific job classification is
, changed, all schedules in that job classification will be considered to be an “available work
- schedule™, ' ' ‘ . :

Section D: T S
. In the event that a job opening or position, that is covered by this agreentent, becomes. available
such position shall be posted for qualified employces to bid en, Such posted notices, shall be
posted for net less than four working days and will include the Litle of the position available, the
days the work will be required, the starting time, quitting time, and the meal break time. - The final
- selection of the employee to fill the open position will be based on seniority and expericnce in the
job _cms;ﬁ&tbn'----_;——;jéff---'— e .. . .' e o .._.-'.-;.-l..;__.._.__.....'

‘Section E: o " - : ol _
Except as otherwise provided herein, scniority shall be measured from the date of the employee's -
initial hire date at any facility with the Company or a predecessor employer engaged in providing
similar services at that facility, provided that there has. been no break in seniority under Scction F

_ of this Article. Employecs transferred by he Company to any. facility covered by this Agreement
shall have their seniority measured from the date of the initlal hire by the Company or ils franchisc
as the casc may be, regardicss of where such services was performed. . ™ '

Section F: - ’ T -
. An emplsyee shall lose his seniority upon his retirement, resignation or discharge for just cause.

An employee will be considered to have resigned iftic: ‘ :

Marine Corp Alr Station, Yuma, AZ (Food &Mm) ‘ | _ ~ Page: 5 :
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~ (3) Is absent from work for two (2) consccmve work days thhom propcrly notifying the Company |

. ' ' 7 . G

(1) Failsto report to work on the day followmg expxratxcn ifan authonmd leave of absence, unless
failure to report is due to conditions recognized by the Company to be beyond the control cf‘thc
cmployee and he reported such eondttxons as scon as possible;

@) Isen iay-cfE for a period exceeding one (1) year; -

of the reason for absence even though the reason for such absence is beyond the control of the
cmployee, or in any even:, fails to rcport for work as scheduled without such reason;

. "‘ .-..’t PO

(4) Fails, while en lay-oﬁ upen notice from the Companythat work is available, to report to the
.Company for work as soon as practicable, but net later than seven (7) work days and provided that

the employee netifies the Company within three (3) days of such nctice that he will return to work

~ within the seven day period.

certified letter to the last known address of the ecmployee. It is the obligation of the employcc to
keep tie Company informed of his current address and tclcphcnc number,

. Section G:

. An employec who has occupwd a posmon WIﬂl thc Company eovcred by this Agreamnt and whc -
accepts a position with the Company in a classification not covered by this Agrecment will -

continue to accrue seniority for nine (9) months, after which period he shall rotain hls accumulated
mxont.y, prowdcd that he remaing in the employ of the emp!oycr S

Audkit&ﬂl;JH@ﬁbﬁnn

AA?(?C(COR Ac ' ' .
'No employee: shall be rcpnmandcd or dxsdxargcd w;tkout mst causc. AII rcpnmands and ]
discharges will be subject to the grievance and arbitration clause. -All repnmands and discharge . -
‘notices shall be in writing and shall be signed by the Project Manager, Copics of the reprimand or
discharge notice shall be given to the employee reprimanded and to the Shop Steward. Each
reprimand shall be canceled after six (6) months. Two (2) reprimands ‘within a six month pcrxcd
... may resull in no more than a ten (10) day suspension. Three (3) reprimands within a six (6) month
" period my result in xmmedxatc dxscharge A copy of all dxscharge netices will be scnt lo the kml S TIET

- Union office.

'Sedwn B

Acts allowing for unmcdxate dxsdxarge, immedmte suspcnswn, orjust cause f'or rcpnmandS'

I Thcﬁofcompanycrgovcmmentpmperty o WL

Y

. Unlawful pcsscssxcn of alcoho(. d!cgal dmgs or substanm on the Job site.

- N Unauuxonzed possession of wmpons on thc;ob sxte
4. Physm! violenee to or scrious reat of pbysxca! vxolcncc lo any persou on thc job site.
Marine Corp Alr Station, Yuma, AZ (Food Service) I Page: 6
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‘ 5 . Intoxxauon en the job or uufzanon or undcrthe mﬂumce cf mcgax dmgs or substances,
6. Refusalto pcrfonn a regular work assxgnment, in their job c!assxﬁcanon for other than
safety or lcgzl reasous. ‘ | _ _ _
7. Willfd damageofCompanyprbpetty. L I o
. Falsificaton ofemployment application or work écccrds |
9 o Sexual, raaal ct[mxc or physml disabdzty hamssment to any person
10. stmpcctto mdxtary management persomel
Section C: .
- Just causes for repnmndS'
I., Vio!atxcn of reasonablc company ru!cs, provided that such mlcs arc in wrmng, havc been
S gwen to the employce, and have been agrwd to by the Umon |
% Failurc to give d:e company at least four hours advance notics that thc employee is gmable
" to report to work, unless the employee can establish extenuation circumstanees justifying
the failure (o give such notice. Proof of extenuating circumstances Is the respousibility of
- the employes and must be submitted, to the Company in wnung within tiree (3) working -
 days. :
3. Tardums unless i employcc can cs:abhsh utmuamg circumstances l.hat can bc
' - confirmed by the company, For an empleyee to be considered tardy, he must be more
- than fwc (5) mxnntcs late past his schedu!cd time for work. R ' _
| . _ Excessive nnauthenzcd abscnccs An snauthorized abscnoc is eonsxdcr to be tme takc cﬂ‘
work without the prior approval of management; excluding verifiable sickness or ilincss. _
. Excessive is consider to be two @) or more unauﬂwnzed abscnces ina one (l) month
+ peried, ' : -
5. _;megﬁw assqyxed work site durmg a sinﬁ, wuhont ﬂxe pamisszon of thc xmmegxa_tg
R ’7‘--5“-"supcrvisor or manager, except for unpaxd meal periods or unpaxd bmk peri
- 6, Eatmg in cthcr ﬂmn an audwnzcd arca dwgnated by the company or the govcmmmt.
i | - Noncomphancc wnth thc oompany or govcmmm: no. smokmg pohcxcs or smokmg inether -
: . than an authorized: arca dcsngnated byﬂ:c company orthe govemmcnt. _ -
-8, . Disrespect to manngcmmt pcrsonne! o
% lnsubordmatxon o | o .
0. Namc-callxng or abuswc language regardmg sex, color, agc, race, crccd, dxsabxhty,
_ -national erigin. o _
Marire Corp Air Statlon, Yuma, AZ (Food Service) _ . o Page: 7
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Section D:

Forarepn’mand or dxsdurgc ncucetobcvahdxtmus:ccnfomwaﬂofﬂxe frements of
Section A, Section B, and Section C of this Article, Addmonally, a valid rcpnm:gir discharge
notice must mect the following requirements: .

L. All reprimands and discharge notices must be datcd and issued wn:hxn thiree days, oron -
| the same day as the cmploycc teturas to work if more than three days.

2. Reprimands and discharge notices shall state the time, datc, and policy that has been
o violated (i. i.e., company mles , Collective Bargaining Agreement, etc.).

| .Aniﬂc.mp_ammm

Section Az

A gnevance is defined as a claxm or dxspute by the employer or cmployec orﬂxe Unien ccneemmg '
the interpretation of the application of this Agrccmeut or of any local Addenduni herelo,

- Section B: | ' '
Auci‘x:xcvanca mustbepmnwd mwmmg and ﬁlcdmacoordance w:th ﬁxcfollowmgﬂdusm L
procedure: - _

o S.!cp_l... The employec who hasa gncvance shall discuss it with ﬂw'Prcject Managcr 'exthcr bmise!f ,
or with the Shop Steward. If the gricvance is not scttled at the Step 1 mecting, it may be appealed
by the Union chrcscntauw to the Project Manager to Step 2 within ten (10) days af the Step l
mecting. Ccmpauy grievances shall be processed bchmmg with Step 2.

' Slcp.z. The Union chrcscmatxvc,and the Project Manager will- discuss the prievance, Ifthe .
. gncvanccxsnctdxsposcdof to the satisfaction of the parly filing the gricvance at Step 2, the -
o gncvancc may be appcalcd to Step 3 by the party er the represcatatives of the party. filing the

 gricvance by filing a written appeal to the cpposmg party within ten (10) days afler Stcp 2,

; Step.i. Within tea (10) days after the appeal of the opposmg party, the partics (rhc Company
~ represented by the Company President and the Union represented by the Unien Representative) will
- attemipt to scitle the grievance, The party being eomp!amd ngamst shdll render the party's

IS  decision - in writing £ within ten (10) days of such mecting. -If the gricvancs is no disposed of to T ST

- the satisfaction of the complaining party the gricvance may be appesled to arbitration by thc
. .- Company or the Unicn lodgmg g written appeal with the other parly within ten (IO) days of receipt
7. of such written dcasxon

- _‘Scclmn C: '
" A gricvanee mvclvxng discharge of an employez sba!l be hreught dxrecﬂy 10 Su:p 2 aid must be
" filed within five (S) days of d‘tsc!zargc. A copy of the grievance must be | friven (ﬁlcd) to the Project
Manager and to the Union.

. Section D: . . o ' ' '

" - A grievance not mvolvmg dxscharge shall bc without cffcct unl:ss filed in writing within soven (7)
days from the date the complaining party discovered the facts ofshould have discovered the facts -
gnvmg riscta the grievance. _ ,

Mdrine'Carp Air Station, l’unm': AZ ('i"bod&rv'fc-'e) " Page: 8 |
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SSection E: . ‘ . ‘ : :
Shop Stewards shall be afforded time off without loss of pay to investigate, discuss, and present
grievances. Such tire shall be kept to 2 minimum. . .

SectionF: . . A -

* At any step of the grievance procedure, the Company or the Unicn may designate a substitute for
the official designated herein, other than persons who have previcusly pasticipated in such
grievance, The officially designated representative of either party may be accompanicd by two (2)
other persens at any step of the grievance procedure except Step 1. The partics may mutually

~ agree that further roprescntatives may be present, :

Section Gt S . o

The time limits set forth in this Article may be extonded mutually in writing. Time Limits arer -

exclusive of Saturday, Sunday, and recognized holidays. o ‘

Adisle JX - Arbitration
Sectlon A .o oo e e
. Within tea (10) days afier the filing of the netice of the intent to submit e unsettled grievancsto- .
arbitration, the partics shall atterpt (o mutually sclect an impartial arbitrator, I thc particsare .
unable to agree within five () days of that mecting upon the choice of an arbitrator, they shall
request the Federal Mediation and Cenciliation Scrvice to submit a list of five (5) persaons qualified
to act as the impartial arbitrator. A representative of the Company and a representative of the
Union shall meet within five (5) days of the receipt of the list and shall sltemately strike two (2)
names from the list, the party to strike first to be selected by lot. The fifth remaining, person shall
thereupon be sclected as the impartial arbitrator. A

Section B: B S L <o R B
During the hearing, cach party shall have full cppertunity to prescat evidence and srgument, both:

oral and documentary. The impartial arbitrator will render his finding and award in writing within

thisty (30) calendar days after the conclusion of the hearing. " The decision of the impartial
arbitrator shall be final and binding. The impartial arbitrator shall have no authority to modify,” -
amend, revise, add to or subtract from any temis or condit.ions of this Agreement, : o

Vi

.. b e - imem o mess we n e

I _,-_-.____:’;sre"d"an'a'—:::;_ S T T [ ST R e T ., . : - N
‘The fees of the arbitrator and necessary expenses, including transcript, if desirable, of any
arbilration procecding shall be bome equally by the Company and the Union except that each party .
shall pay the fees of its own counsel or representative. If an employee witness is call by the .~
' Companly, the Company will reimburse him for time lost at kis regular straight time base rate. If -

- an employee witness is called by the Unien or if an employee/grievant is prescat at the hearing, the

Union will reimburse such personncl for time Jost, . W«
Section A: o .

Employces entering the military or naval service, Red Cross .cr. other combat refief service or |
conscripted civil scrvice of the United States during the life of Il:is Agreement will be placed on '

Murine Carp Air Station, Yuma, AZ (Tood Serviee) : _ | Page: 9 .
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ARTICLE IX - ARBITRATION
SECTION A. |

Within ten (10) days after the filing of the notice of the intent to submit the unsettied
grievance to arbitration, the parties shall attempt to mutually select an impartial arbitrator, If the
parties are unable to agree within five (5) days of that meeting upon the choice of an arbitretor,
they shall request the Federal Mediation and Conciliation Service to submit a list of five (5)
persons qualified to act as the impartial arbitrator. A representative of the Company and a
representative of the Union shall meet within five (5) days of the receipt of the list and shall

" alternately strike two (2) names from the list, the party to strike first to be selected by lot. The -

fith (Sth), remaining person shall thereupon be selected as the impartial arbitrator.

SECTION B.

During the hearing, each party shall have full opportunity to present evidence and
argument, both oral and documentary. The impartial arbitrator will render his finding and award
in writing within fifteen (15) calendar days after the conclusion of the hearing. - The decision of
the impartial arbitrator shall be final and binding. The impartial arbitrator shall have no authority
to modify, amend, revise, add to or subtract from any of the terms or conditions of this

. Agreement.

SECTIONC.

The fees of the arbitrator and nécesSary expenses, including transcript, if desirable, of any

- arbitration proceeding shall be borne equally by the Company and the Union except that each

party shall pay the fees of its own counsel or representative. If an employee witness Is called
by the Company, the Company. will reimburse him for time lost at his regular straight time base
rate. If an employee witness is called by the Union or if an employee-grievant is present at the
hearing, the Union will reimburse such personnel for time lost. : '

" ARTICLE X » MILITARY LEAVE
SEGTION A. N

E—

Employees entering the Military or Naval Service, Red Cross, or other combat relief
service or conscripted Civil Service of the United States during the life of this Agreement will be
placed on mifitary leave of absence In accordance with the provisions of the Universal Mifitary
Training and Service Act, and will retaln their seniority while in such service and be retumed to
their former positions upon honorable discharge from service, provided they are physically and
mentally capable of working. -~ ’ _

.'w

-10 -
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.- M’ .' L W . . .
Secticn 4s '

Employess shall be entitled to paxd bemvement leave as set fortb in tﬁc ap_alicahlc kql o
Addendum hereto . B : .

Secrivn B

In the instapcs of the death of'a mmberofthc immediate ﬁ:mi!yafan employes, oecnmngaﬁer
the complaticn of the employee’s prebationary pericd, the Company shall grant a paid Jeave |
amually to enable such employes.to-atend-the funeral and otherwise assist in the burlal of such
mcmber ofthe family. A day's pay shalf cousist of the employes”s regularly scheduled hours for

the days during which the Bersavament occurs, and shall be applicabls enly to those days within

bis regular work week. The term “immediste family” as used berein shall consist of the followlng -
maombers enly; Mother, Father; Spouse, Children, Siblings, Crandparents and Gandchildren, No -
employee ctherwase entaled to leave under this article shall receive such benefits unless ke gives the
Company rcascoable notice before taking time off for bereavement purposes, and prow.dcs
adequate documeatation efhls bcmvamm upcu roquest of the Company

7. ’- q' .E' .
Section A | I

SkopStavarisshaHbedesxmedbyﬁ:e Unicn from the proup Giey 47 to réprsct, mdaxefs-, .
Unmwﬂln&fyﬁownpmyofdudulydcsx@a:edShcpS&emrdsa:«cbﬁcﬁﬂy o

Sectlon B: . . -
The Shep Stewards shall pot umrfcre with tho mnagemem o?the busmessordirecl anywwk of

‘anyemplovee,butmzyadvxscth.meycfmvalauomef&aeAgmu&dsemuﬁdw :
qnployeepamapamgthcm . ‘ _

Secsion C: ' '
Sucp Smﬁsmﬂhxﬁn&dﬂm&wﬁwkzdpay.mmduavﬂmbm Price &

leavinys the wark area, a shop stoward will request permission from the superyisor ShopSt:wards'
will nce leave the work area during ushbhours B

Section D: . e
AShcpSuw:ré:sbal!becnmledlowpsmlornyntheﬁciltywtbcﬁmestm:nowedbﬂaw .

i Sae maane e B iRt el R i et

5 Sectlom B S
Atelephmvnll be made awﬂab!ewﬂ:uhop m:ﬂsforﬂzopuxpos: cfmmumcaﬁng mth :he

-+ Unics. Sud:c:ﬁswx!lbcphcedatmwsztutheCmany

Section A: ‘ o ¥ ' N
Anempbyea%cwseheduhduwcrkrornc:!esmfour(-t)eormumsbwrscnlsmﬁ:}uu- o
be entitlad o one pad teu (10) sunute unschadu!edraszpened dugdng each f‘vur(d)haun crpan. a

Merine € A.rS:aﬁme,JlZ(FoodSWa} T f.qg\g.-'{[‘.:‘ S
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A:notimcwz'!!ahymeinbercfdze‘magm:taﬁ'bedlowedwperfcmanyvmkmdby .
-Eachmdmxym!oye:medby'mkammmtwﬂlbeproﬁded'wk!%.nﬁmwmm*

- cee=
oo
Py

ﬁ:creof Rest. pericds shall net be taken at the boginain cnndofav i :.:crahalllh * be taken
together with the ineal broak, ‘ e i >

Section B: ' L - _ ; L
‘Emphsw:haﬂbedbweda'malper:’edofcbsSOninmsuﬁdzmasnobsstbattwo .

*(2) hours or mera than five bours from the beginning of each shift. Ifan exployes s ealled back

to work during a meal pericd he will receive paymet for the entire meal pericd and receive ancther
meal pericd as required by this section, S

Tl st SR
tn o svent of 2 w&wﬁdﬁ'cffmzc, the Ccmpmy.wﬂl give reascnable notice of layoff, under the

‘sirgymstances, to the empleyces with the Jeast senioriry within the affected facilicy, and will recall
employees in the reverse order, such recall to be by job classification. No gew employees will be

* birod at any facility uncl all qualificd laid-off employees at that facility bave been recalled, and all

qualificd, laid-cff employees a all faciliries have becn offered the positien(s) nvolved. However,a
hid-o&'unployu&cmaﬁcﬂhycthcﬂhmtﬁomchwﬁid:ﬁuvmcymsnuyrcjectme !
'cffet’,ifit_Wculdrequircd:atanp!oyeetom!ocata.withoutbssofmbdtymdﬁmm_rlghtof

' rcull, :

I | -:!:' x!ﬂ'.]'!'“'g'" e 'Id m m ‘ { - v

. Section A B

The schedulc of the effictive wage rates and job elassifications for ermployees is tet forth it the

~ applicable loa.l Addeadum heieto,

Scction 8: . "

Al employees covered by this Agrorsient will be paid for tiours worked betwess the first of the
“menth through the Sfleant of the menth |, on last day of the same moath. BHours worked between

the sixteenth of the month through the last day of the moath will be paid ca the fideenth of the

" following month, Whea & scheduled pay day falls on a Saturday or Sunday alt employees will be -

paid en the Fridsy prier. Whenapayd:yﬁnsmahctiday,anunpbymwiﬂbqp:tdmlﬁeqay o
prior to the bolidsy, exespt if sush a holidsy &lls en a Saterday, Sunday er M ,.hwlud\_:b_

. sl employees wll be paidonthe Fridaypeiar, . B S —

hours continuous werk per shif, erp'ayzhcmf, s
Manm ‘C.crpﬁr Starion, Yume, AZ (Fvodwce) _' | ’ - luge: 0
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Section E: , | 7 | . - |

- If at.the fequest of‘ management, an employes agrees to work temporarily in 2 higher paid job
classification than his ewn, he shall receive the higher rate of pay during such pericds, Empleyees
who temporarily work in a job classification of a lower pay rate shall not be subject to any change
in pay, but wﬂl continue to receive pay a:vtheir normal rate. , ‘ '

. l i = i »
' SEC‘?OIIA.‘ | iy S T ¥ 2 o . ] - L :
"One and onc-half (1) timics the Kéurly rate of pay will be paid for all timo worked in excass of
-+ forly (40) hours per week. - ' . - : L
- Section B: o

Wheti a regular employee is called t work within two (2) hburs of starting tirme &his'm regular
shift, he will receive four (4) continuous hours at the applicable rate, or pay thereof,

Section C: . - R o
‘A regular emplayce who has completed his shift, has left the Company property and is thereafler _
» - called for work at any time prior to two hours before his next scheduled shift, will be provided with . - -
. four (4) continuous hours of work or pay thereof at the applicable rate, I : 3

Section D: AU o RO T : o
When an-caployee other tlian a security guard works in cxeess of eight hours continuously, bewill -~
be entitled to a ten (10) minute rest period at the conpletion of his regular shifi, and another such .~ -
rest period at the completion of his tenth (10th) consccutive hour if he is required (o work beyond
ten hours. On the same basis, similar rest periods will be provided after each additional two (2)
hours worked. Such periods will be scheduled as near to the appointed time as practical, subject to -

 the requirements of the service: In any event, alt employees -shall be guaranteed 8 mnimum of

. eight (8) continuous hours of rest in any ene twenty-four (@) hourpesiod. = - -

SectionE: . R o , 4
‘Overtime work will be distributed among the - employees. qualificd to perform the work ‘as
necessitating overtime within the appeopriate crew or shift a$ equitably as practicable. Owvertime -

__ liss will bo made avallable o the Shop Stewards on roquest, The Company will give as much

LTI e of ovErtime aé practicable. 1= Tt
';.'s‘edionl"‘.?“ . e

. No overtime will be worked except by prior direction of the supervisory persoanct of the Company,

-except in case of emergency and when prior autherity cannct beobtained. . ,

~Section G: R o % 5
'No employee will compelled to work more than 8 hours in any one day or more than 40 hours in -
any ouc week, or ore than § days in any one week, S C
‘Section H: A N Co o . .

. For overtime pusposcs, a day is the twenty-four (24) hour period beginning with the daily stating =~
time as set forth in the Company’s contract with the Govemment, S : -

Martne Corpi Alr Statton, Yuma, AZ [lood Service) | Poge: 13
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Section It g

If the company requires t.hat a shift bo extended past the scheduled time, the company wm ﬁrs:
request for volunteers en that shitt, in order of seniority. If there arc not enough volunteers to
cover the required shift the company will assign the shifis o employess in order of rcvcrsc

scujority.

S’emon J:
Nothing herein shall bc construed lo require or pemnt the pyramxdmg ofovcn‘um or overtinie pay.

- Amﬂc oy -

Tbe ecmpany shall contribute to thé TTPE Hakh ‘and Wc!fan: Plan bcncﬂrs set foﬂh in the
applicable local addendum hereto, for all straight time hours worked plus alf hours of pand
vacaticn, hiolidays, and s;dc leave, for each and every employee eomed by this Agreement.

In cxecutmg this agreement, the Company agrecs to be bound by the terms and conditions of the
Agreement and Declaration of Trust establishing the ITPE "ﬁlﬂl and We!ﬁu-e Plon and any
amendinents duly adop:ed thercto, - . .

Trustees of such plan

: ." PO .‘ u'pn ':
Sedmn A' S . a o
Employces shall be entitled to pazd vacatxons and pand lwve as sct forth in the apphcablc local
addmdum hereto, , : . .
Scctwn B

~ Vaeations will mﬁt be accumulated from ycar ta year, ner talm back to back the cmploycc may

take his vacation in more than one segment with the consent of lhc Company Thc employee will

- be paid at the rate currcntwhen vautm was duc

T Section C-' T T T i LS ‘—"“i':":_"’."..';; ',.:';..-__;';-;“; __‘-.--. -
An employec wxll receive an' cxtra day s vacatxon or bc paxd n cxtra day’s pay fer a paxd holxday _
, wluch fal!s within his vacation pcnod. in accordancc wrth the provisions of Arlxde XX1 - Hchdays -

Secaon bD:

Vacations w:li be granted at tmu-s most dwmd by the cmployets in crdcr of their semorxty thhm '

“Tho Company further agm to be bouud by all mohstxons and othct acttons mkcn by lhc Bcard of AR

i e o 2 e

their work shifts, but the final right as to the allotment and. scheduling of vacation perieds is’

apply, in writing, for vacation at least threc weeks prior to the date vacation Is desired,: The
Company will approve or disapprove all vacations within one week after such a Tequest for

-vacaticn has been made. 'In the event that the Company denies an employce vacation time off the .
- employee will have the right to reccive pay in licu thereof, on the next scheduled payroll period. A~
* vacation period once assxgncd will not be cnccled by the company, except with axn'eemmt of thc :

employee.

Marine Corp Alr Station. Yuma, AZ (Vood Servic) SR Page: 14
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- vacation peried.

Section G2 - <7 e naesy i
‘Vaeation will be caleulated on the followin:

Sick leave will be paid as sct forth in the applicable local Addmdum hercto.

: _ - _“Sectx'arl D.' - .. _"..;:;»‘-_—,_-_,I;__-__'-_‘_-_-_;_;:__‘;; '.;";..'.;':'...', PRy .-‘__' R - ._....-..-... L | . N

 Sick leave will be calculated on the following basis: total hours werked (to include time paid for™
holidays, vacation, sick leave, bereaverient leave, jury duty) during each (wo mouth peried. 'l:lus
amount will be divided by the tetal full time factor of 346,66 hours for the same two menth period.

Py

Section E: :

Temporary layoffs or leaves of abscnce during the year will not interrupt the contimuity of service -

for the purpose of eligibility for vacation, and shall be counted toward the required year for cach

Section F: B .

" . Vacation payments shall be based on the hours worked durixgthc pmedmg normal work y&r.a;xd

shall include all hours paid for vacaticn, sick leave, bereavement leave, jury duty, and holidays.

basis: The total heurs worked (to include time paid

for holidays, vacatian, sick leave, bercavement leave, jury duty) during the employces previous - .

employment year. This amount will be divided by the total full time faclor of 2080 hours. The

resulting figure will be multiplicd by 40 hours. this will be the hours eamed for cach week of .
' vacation that the employee is entitled to, For example, if an employec worked 7 heurs per day, 5
" days per week for a total of 1820 hours for the employment year, he would eam 35 hours of

vacation for each week of vacation he is entitled to'(1820/2080 x 40 = 35).

Section B: :

All ynused accimulated sick leave shiall be paid to the employees at the end of the Government

contract year, or contract period if less than a year, er the employee’s termination for any reason.

The cmpleyee will act be required to fumish a doctor's cortificate in order to reccive payincnt for
Employces shall enly be required to provide a doctor's note afler being absent from work for more -
than two days. ' o L v _ .

The resulting figure will be muktiplicd by 8 hours. This will be the hours eamed for sick leave for

- the same two month period. For example, if an eraployee worked 7 hours per day, 5 days per weck ‘

for the months of March and April for a total of 315 hours, he would eam 7.27 hours of sick leave
@Gl5346.66x8=720.. . % s

" Marine Corp- Air Statlon, Yuma, AZ (oad Serviee) Page: 15
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. - inthe applicable local Addendum hereto,

In computing the mumber of hours for which the average number of houts wotked by 2n employes |

‘Section A: , -
Holidays for witich every employee will be compensated at the hourly base rate of pay are set forth

Sécfion B:

during the preceding nommal work week bears to forty (40) hours shall be applied to cight (8) hours
-10 determine (he number of paid hours. said employee is entitled to receive. For cxantple, if an’

- employee worked thirty (30) hours during the work week preceding the boliday week, his holiday
- pay would be computed by taking 3/4 (30/40) of eight (8) hours and multiplying the resulting six
- (6) hours by his heourly base rate of pay. v . ' A N

- Section C:

Any work performicd en a holiday will be paud at the employee’s rcguiar raie of pay in additien to
the holiday pay. If any of the named holidays fall on a non-working day, the employees shall cither

. observe the holiday on the following working day or shall receive pay for their average aumber of

hours nermally worked ix licu of cbservance above their normal compensaticn for work performed.

' ,;S'cdfanD.- R

In the event thiat ene of the lxéli&ays shall cecur dhrﬁxg thcemplcyoc’s ﬁmtion, tﬁe employee will

- recetve an additional day of paid vacation, unless the employes and the Company agrec thathe may o

~ receive pay in licu thereof,

" Section E: I

L _;__;_:;-"mrk day immediately proceding the heliday and his regularly scheduled work day immediately

“following the hioliday, unless excused by reason of iliness, bercavement leave, or other good cause, =5

When the Company requires work of any shiff on'a holiday, the Corvpany will first seck qualified

.voluntecrs for such work, 1f there are not enough volunieérs for such work, the Company will -
sclect qualified employces to protect the work to be performed in reverse scaiority, however, iftoo -
‘may volunteer, the Company will sclect qualified emiployecs to protect the work in order ‘of .

seniority, -

Section F: o o S o
In order for an employee to qualify for a paid holiday, he must have worked his regularly scheduled

" Asticle XXIL - Pedsion

" The company shall contribute to the [TPE Pension Plan benefils sct Sorth in the applicable lecal

~ addendum hereto, for all straight time hours worked plus all hours of paid vacation, holidays, and -

- sick leave, for cach and every cmployce covered by this Agreement,

- Agreement and Declaration of Trust cstablishing the ITPE Pensicn Plan and any a_mmdmm’ts'duly :

In exceuting this agreement, the Company agfecs to be bound by the terms and conditions of the

~ adopted thereto, , 4 ‘ _ :

81 'd
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The Company further agrees to be bound byau resc!uuons and other actions taken by the Board of
Trustees of such plan, :

aususc:;xx1L;1anﬁu:nsthajanhu;nqnqunsni

Propcr umforms and safety equipment will be furnished and laundered by the Company wxﬂiout
cost to the (mployee ‘provided, however, that the Company may require or pemut employees to
lavnder and maintain uniforms fumished by the Company. When any employee is required or
*permitted to launder -and maintain. Company fumished uniforms, he will be compensated in
accordance with the provisions of the applicable local Addendum hcreto such payments shall not
be for more that forty (40) bours per week for each employee.

| aunascszuxt;an:xlbav
~An cmployec mmmoned toscrve en a jury shall receive compcnsatxcn as sct forth in the apphcablc
local Addendum hereto. _
* Adtele XXV Tndividual Conteats

Ne employee shall be csmpelled or allowed to cater into any"nid‘zvidual‘eo:ur'act or agrecmicat thh
the Company concering the conditions of employment contained hercin. _

ArﬁdnJCEYI:lﬂLSudknJKnlAumﬁuL
.$edmn A :

Durmg tie tem of thxs Agrccmcm.. the Umon shaﬂ rot authorize, ause, mgagc in, sanct:cn, or .
assist in-any work Stoppage, strike or slow-down of operatxons

o . SectionB: . ' ' e el
i 2im memr During the term of llus Agreemcnt, thc Company shall not cause, pcrmrl. or mgagc in any | lock-out ________ _
: of its emplayces T

Scdwn C: ' ' ' oo

. The Company rescrves the rxght to dxsdaargc or ot!xerwxsc dxsczplmc auy mp!oycc lakmg pa:t in
any viclation of this provision of the Agreenmt.

¥
s
- -~

A:tidc.XX!lLJ’ickdﬂncﬁ
Rcfusal of an cmploycc to cross a bonafide pxckct linc cstablished by 2 labor organmnon claxmmg

* to have 3 dispute with the Companyand approvcd by the Unicn, shall nct be construed to be a -
breach of this Agreemcnt This provzs:on is not applicable to secunty guards. .
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Amdcxxmr_mpmm

An employee injured dunng working hours shall receive the rest of the day off without loss of pay,
provided that the injuries are s;_:ch that a doctor orders the employee not to retum to work.

. é_d'idc XXIX - Gﬂ!ﬁgmmﬂnt R » .. ‘ | |

Section A: ' '
The Union agrccsto mopcmtcwn‘hﬂxe Company in all mattcrs rcquxredbythe Uruwd Stzm ‘
Govemment, and the Unicn rwcgmm that the terms and eonditions of the Agreemmt arc subject -
to certain sovercign prioritics which the United States Government may exercise, The Usier - -
~ agrees that any actions taken by the: Company pursuart to a requirement of the United States
- - Government shall not constitute a breach of this Agreement. Nothing in this Agreement shall be
censtrued to prevent institution of any change prior to discussion with the Unicn where immediate
change is requxred by the United States Government. The Company will, however, ncgotiate with
the Union conceming the effects of any such change. The Union and the Compzny recogrize, and
- will abide by Executive Orders 11246 and Title vu ofthc Clvil Rlshts Act of 1964 and alt rclatcd :
" rules, laws. and rcgulatms as amended : _ ’

Section 13. . ’ ' R L

Pursuant to the Code of Fedcral Regulatums and Wa[;c and Hour Manual 93: IO(BNA) from lhe L

Dcpartment of Labor, all meetings, lectures, and trammg programs mandated by the Company in

which atiendance is mqmred as a condition of continuing employment, must be paid at the regular

‘base rate for 2 minimum of two hours. (E.g. - Food Handler Certification mectings, Sanitation

meetings, ctc.) The Unicn agrees that any such mectings auended before employmmt bczins are
" not payable bydxc Company ‘ , o x

Al XXX Qe
SectionA: . . ' ' :
This Agmmmt and the focal Addendum herd.o wlhca accepted by the yames hctcto and, s:gned by
__the respective representatives thercunto. duly authorized, shall constitute. the sole agrecmcm _

- between them involving the employees covered by the Agreement. Any alterstions or modification -
‘otdus Agreement mustbcmadc byand botween thcpartm hereto and must be in wntmg

. Section B: ) o '
In the event any provxsmu of this Agreemcnt or of any loa! Addendnm hcrcto is declared mv:hd
by any competent Coust or Governmesntal agency en account of existing or future legistation, such -
mvahdatxon shall act aﬂ'ect the remaining provisions of this Agrecment md thc focal Addcndum _

'Section C: ' '
_ Any employee lmvmg the service of the Company will, upon requcst from the enlpk’m be

fumnished with a letter sctting forth the Company’s record of his job c!assxf cauon. smtmg hxs
length of service and beginning and ending rate of pay. - : . .

Marine Corp Air Statlon, Yuma, AZ (Food Service) - o Page: 1 §
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Section D: R . - .‘ |
Employees entering the service of the Company may be required to take a physical examination
specified by the Company. any time thereafter, an employee may be subjected to further physicat
mmmb ations during the course of his employment er recall to service afier layoff or leave of
absence. : S . : : : .

Secrk‘on-E."’, . S ,
The Company shall provide bulletin board space at cach facility for use by the Union. .

Section F: . | e L N
" Company payrolf récords with réspéet to any employce in the tnit whese pay is questioned will be
provided upon request of the Unicn within a reascnable period of time, except for payroll records
with respect to the current period with respect to such an employee, which may be cxamined by the.
- Unicn upon request during business hours. o . v

SectionG: . - ' S ST
Subject to the express limitations of this Agreement and any applicable local Addendum hereto, the
Company retains the sole and exclusive right in its discrction to mange its business, to bire,
discharge for cause, lay off, assign, transfer, promote or demote employees; to determine the
starting and quitting time, to establish or discentinue or change operaticns, productiens, or work
standards or plant rules, provided, however, that ‘with respect to any action which results.in a-
change in established work rules,. existing hours of work or the size of the work foreg, the
Company shall give prior notice to the Unlen before taking ‘such action en such matters. If the
Company sheuld make such changes without. giving prior notice to the Uaion or without prior
consent of the employees involved, the Company shall be held liable for any wages lost due to such

- changes, Nothing herein shall ‘prevent individual employres, either alone, or with 3 Unien
represeatative, from consulting with Company representatives en problems refating to their
individual work schedules. . S - :

iAW. - .," ‘ rkmg.' Canditions .‘
_ Employecs will not be required or compelled to work in"ambicat temperatures below 40 dogroes ©

= =225 Fehrenheit for more than fifieen minutes per halfiour, adequate dlothing will be provided i all = —=
"~ such cases. . S SR

. Individual embymwmnctberéquimd'creompcnedtoliﬂinexms,oﬂﬂpound?withoutﬂw S
aid of ancther employce, Furthermore, individual employees will not be required to lift more than -

15 pounds above shoulder helght. - - % .

SectionC: . S A. e e
Employces will not be required or compelled to operate or use any equipment that is missing parts
or has defective parts, of any kind. . | - E ' T
Marine Corp Alr Station, Yuma, AZ (Tood Service) | o Page: 19
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Article XXXT1 - Duration
Section A: | , v ' ' B .
This Agreement shall be come effective January 1, 2000 and shall continue in full forco and effect
unlil December 31, 2003, and shall renew iself exch successive January 1 thereafler unless .

written notice of an intended change is served in accordance with the Labor Management Relatiens
Act, as amended, by either party hercto at least 60 days but not more than sinety days prior te the

‘termination date of the contract.
. _,Secfian B-’ _ LT o e dTREED . -* ‘
. For the purpose of negotiatiiy changes in wages, group insurance contributions, sick leave,

vacation and holidays, as well as chianges. i or the introduction of other fringe beaefits for 8
- covered facility, the parties shall meet on or about January 1 of each contract yeac. If the parties
. arc unable to reach agreement by March 31 of each year, either party may tcrminate this
- Agreement upoa ten days written notice to the other party. o ) .
IN WITNESS WHEREOF, the parties hereto have executed this Agreement.

* FORTUE UNION:  Tndustrial Techaical And Professional Employecs Union, AFL-CIO

FOR TIIE coMPANYQ _ Blackstone Consulting, Inc.

Ronald . BlackStone, President

e et st maa e e

¥
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Addendum

Whereas, Blackstone Consalting, Inc., (heremaﬁer the “Company”) and Industrial Tedmial and
Professional Employees Union, AFL-CIO, (heremaﬁcr the “Umon”) bave eatered into an
Agreement effective January 1, 2600 and :

Whereas, the Union has been duly dmgnated by the Company $ nen-supervisery emplcyees at
Marinc Corp Air Station, Yuma, Arizona as their collective bargaining representative, and

-Whereas, the aforcmentioned agreement provides for the Company agd the Union to negetiate each
year for changes in the Wages and Fringe Benefits for the above-named facxhty .and to enter into
an Agrecment sctting forth these econcmic terms. ‘ .

NOW THEREFORF, IT IS HEREBY Acmam ASFOLLOWS:

WAGES

Current: o |
Cashier o ' - $760
Feod Sanitation Specxahst no o - §7.60

- Food Sanitation. Specialist 1 : B YX
Lead Worker . ' $9.71
Pot & Pan Washer $3.06 .
Vegetable, Meat & Salad Preparer/Salad Maker $3.06
Dinning Facility Leader - - $1L76

" Company shall have the ripit to hire not more dxan tcn (10%) percent ofnts total *“new hxrc" Food -
Sanitation Spccuhst I wock force for a training program. A “new hire™ employee shall be placed -
in the classification of Food Sanitation Specialist 1 for a pericd net to exceed thirty days. Upea
completion of this training pericd, the employec shall be advanced to the classification of Food
Sanitation Specialist II. A “new hirc™ is an employee who has not worked at this federal facility,
with any predecessor or current contractors. _ -

w e S T e e e e sk S s ¢ omeiem e ot + tee me alem D e b ais mm s ks e ee empme ameid msawe s weer e emans oo

‘The Company shall contribute to the ITPE Health and Welfare Plan the sum one dollar and
sixty-three cents ($1.63) per hour for all straight time hours worked plus.all hours of paid vacation,
holidays, and sick leave, for cach and every employcc covered bydus Agreement, . o

In cxccutmg this agrecmcnt, the Company agrm to be bound by the terms and condmons of the _
Agreement and Declaration of Trust cstablishing the ITPE Heslth and Welfare Plan and any =
amendments duly adopted thereto, The Company fusther agrees to be bound by.all rcsoluuons and -
~ other actions taken by the Board of Trustecs of such plan.
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lenhmons_Eor_Eamdx_QLMﬁdmLkavn. The Company shall contribute ene dollar and
wdy-dxrcc cents ($1.63) per hour to the ITPE Heath and Welfare Plan en behalf of any employee

who is on a family or medical leave of absence under the federal Family and Medical Leave Act.
In order to be cligible for such contributions, an employee must have worked for the Company or
its Predecsssor at the Basc for a total of at least twelve (12) months and for at least 1,250 hours-in
the twelve (12) month peried proceding the pericd of family or medical Jeave. In no event shall
coutributions for family or medical leave exceed a period of twelve (12) weeks per employee in any
calendar year, the hours of contrbutiens for each week of family or medical leave shalt be
«calculated by determining the average weekly hours worked by the employee during the twelve (12)
woek peried preceding family or medical leave, including all hours during said peried of paid

. vacation, holiday and or sick leave.

Cumm.: '
The Compatxy shall contribute to the ITPE Pcnsxon Plan the sum of F’Lﬁy (SO.SO) cwts per hour for
all straight time hours worked plus all hours of paid vacation, hokdays, and sick keave,. for cach .

and cvery emp!oycc covered by this Agremzmt.
In exceuting this apreement, the Company agrees to be bound by the tcmu and eondxuons ot' thc |
Agreement and Declaration of Trust establishing the JTPE Pensicn Plan and any amendments duly

adopted thereto, The Company further agrees to be bound by all resolutions and other actions
taken by the Board of Teustees of such plan.

Aﬁc‘- OﬂG (l) y&r ofm‘ t'WO (2) W&ks Orwm o T ‘- ot ".‘.'_.'."."..'.'.A.',.‘:‘:"“ ; -;'—-JT": ‘.“.':“_.TTT'. :f:z:::’fé::f;ﬁ..

Afler five (5) years of scrvice, three (3) wecks of vacation.
~ Aficrten (10) years of service, four (4) weeks of vacation..

'l'hc term *hours previously workcd" shall include hours cf vacation and holidays. nglh of
service includes the whole span of continucus service with the present (successer) contraclor,
whercver employed, and with the predecessor contractors in &xe pafomgqqe of similar work at thc
same federal Facility. .

Vacations will pot be accumulated from yw to year, nor taken back to back 1f the company
consents, the unployec may elect not to take his vacaticn, in wiich case be will reccive pay bn licu -
thereof on the anniversary dated of his employment. the employee may take his vacation in' more
than one scgment with the consent of the Company. the cmploycc will be paid at the rate current
when the vacaticn was due. Vamuou will be granted at times most desired by the employets in

Marine Corp Air Staticn, Yuma, AZ (T'ood Servfcc) : : o Page: 22
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order of their scaiority within thelr work schedule, but the final right as to allctment and scheduling
of vacatien periods is reserved to the Company in erder to assure the orderly opesation of its'
business. . Except in case of cmergence, a vacation pericd ence assigned will not be canceled by the -
Company except with agreement of the cmployee. : :

Temporary layoffs or leaves of absence durinig the year will not Interrupt the continuity of scrvice
for the puspose of cligibility for vacation, and shall be counted toward the required year for each
vacation pericd. In computing the number hours for which an employee is entitled to compensation
at the hourly base rate of pay, the proportion which the average number of hours worked by an

~employee during the preceding. year. bears:to 2080 bours shall be applied to 40 hours to determine
the number of paid bours said employee is entitled to receive per each week of vacation. For
example: each weck of vacation pay would be computed by taking 1560/2080 of 40 hours and .
multiplying the resulting 30 hours by his hourly base rate of pay, Hours worked for the preceding
year shall include all hours paid for vacations and holidays. : -

01, New Years Day - o 07. Labor Day

02, Martin Luther King, Jr.’s Birthday 08. Columbus’ Day

03. Presidents® Day 4 , o 09, Veterans’ Day

04. Memorial Day - 10. Thanksgiving Day.
05. Indcpendence Day - - . 11. Christmas Day

06, Employce’s Birthday . = - 12. Day After Clristmas

Full-time, part-time, weekend, and on-call employees will be compensated for the above helidays.
In computing the number of hours for which an employee is entitled to compensaticn at the boudy
‘base rale of pay, the proportion which the average number of hours werked by an employee during
~ the preceding normal work week bears to forty (40) bours shall be applied to cight (8) bours to - _
.+ ' determine the number of paid hours said employce is eatitled to receive. for example: work week.- ©
- - === " preceding the holiday weck, his beliday pay would be computed by taking 3/4 (30/40) of eight 8)______ .. .
' hours and multiplying the resulting six (6) hours by his hourly base rte of pay, 7 TR

~ Any work performed on 3 holiday will be paid st the employee’s regular rate of pay in addition to
the holiday pay. If any of the named holidays fall en a non-working day, the employce either
observe the holiday on the following working day or shall receive pay for their average number of
bours normally worked in lieu of the obscrvance above their normal compensation for work
performed. . ' A

o<
In the event that one of the holidays shall occur during the employce’s vacation, the employce will
 receive an additional day of paid vacation, unlcss the employee and the Company. agres that he may
. reccive pay in liou thereof., When the Company requires work en anyshift en a holiday, it shall
post a notice of such requircments at least seven (7) days prior to that holiday. Said notice shall -
provide space for the signaturcs of voluntecrs for such work. - If not encugh qualified volunteess
sign said notice within three (3) days.after posting, the Company shall sclect qualified employees m
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rcvcrég senioriy to pratect the work to be performed. However, i to many employees volunteer, |
the Company shall select quahﬁcd employees in order of senicrity to perform the work, In order
for emplayee to qualify for a paid holiday, he must have worked his rogularly scheduled work day -
-~ immediately preceding the boliday and his regularly scheduled work day immediately following the
holiday, wless excused by reason of illness, bereavement Jeave, or other gocd cause. '

: Curreat: T T e
All employees shall accrue Sick Leave at the rate of one (1) day of sick Jeave for every two (2)
- months worked, not to exceed six (6) days per year. All unused accumulated sick Jeave shall be
paid to the employees at the end of the Government contract year or contract period if kess than one
~ year, or the employee’s termination for any reason. An employee will enly be required to provide
proof of illncss after being abseat from work for morc that two consecutive days. Each day of sick
leave will be based on the average hours worked by the employee, in the two menth period in which
. the sick leave was eamcd. o o L

Employees wiho are called for Jury Duty dnd scrve as Jurors on regularly scheduled work days

- shall be paid the diffcrence between thie amount received for such service and their basic hourly

~ camings, not to exceed eiglit hours per day or forty hours in any onc week, up to a2 maximum of 80

" hours per contract year. To be eligible. for Jury Duty payment the employce must give notice of
his suramens to the company as socn as possible, provide adequate proof of dates, time served, and -

' BEREAVEMENTLEAVE -

PR C o TR e e T R = e
. In the Instance of the dcath of a member of the immediate family of an employee, cocurting after
* " the completion of the ainployee’s probatienary period, the company shall grant 4 paid leave not to-
exceed three (3) days annually to enable such employee to attend the funcral and ctherwise assist in -
the burial of such member of the family. ‘A day’s pay shall consist of the employce’s wgulady -
. scheduled hours for (he days during which the bereavement occurs, and shall be applicable enlyto . .
those days within his regular work week.  The term “Immediate Family”™ as used hcrem §hau
consist of the following members conly: Mother, Father, Spouse; Children, Siblings,
~ Grandparents and Grandchildren, No employce otherwisc entitled to leave under this atticle -
. shall recsive such benefits unless ke gives the Company reasonable notice before taking Gime off
~ for bereavement purposes, and provides adequate documentation of his bereavement upon request
" of the Company. ' o - :
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Addendum to Collective Bargaining Apreement
between
MCS Management, Inc.
, and
United Industrial, Service, Transportation, Professional and
Government Workers of North America of the Seafarers
International Union of North America, Atlantic, Gulf, Lakes and
Inland Waters District, ARL-CIO
at Camp Pendleton

Effective October 1, 2001 through September 30, 2002

APPENDIX A

WAGES
F;ffective October 1, 2001
Mess AttecdanVHezadcount/Cashier 39.27 per hour
APPENDIX B
TRAVEL ALLOWANCE

Effective October 1, 2001

AL employess assigned 10 Mzss Hzll Arca 52 shafl ncetve a distance allowance of nitety czats
(S0.90) mer mour o7 all howrs woskeZ in ad<ition to Treic regalar rate of pay. Thisis otttz bs
censtdered or construad as peancn: Yor trave: to or fom work.

. API'ENDIX C
BEALTH AND WELFARE

Etfocrive Octobor 1, 2003,

Fea'th znd Welfarz contributions s ali be peid on < 1) eonployees who work & micimuem of Svnty

(20) hours per moutn. Costributions shall be paic for 2]l straight une hours actuclly worked, bu;

shal, not exceed forty (4Z) Lours in any one week,  Said rayments shall bz mae to czver
- ] |
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contsly premiwr. costs to pmvxd*’ tealth fmsurance, and the payriects per bour shall bz as
fo lows:

The Compuny shell zay Cne Dollar and Eigaty-I'wo Cents (S7.32) per hour for hzalh ang
welfare berefits.

APPENDIX D
PENSION

Effective October 1, 2001.

Pensior. contrlbuticns shall be paid for all sTaight tims Jours éctually worked, not 10 exceed
fo-ty (40) hours per wezk, said payments being as f5llows:

The Conpanv shall contr:bute Fitty Cents ($0.50) per tour ¢ Pension Fuond.

APPENDIX E
VACATIONS

Ffective October 1, 2001.

Afler ore (1) year of cantinuovrs service with “he ircumhbcul con-actor or successor ard eacl
enniversary date ~herzafter, onc hour for cvery twernty-ix 726) hours worked.

Aller four 74) years oI coatinuous service wila the inoum=ert contractor or successor and cac
enniversacy dete the-zafRt=r, one hour for every seventeen {17) hours worked.,

Afler fifiezn (©5) yza=5 of continuots servics witt he ir.cumbant contraczor or svccessor and
carh unniversacy date thereafter, cne hour for 2very thirtezn {13) hours worked.

APPENDIX F
HOLIDAYS
Effcctive October 1. 2001.
). New Year's Day 6. Lubor Day
2 Mar=p Lutier King, J1.’s Birthday 7. Columbus Dav
3. Washington’s Biradey & Vetzrazs’ Dey
4. Mensorial Day Y Thamksgivirg Day
5. lndepanence Day 10. Christmas Day

- - 2
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APPENDIX G
SICK 1EAVE

- Effective Ocwber 1, 2001, Sick leava wil be oraputed on th2 bzs:s o7 cnc bour of zaid sick

leave fo- cach $2 hours werked, nef to sxcezd five (51 days enruzlly, Tae hours eamed shal be
zomputed o1 the basis of the comp_etion of 476 hours wozked beginrinw, ¢ wita thz advent of each
emp_ovee’s arnivasary date. Sick lcave may net bz accumalated Jom year (o year. All anused
gick leave benefits shal® be pzid ir. cash 21 the completion of each empioyze’s anniversary date.

After the bzginning of each new smpioyze year, nc sick leave will be paid unlil T3¢ zorrplclion
o’ cach 216 heurs work segnent wxick equals cight (8) hours o accoual pav, No zccrued sick
lzave will b2 paid ‘o aay icdividuzl who is tcrmicated or resigns prior o cooplztion of such tull
416 hours werk sezment. fmy craployee who z2signs will bz required o no:y the Comzary in
wriling z1 Jeast two wceeiks prior 20 the emp oyzes last day of work in orcer to be zligizle to
collect the nnused prorate ariount of sick lzave. An employze applyirg for sick Jeave bencsis
reay be recuired to subrait & dzctor's cextificate £om a licensed medizul physician.

APPENDIX H -
EREAVEMENT LEAVE

Effective October 1, 2001, Emp.oyzes will be allowed three (3) davs of aid barcavemont leeve
com>uied on the basis of their averzge weesly stmght timc hours of work for Ghe preceding four
(4) weeks in connzc=on witt fhe dealh of £ member o7 the employee’s immnadiate farrily (spouse,
children, pzrenis, mother-in-lew, Zathec-in- aw, siblings, grandzarents anc grandchildren).

APPENDIX I .

Etfective October 1, 2001. Tae Company mll compepsate. cﬂpl*vetb called for ju-y duty the
dif¥=rerce botween faeir jury pay end their regular straighs-dme pay . 7sca jiry servicz fa'ls on the
emplcyee’s regualaryy scheduled wors day(s), ap to 2 waximum of ten (10) duys. The amourd
owed to ar. exnployee will be besed on the enplovee’s houss wosked during thz preceding sveck.

Em:Joyees will be required o produce Lier ‘wy pay receipl m order ‘0 reseive cornpensation as
set forh asove. Upon resum fiom jury ducy, zn empioyze will =e rejustafed to his’her former ar
cguivalznt positicn of enplevirent.

If an emp_oy=e is relzased from jary duly pri..r .0 the end cf his/her schaduled wosk slidfl, ths

empl:yee -pust cal’ thz personnc! office or superviscr to deterine whether or 210t 10 retum ro vz
for I2c romainder of kusfe:- skifl.

CAIBM060: SAN AXTONIO 1972€S vt
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APPENDIX |
DISCHARGE & DISCIFLINE

" Tr. (he interest of m.aintaining crder and effizieacy, employves a-2 expectzd tc observe Ccmpany

~cles and regulations. Disciplicary action, up to #n including disciarge, may be imposed Zor the
cifenscs or violaticns desaribad celow. In making Its decision as to wketaer an smployze stould
e Cisciplired fer violation of Compary rules and regulations, and in detentriniog the extent of

‘such Zisciplize, the Company wil. take ixto consicerztion all 0. -he circumstances involved, and

may take izito corsideretion as well the emplzyee’s record with the Comipany:.

Class A Offenses. The “ollowing offenscs may -zsult in imm:edate discha-ge cpor comuncssion
>f the firs: offerse: :

1.

2.

(Y8 ]
.

tn

~]

OGREIACT SANANTORNS 1535 v.

Ttcft ;,\1 wnaut-orized use cf Compazy or Gevernment property.

Entiﬁg Gevernment food “witaou: peying for i

Unlawfz| passcssion of aleohol, illzgal d-ags or substances on e job size.

Intoxtzezon cr drinking oathe jo':A. "

Use o7illczal drugs cr substences.

Unauthorized zossession of wezposs on the job size.

Fightirg o= physical vio_eace, or threat of physécal violerce to any parson on t3e ‘ob sitz.
ReZusal t= percom assigned work.

Willﬁi’. demeye o Company or Govemrier! propery.

Ealsificatior. of, cr misrepresentztions cn, Company reconcs, incledng, but not Zimited t2,
emp.ovizent azplicaticn, Smc cads, or wark records. '

Szxual haragssment towvard feCow eaployess, or use of offensive or abusive “anguage or
zonduct, including, bul uot linted (o, racial or eihnic slurs.

‘Ruzeness or disreszect to saporvisors or milifary persounael.

Cor.duct scrizusly rellecting nd#ersely on ihe Comgacy.

Abzsezce of two coasacutive Cays without notification, or withcur -2asoa acceptable te the
Corepany. -

Horscp.ay or disorderly conduc:.
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/
Dan ’\A’ocrc, Zrezident

16.  Dther offenses of a ser-ous natu=z warrznting terminatio’, with ag-eemeat of -he Urion.

Clays B Offenses. Tac [llowing offenses warrant the impasizon of disciplicary actioz,
inclading wrillen warings ar.d/o: suspensior., depeading on the circumstances znd sevezity of
-he offensc. In generel, the commission o three Clzss B CiZenses within a 1 2-morth peried will
~zsult in lerrinzlion of emploviceat. ‘ :

T ) Habitual or excessive terdiness.

Unsetisfactory attendazcs. (l‘-.wm 2) cr more Inzuthomized o unexcus2d abserecs ir. a
cne (1) month period; or excessive abscnces regurdless of fhe reesen (excludicy FMLA,
wozkers’ compansation, vzcelion, asd authorizzd leaves of absznce) that affest en
emzloycc’s zeirg eveilable to pecform his or aer fob.)

9

3. Failure to follow iasTucons.

4, Unsztisfactory rerformancc of Culics.
5. Tae ase o7 Ccmpany time for other than Ct;mpany business without priar approva_.
8, Irterference or non-coopcretion with co-wurkers cr suparvisors.
7. Leaving assigned work zrez witkou: zenrission éf supervisor, excest durirg authorized

iuch peciods or brzax pariods.

Sﬂ

Failurc to comply with o:e- reasonablz Company work rules or pc]xc. <ha: do rot
corilict with: other provisions of this Agreement.

FOR THE UNION: TUnited Industrial, Service, Transportation, Professional and
Government Workers of North America of ¢the Seafarers International Union of Nurth
America, Atfantic, Gutt, Lakes and Inland Waters District. AFL-CIO

/}4\‘{2{/1‘4’ _57//;;&‘? Dzte: Sepleraber 1. 2001

RTHE CO\fPANY M.C.S. Management, lnc.

\\ M Dete; Sepleciber 1. 2001

/

L"'

SBPILLT FAN AN IONID 195255 01
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MEMURANDUM OF UNDERSTAND'NG

The United Tndustial, Scrvice, Transpunasion, Professivza’ snd Governmeot Werk s

ot North Anwerican {vrciazder "Uriod”} aad Mocre's Calatata Servicr (horeinattar

'Copar:y'’) arc pasics to a Collective Burgaizicg Axrcement (hereinaller "CBA') ha

guverLs wages, “ours, Sencfis ad working xnditions for dhe Companys food s=vice

emdloyes loczted &t drea 52 Building #523430), Cump’ Zerxle.on Marice Coins base,

Occans:de, Critiomsia. The CBA is in cffxct fro.n Ceoker 1, 2001 oryl: Seplzmbar 30,
2002,

Appendia “F,” woncl stztes that ¥ae Campeny shall cortrivusz filty exnus ¢3.50) pe-
2031 10 lae Pensiza Fonc, seiovs "o the United Indusiclal Workers of North Asccrica
Peusion Plac iheremafter *>lan"). Paymeris will be remitted L0y o the Vian's Eilling
officc, and ;1e dvs 10 Jater Uian two weeks z-der she end of (he previous moalt's paydey
2aywems shall be remived o Ure Plar's Lilliag office, wiich is snhitlad *Manpover
Monitzring Office,” and s loxted a1 £28. Auth Wey, Cecp Spongs. MD 20746. Paymeras
arz 10 e acompenied Sy a Jist showing the names ard Szc:ai Seamnty cumbers for zach
esiployes, and G cwmnsex of Louss vodied, ’ :

natec: 3/ 27/01

FOR THE. CCMPANY: SCR TLE LINTON:

MOORE'S CAF=TERIA SERV-CE ~ UNITED INDUSTRIAL..
" : SERVICE, “TRANSPORTATION,
PROFESSIONAL AND SOVERNMENT

| | ‘ 1 /\ WORKERS OF NORTH AVERICA
' 7
B,;/&G—‘») VIB\W"‘_ | By /;2/% %{‘7
/. /

2303287
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THIS AGREEVZENT is entered intc 2y and sehwveen M.CS. MANAGEMENT, INC.
(tereinafier referred to as the “COMPANY™) and UNITED INDUSTRIAL, SERVICE,
TRANSPORTATION, PROFESSIONAL AND GCVERNMENT WORKERS OF NORTH
AMERICA OF TEE SEAFARERS INTERNAT-ONAL UNION OF NORTH AMERICA,
ATLANTIC, GULF, LAKES AND IN_AND YWATBRS DISTRICT, AFL-CIO, (hereivafter
czferved ‘c as th2 “UNICN") as rerreseafazves of all itk non-supervisoty emp.ovees, in the
mutval intzrests of the amzloyees znd the Compuny to promote end furizer the cfficicrey i
2cono;py 27 oparations, aud to wrovide urderly Col’ective Bargain'ng RelaZons, a a.cthad for the
zrom:=t a1d equitable fiszosition of grievances, and & mzthod for she establishoeat of fair wages,
70wz, end working conditions Zor th= employees covered herzunder. Tnmaking this Agreerzert

1. is reccgnized to =e tae duty of the pzrties to cooperate fully with each ofer, bott. individually

anz collestively, Jer th= advancerr.ea: of the purpasas of tis Agreement.

ARTICLE I — UNION RECOGNITION

SECTION A. Tle Corpzny cercby :ecégn‘_zes’ e Unicn £ e en’e bargeinin? azert
for all of its employees identified fn “he AdZcrdum. Suzerviscry emplovens, as defined by the
Natonal Labor Relaticns Act, und c_crical employees are excluded frorm this Ag-zement.

SECTION B. Whenever the words “emplovee or employees” ere usel i this
Agreerzent, they Cesigrate orly such zmployees as a-2 covzarec by this Agreemeni. Whenever in
Yiis Agreemr-en: smp.oyeer or jous urc refuxres v in the mele genZer, it will be rcognized as
referring to =oth mzle an fermalz employees.

SECTION C. Itisundesstood by this Section that the parties herezo sh:u 10t use any
leasit.g or sutconiracling device ‘¢ cvadc the jarns o this Agecrment. The Company skall zive
a copy of this Agrczment and any AddenZum teceto to the Coni-acing Officar at every Bzsz
where “his Agreemenl is eppliceble.

ARTICLE II - UNTON SECURITY AND T\TE:"IBERSHTP

SECTION A. It shall te a concition of continusd emp oyriert that a’l exiployess of the
Company covered by this Agreercent, wko a:2 members of the Union it. gocd standing cn the
=ffective date of this Agreeriert, ebzl) rema’n in good stand’ng cr pzy an agency fee. Emplcyecg
who ave rot members on {1e sffective date of Nis Agroement shu’’, on e 3ls( dzy followirg

21e efective daks of this Agrccm ent, become aad remain members in good stendiag or pav zn
aguncy fee. It shall be e condizion of continued emnplzymen: that all emaloyess of the Comrary
covered by tais Agrzenent a=d hivad on or zder its effec=ve Zat2 or execu“on Cate, wric-ever
cot~es Jatzr, srall, on the 3.st dey following the béinring of such e"lp!“‘lmen ~ecome ard
remain mersbers = good stancing or pay an agousy foc.

LT LD SAK ANTONQ 197257 v
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SECTION B. Union Shop <rovision to take 2flect if Prohibition Law is ‘nvalidated.

“he provisians of Articl: I, Sectioc A, shall be deemed to ce of ro forcz ard effzc: in
any sluzc whose law zovems this contract tc the exent t= which {1e making or enforcemcr.i of
such p-ovisjons is conrary te stahtes, consti-utioral amenZment or the law of the state, provided
however, thzt whenevzr acy such conrt of last resort having jurisdiction of such questioas finds
the statz Jaw to be invalid or in3pplicablz, th= provisions of Szczlon A ahovs stall immeadiately
thareupor bz Zeemed *c cover ttis bzrgaining ur.n o- eciployeas dirsctly eected by such
d=clara' on <7 invaliiity.

SECTION C. I7 tte provisions of A-*ecle II, Section A, shall be deemed 0 be 27 no
force cnd efect, then the followiag shzll govert: corployecs whe are membars o7 the Undon on
the daze of executior. tercof, s7all mauintair reir mambership iz $1e Unioa as a cocdition of
cmploymeznt doring thes term hereof,

SECTION D. Ti.e Corapany will dedust from the wages of any eriployes cavered by
this Agreement said emgloyee's cues, as z member of “he Tnion, upon recciving the emplovee’s
voiuntary apd Individual vaxitico aathorizetion Jor the Comzacy to make such deductions, signed
by thc employcc. Such authorizztion form shzl) be provided by -he Unicn.  The Company will
pay over > the proper officer 2= the Union T1e wages withkel: for suc initiation fees and does.
The remittances sha’. be zccompaiied by a Jist showing individual nemcs, saciul seeurty
numbers, anc amouns deductzd. The total remitfa;iczs ave to be made no iater <han Jorty five
(45) Cuys 2%ter deduction.  The Uzion shall 2dvise the Company of the ariount of dres and the
manner in vhich seme s=all be deduncte. The amount so wilhheld, less ary emounts due t© ary
imzropser withholding sha'l be rezorted znd pa’d to the Uhion monthly.

SECTION E. Peyment for employees” Union mem=ershi> duss shall not bz rezuired as
a coadition of emp’oyizent dusizg lzaves of abseace withott pzy in excess of Lyirty (30} dzyr or
during zetiods of peomanent t-ansfe- to z classification ot cover:d by this Agreement. .

SECTION F. In thz even: o~ termination of employment, thare shzl) be nc obligaticn
upon :ae Compamy 10 collzc: dues unti) a’l otter Zeduczons have heen made.

SECTION G. Tae Company will riake zvailable to the Union e list of newly hired a1d
terninatcd canployees covered by this Agreement. Suck list will bz prepared montaly end will
show the name, sociz) security numzer, add-=ss, ‘ob classificatioz, ard hi-z or terbinatioa date

~ of such emplsyces wio are hired o~ termirarzd dmng, the nonth for which thz list is precared.

This selection :s ntendsd by the partizs oy to Zacilitaze Union membesshin dues dadectizns and
otter Union regrescata.ion mevers, and shall not be deemed to Limit, in zny wey, tee Comp:m} s
rights o hize end termina‘e €rmp.ovzes.

SECTION H. "he Cor:pzny shall notify thc Unioz of all j..b spenmgs wvithin the
barga'ning uni: coverrd by this Agrecruen:. The Un'on may ~zfer applicaats for such ozenings
In trterviewing and hidng for such jeb ope:ings, the L,..mp.m\. wi_ not discritrinate aguinst anv
azplizart referrzd by the Urion No:hing in this conimac: 10\scyer, shall be construed to creete

LY ]
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an exclusive hiring hall arrangement, and the Company shall at all times be free to advertise and
list said job openings from any source available to the Company.

SECTION L. The Company shall be the sole judge of the qualifications of its
employees, but shall give full consideration, without prejudice, to the members of the Union,
provided they have the necessary qualifications. The Company’s decision to hire applicants and
not to hire applicants shall not be subject to the grievance or arbitration procedures of this

contract.

SECTION J. The Union agrees to indemnify and save the Company harmless against
any claim, suits, judgments or liabilities of any sort whatsoever arising out of the Company’s
compliance with the provisions of this Union Security and Membership Article.

ARTICLE IIT - EQUAL OPPORTUNITY

SECTION A. In accordance with established policy of the Company and the Union, the
provisions of the Agreement will apply equally to all employees hereunder regardless of sex,
color, religion, age, race, creed, national origin, disability, or veteran status. The Company and
the Union also recognize the desirability of implementing the National Policy, providing equal
opportunity to all persons and agrees to work actively toward the implementation of that policy.

SECTION B. There will be no discrimination against any émployee on account of
membership in, or activity on behalf of the Union.

ARTICLE IV — ACCESS TO UNIT

Duly authorized representatives of the Union shall be permitted to investigate the
standing of all employees and investigate conditions to see that the Agreement is being enforced,
provided that no interview shall be held while employees are on the clock or that will
unreasonably interrupt the duties of any employee. The Company shall be notified by the Union
Representative before he/she shall take action with the person involved. The representative of
the Union shall contact the highest ranking Company representative then present at the facility
and inform him/her of the circumstances. The Company and the Union representatives shall
conduct themselves in such a manner as to carry out the intent and spirit of this Article.

ARTICLE V - PROBATIONARY PERIOD

SECTION A. Every new or rehired employee shall be on probation for the first ninety
(90) days of employment or re-employment.

SECTION B. At any time during the probationary period, an employee may be

_ dlscha.rge for any reason. Any such employee so discharged shall not have the right to file a
grievance or have other recourse to grievance procedure.

064809.0001 SAN ANTONIO 197261 vl
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ARTICLE VI - SENIORITY

SECTION A. It is agreed that the Corpany and the Jnion will rxest for the purposs of
establishing a seaiority 3st for all coiployees employed in the uzit 2 tbe ti-ne of the signing of
the Agreement. Said scoiority list wil. be based upan official records cf the Urion, o the

‘Company, its predecessors, end stzie and federal agencies. Not Jater than filteer. (15) Cays crior

to the exziraticn of the Company’s con’-ac: covering “he base, tie Corupany shall Zimish the
Urion anZ the successor contrector a list o7 all il curext employees togetlec with aei- dates of
hire anZ the daizs their last vacetion wes zaid by toe Coapany. The following Sectiors in this
Article shall zecoxe appiiceblc ard shall be i full force and eYect upon tae estadlishmen of the
s=nior'ty list. In ss:ablsting e intiz] senicrity list tor em=loyees at the time of e siguing of
this Agreema, emp,ovees Tansterwed to the Base covered by (s Agreement shall -=ceive
ssniori.y in accorZance wifa thzir tepurs of service with the Company or its franckise as the cese
may be, regerdless of where such scrvice wwas perfonred. Othsr employees trensferred o the
Base covered by this Agrecmrent by the Corpeny o fill vaczncies shzll likewise —zecive

seniozivy in accordanzc with their senure with the Compamy or its franchise, as tbe case may be,
*»gardle.-.s of whare such servicz2 was parformed. Scr jority s=all, for &'l purzoses of this Aswcle,
Scen L*c asis of Jcb classification.

SECTION B. I= the evant that the Company finds it necessacy to Iayoff cmployees lor
ay reason, oTicr then disciplinary, stch layoffs shall be on the basis cf sesjority, i.e, th2
zmployce or. Zuty in thz estadlishmant wherc the leyofl occrrs heving the sho-ler perizd of
condinucus service shail bz laid off before any other emplovee having a Jonger perod of
sonunucus service. The Ccmpany shall recal: such er-ployees i L1e reversc orice. Sealor
zmployees may, however, zxzrcise their s=nicritv dghts by -uking a job in & lower classification
al the correspending lewer rase o pay.

SLCTION C. Except «s otherwise srovide? in Section A of this A-licle, senicrity shell
be measured from th2 daze of the zmzloyee’s ini=al hizc sl th: 3ase with the Company <5 a
prodecessar ex.ployer engaged in providing similar sexvices at tie Base, =rovided there kas been
no bzeak in T1e seniorty wader Section E >f this Articie.

Ba:ployecs shell Zave the night to select zvailable w cork by scrjordty for pasizons Jor
which they eve qualified. Eaca eriployee shall be given his work schedule as soon as praczcel
z3icr e schedule is cubZshec or revises :

SECTION D. An cployee shall lose his seniority uzon his resirem.con:, -zsignation or
discharge ior just cavs:. An eraployes will bz consicered resigned if ac:

1. Feils to rezort to wozk on tac Zny Tllowinz expiration cf an autiorized .ezve cf
ebsence, un_ess fRluc 1o wpor is 2ue 1o conZitiors racagnized hy the Company
to be beyond thz contzzl of e employee and he rezotted such coaditions as sooz
as zossible.

ro

Is on iayoff for a perioc cxereling one (1) yvear.
¥ 13
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3. Ls £bscnt from wozk for two (2) coasecutive work days withow: propecly mot:fying
tac Comapary of the reasor for zhscrec, unless absence is recogrizad as being
zeyond tie conl-ol of the emzloyee, or in aay evext, fails to repo-t for work as
scheduled without such r=ason. '

4. Fails, waile on Jayoff, uzon niotice frorr. the Company that work is avai.ab.e, to
repo-t <o the caomzary for work s +001 as practicabls, bat net Jzter thar. sevan {7)
calensar days 2%er the Cowpany geve notice and provideZ that the amployee
votifies thc Conrzary wthin three 3} days o such nctice that he will return to
work wiltin t:e seven (7) zerizd.

The Conﬁpmy fulfil's iis obligations undur th's Section =y seading natice by telegram or
by ceitified letter ic the Jast <movm address of the employee. 1t is the ocligatior of the 2mployee
to keep the Campany informed of =is crrrent address and “elephzne nunber.

SECTION E. An employee who has ooccupizd 2 position with the Comrpany covered by
this Agroetren: and wro cccepts 3 pasizion with ~he Company in £ classification 20t covered by
this Agreeizent, wil ecntinve 10 zecrue sepiority for nins (9) montas, afer which perioZ he siaall
tetain his accumtlated seniority, previded he rewcains o the employ of the emp_oy=r.

SECTION F. Any employee who corzes in for  s2ift will bz paid a riinirsum of two (2)
howrs per saift (show uz time).

ARTICLE VII-DISCIPLINE AND DISCHARGE

SECTION A. No exployes shall bo discharged without jas: cause, ard all dismisszls
will be stbject to the arievance proceure ans arb:tration c.anse. Ali repsimands aad dischzrge

‘natices saall be in writing ard shall be sigheZ by the Project Manager.

Copies of thz rezrimznd or discharge nctice shzl] be given o th2 employee reprimanded
aad 1o the shop stewarc. Eech repriinand shall be canceled alter cne (11 yezr. Crounds for

disciplinary ac:on are szt forth: in the Appendix to “his Agrezament.

ARTICLF. VIII-GRIEYANCE PROCEDURE

SECTION A. A grcvaice is deZned as a ciair. or dispute by t5e smzloycr or smpfoy:c
or the Union copcemirg the incerprsiazion 2O the spplication of this Agrcement or uny
Addendum Lereso.

SECTION M. Al grievances mus: be presented it wiiting, Sed and processed in
azccrdance with tie followiny exclusive proceZure:

STEF 1. The eriployee who 1as 2 gricvance shuil discwss T wil: his dirscl

. supervisor either hias21f o- through Jis siewasZ, Iftle 2rievaace is not seitl=d at the S:ep
1 meetizg, it msy hz appealed by the Unioc Represzntative to the 2roject Manazer 1o

06 4C5.000. SAN ANTTRO 197261 v
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Step 2 wiam “en (10) days of the Step 1 meetirg. Company grizvencc shall be processad
beginning wirh Stcp 2. _

STEP 2. The Upior. 'Rep'escmatwe and the Zroject ) anager wil. discuss tte
gnevance If the aricvance is not dispaszd of t the sztisTaction o (ae party filing, tte
grievance may hc upjealed to Step 3 ty thte party or recresentatives cf the party hll:1° tte -
grievance by [iling a writfea agpeal to the opzosing pacty withia ten (10) days acter Step

dneo

STEP 3. Withir: tor (10) days after the anpeal of the oposir g party, the pﬂﬂlea (the
Company rezyescrici by the Comzany President or designated cfficial, the Unicn
mp‘-'sen'cd by an oTicicl designated by the Jnion Presideat) “will afte:npt to setile the
grievaace, The party being camp.mned agmnﬂ saall render the pactes decisior witkin
ter: {10) of sach mezting. [f the gricvance is sot disposed f ‘e the satisfaczon of the
complainizg party, tre grievanzc may be appezlel 1o arzifraZon by the Comzary or the
Union lodging 2 wriitcn appezl witi: “he othe: partv withtr: zen (15) Says of teceipt of
such writien dccwlon

SECTION C. A grizvance irvolving disci.m'ge of an =mployee stall ze brought direcly
10 Step 2 and rust be filed ir. writicg by the grievazt wily the Projec! Manager wilkin five (5)
days of dlschargc

SECTION D. A grevanze not invoving dischazge shall be without e-Tect unless =ed in
writing wizain five (5) days from Lkc cats the co:pplaining party ciscovered the facts or shou. d
aave discovered the fzcts giving rise Ic tha grievance.

SECTION E. Stewa=is sha’l he affoslec licze off witkou: loss of pay to investigaic,
discuss and presert grievenccs. Suck time shall be kept to a winimum.

SECTION F. At aay step of the grievance 2rocedure, (3¢ Corapzny o the Lnioa may
Zesigrate a suss:itute Zor the official desigraled heren, ozhie: hac persons who havs previoasly.
participzted in such grievance. The officially cCesigrated recreseataive o7 £ach party may bz
aczompaiied by two (2) o'her persous et any step of the trocedure cxcept Step 1. The pares
ray muTially agre: that fuher szpresentatives may be prescnt

"SECTION G. Tte time limits sc. forth in this Adizle may be extend=d muually i
writing. Time li-its ars exclus:ve of Satusay, Sundzy end recog:u od holidays.

ARTICLE IN —~ ARBITRATION

SECTION A. Wiir'n ten (L0 celecdsr days’after the £ing cf the no~'ce of th: intcut tc
submit 71e nosetled gvicvance to aditraton, the pates shall attompt to mutually selsct az
impantial orbitrator. I e zartizs ez waazle to zgree within five (5) czlerdar days of tie mieating
uron the choice of an attitratcr, they sbzll request the Feder) Mediation and Corciliavion
Service :c submit a iist of five (3) persons qualified o a¢: as she imzartial arbitator. A
vezresertative of the Corrpany and a reprasentative of the Union shull mzet withic five (3}

X be)
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calexdar daﬁ‘s 2= he reczipt of the (is: and shal altemssively strike hwa (2) nzmes from (hz list,
the party to strike first to be scicctes by lot.  The fifth remamning person shall theresron be

szlected s the impartia” arbiirator.

SECTION B. During the hearing, zach pa~y shell have ful! opportunity fo Trescal
ev.deacz and argurear, =oth o-al and docwnentary. The impa-tial achitrator will render his
“pdicg and award ir. writing within thi-ty (30) ca'eada- days afle- D3e corclusion o the hearing.
The decision 57 the “mpartia arbizrato- shall be final and bindoy. Tre tmpertial arbitator shzll
have no sufrorly to modily, am=mc, revise, add t5 or st.btzact fom any of ¢ terms or
canditions of the Agreercent.

SECTION C. Toe fees of the assitratzr and neoessary expeases, mzluging trunscsipt, if
desitable, of any arbi.—atioa procezditg shall be bome equal’y by tac Corapzny and lae Uhioa
excext that cach party shel) pay the Zees of its own cours:l or represectaiive. If aa employee
wilness is callad by the Company, the Company wii reicburse 1im fo- time lost at h's regular
sireigh: time basa rate. 1f an emp_oyee wilcess is called by the Unior. or if an employee gricvart
is zresert a- the hearing, the Unicn will reimburse such pe-soanel for time lost.

ARTICLE X — MILYTARY LEAVE

SECTION A. Brasloycos cntering the Militery or Navel service, Red Cross, or cther
comba: resef service or coonscriped civil service of the Un'ted States during tha “ile of <his
Agreerren: will be placed cn mlita-y leave of absence in accordance with the provisions of the
Uniformed Services Em-loyment ard Recrop oymert Rights Act of 1994 (USERRA) ard wi..
refair. seniozizy wit e in such scrvice and be retamed to thzir former position upcn honorzble
d:scharge from setvice, provide (bey are physical'y end mentally canable of working.

SECTION B. An eraployee wro is a member of a Military Reserve Unit aad wio is
required to participzte in acive Taining will be grauted a leave of abseqcz without pay fur the
pedoZ of such tainicy daty, not to exceed Laity (20) days ir any year.

SECTIONC. An @mploycc applying for leeve unler this Asticle will give the
Cou:paay tzn {10) workirg auys” rotice prior t= his repocting dats, if possible.

ARTICLE XI-1 FAVE OF ABSENCE

SECTION A. Afe- onc (1) yeer service, emp.ov=es may be grented urpaid lcaves o7
absence 1ot exceecing oae (1) yeer. Suck _ezve cf absence may bz granted for restoretion o7
h=al1, medical, dental or cther treatment, malerity leave, or (.rcploym.nl: by L.e Unior. and
sha’’ no: prc ‘udice szoior.ty status for the sorpose o° Ia)oﬂ“s ard recclls.

SECTIOX B. A ezve of 2zsmze under this Articlz w-il no: ze considered emplcymen:
time for seniority. Far example, a1 cmployee works coxtinuously “or ore {13 year znd ‘s zramed
a Parly (33 day Icave of absence wittou: pay. When the employce roturns 1o wurk b his ooe
(1) yeur senivity.

-
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SECTION C. Upcn retum f-om a leave of absence, the employes will bz retwred to
work for which hz cun qualify in his jcb classitication on the baris of scniority.

SECTION D. Any eraployee who cngages in gaijful empoyracct without permission of
tae Company while on leave of absence saall be sabject to duscharge.

SECTION E. All leaves of a=sence must be apzlied for in writing end if grartec in
writing by the Company.

SECTION F. All lzaves of absence shall b for a specific des:gnated pariod of time, and
an emplavee muy roturn 0 work eadier then the specifically desianzteZ date for kis r=tum cnly
with the coasen: of the Company.

ARTICLE X1l - SHOP STEWARDS

SECTION A. Stop stzwaids £hz]) bz d=signated by the Unior. from tae groun he or she

represents aad the Unisn will notify <1e Czmpany in wrilicg of the duly dosigoated shoz stewarc

&t the Base with a copy of saic no=Zcefion fo Zc sent ie the Compzny's home offics,

"SECTION B. Tte shop stewerd shzll not mtarfere with the managameant ¢f the business
or dirzct anv work cf eny emplayee, but ay zdvise the Comzary of any violztions of the
Agreemen: and a.so no=35; the emp.oyze pa-=cipaling therein.

SECTION C. Pror to lezving the wark avza, the shop stewznd w:.l request parmission
fror- fhe supervisor which shzll not be \mreasonablv deciec. The shop stcward wili nol lezve the
work area d.mng Tush heurs.

'SECTION D. S-op stzwards shall be entltl’d =0 to= sencority at tre facility to the fullcs:
cxtent of allowed by lew, .

'SECTION F. A telcphone will e made availeble to {ae shop steward tor the puzpose o
cammunicating will. the Unior. Such c2lls w:l be placed at 10 cost ta the Conrpany.

"'ARTICLE XTTI - REST PERIODS

An employec who i3 scheduled to work for aot L2ss taar Jour (4) continucus bors on a
shift shall be ertitled :c onec ten (15; '.anle urschadu ed res: period durirg suct shifi, with,
pamission from their intzeciatz sup=rvisor. Tze res: serind shzll not be uken at ths beginaing
or eénd of the er=ployes's chiff, mor chzll it be = eontinuason cf the eciployee's lunch paijod. The
rest period shal, be taken as nea~ as possibic (2 the micdle of each work pe-iod that exzeeds four
(4) 10uzs, but s~all no: be teken dunng cush howrs, for eac: cddizonal four (£) houss an
enployce is schadales work, they shall Te erlitled -0 one ten (10) minute rnsc-ednled r=x:
pariod during sact pesicd of vme. In nz even® shill coy employes be cntle? to more tran o
(2) tzn {10) minnt= xest yedods per eighe (%) hour day.
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ARTICLE XTV - LAYOFFS AND RECALLS

“n the event of a reduction of forces, the Conpzny will give ~zasonable antice of layoff,
under thz cizzumstances, to {1e employees with the least seniority znd will reczll ereployess n
the Teverse order, such szniority ta be by job classificazon. No new amzloy ecs wrill be hired ur.til
all quelificc Jaid off emp_oyzes tave been reczlicd. '

ARTICLE XV - WAGES

SECTION A. The schedale of e F2c=ve wage ralcs a1d job classificaticns for emp_oyzes
is sct forth in the attachad Adder.dum.

SECIION B. Zmplcyces will be paid or. <ie fifteenth (15tk) an< tae ménty-ac\ ‘enh
{27th), and if eitker day fulls on = hol:day or a ‘weckend, the foll-‘wng business day will bz thz

pay dzy.
ARTICLE XVI - OVERTIME
SECTION A. This Article is usterded to defize (ae zayroll wesk znd -0 provide a Zasis

for eo:npu"ng aversme. This Ariclz shal no* be coaswrued as £ guararic: or a lim:tation o1 the
aouss of wozk cer dey or pes week or as limiting fhe sight of the Compay tc eslabhs:n and

~ change the nmnber o hours of work rer Zay or por wezk.

SECTION B. An employee's ‘payrol]l day" skall consiat of a 2¢-70ur aertad beginning
with L=e emplavee’s sceduled startizg time. An empoyze's "payrall week" is definzd s sevea
‘7) consecutiv2 pavro.. days bzgirninz Moadzy (0:01 A.M. and eading Suadzy 11:95 P.M

SECTION C. Whea the Company decerni:nes that work must be Zonz on avertime, it
will be atthorized in advance by a scpervisor. The Comzary will give as niuca notice of
avesame s practicable Overtimz work will be diskibrteZ among the employees quzlified tc
pectontr. the werk necess:taling over::me as equitablie as prectizable.

SECTION D. Employess stall 3¢ zaid for overtime tours workzad as follows: All worc
perfonnied =y an enployee in excess of fo—zy (40) tours in Jis payroll week shall be consid=red
overtie and wiil bs paid for alone aad cne hzlf (i%) timss the employee’s z2grlar rate. Wank in
excess cf ii: e kolidav pay, vacation cay} 16 hcurs in any calendar dav will he pzid ai one and
o-e =alf (] 13} timss \be em>loyee's regular zate. Time pzid bat not actually worked shall net be
considered as tirne worse? for th.e surpose o calerlating veeelkly overtime.

SECTIOXE. There shull be co dup!i-.fa‘.ion or pyrariding of overtine.

SECTIOX F. Ar. employes whose overtime work period continucs in‘o his Kliowing
dav will continue tv rzeeive ovartime ratzs (or all overire so worked. If suck cveriime wok
p210Z continugs 50 that it rerminasion fells within eight (8) hiowrs p:ior to his reswnztior. cf
work iz the succeeding work day, e will receive on2 and cne haaf (1% ) times his hourly rzte of
pav for tirec worked dunng Lis rext regalar work sh:= The Company may howcver, dircot at

9
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em:loyee 10 report for wark aFer receiving cight (8) hears rest, end if such rest pediod exterds
nto the employee’s regulzr shi™ rous, he will receive no loss ir. iis straight time base rate cf
say.

SECTION G. \YhLen an eoployc: works beyend his reguler shift, he will be entized to £
‘en {10) mirnte rest period at the comalezion 57 his regular shi3, acd enolaer such res: pesicd at
“1¢ completicn of the itk {10%) consecutive houc if e is required o work beyond tea (15}
aours. On e same bas’s, siriilas rest periocs will be provided ziter sach ad:iitioral wo (2) hours
workad. Such per.ods Wi be schedulzd s rear w the appointed timc as pruciiceble, sabjsct to
raquirements oi'the sexvice

ARTICLE XVII- HEALTH AND WELFARE

Thte Cempany shall pay tke Heath and Welfare benefits ax sc: fortk ir the aflacaed
AdZendum.

ARTICLE XVIII - VACATIONS

SECTION A. Emczloyecs shall be entitled to zaid vecztiors as st forth ia the allaches
Adcendum. - :

SECTION B. Vacations w:il zot bz accumulated Jom yza= to yezr, anc may rot be
taken back to back. I7the Company conserts, th2 emplecyee may elect nos to take his vacation, iz
vhich case ke will receive pay i Jiea fherco” en the 2miversary date of bis employ:neat. The
emp.ovee may take his vacatior in more than one segment with he consent of tke Company.

' SECTION C. An erxployes “will recsive an extra day’s vecatior: or be peid ar. ex
day's pay tor a paid holiday which falis within his vacation perioZ, ia acoorcance with the
provisior.s of Arzclc XIX - Holidays.

SECTION D. Vacazions will be grantzd at times mast desircd by cmplavces in crder of
their seniorty within their work shifls, but the final right as ¢ allotmect and schedulicg of
vacation teriods is -zsarved lo the Compeny jn ordar t= assure the o-derly ozeratior. of its
hasiness. Excepl in c2sss of emergency, a vacaton zeriod oace assigned wiii nos be cenceled by
the Co:apzny except with $1e st Hcient advance no==czHon.

SECTION E. Tempcrary laye[ls or leeves of absence during “he vear will 20t iuterrust
the continuity of service fo- the pusrose of eligibllity for vecatior.. Such layoffs or leaves of
tboence shall however, be countzd soward the recuired y=ar for each vacatisn paiod.

ARTICLE X1X - HOLIDAYS

SECTION A. Holilays for which every smplov=c will bz compzasared at the 10u-ly
basc reic vIzay are szt forth (o the atached Addendum. [- computing the nwnber of hows Jor
which an employee is sntitled to compensation, the mroperiior. which the averaze namber of
hzurs warked by an emzloyee durirg the preceding normal work week >cars o forty (40) hours

10
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shall be zpplicd 1o eight (8) rours to decermune thz aumber of pzid hours said employee is
entited to ceceive. For example, if an erployee worked 1irty {20) hours diring the non.al work
week zreced:ng the halidav wezk, Lis "wli;ay pay would te computzd by taking 30740 of sigit
l"' Rours avd mutiply:ng the resulting six (6) hours by his hourly base raie of pzy. The tenr.

"normei work week' as used in this Section, shall refec to the weex prior and ciosest to (he week
dunng whica th2 heliday ocours.

SECTION B. Any ~wvork performed o2 a boliday will be paid at thz enployez's rezular
rate ¢l zay i additioa to the holiday pay. If any of the named hol:days fall on a noa warking
day, thz employee chzll eithe: chserve the koliday on the fo’lowing working dzy o- shall receive
pay for their normzl compeansztion for work pe-formed.

SECTION C. n the evant that ore of the holidays shall ozcar duting the emzloyee’s
vacaton, Sie ampioyze will receive ar additiona! day of paid vasazion, unlzss t>¢ employee and
e Compauny agree in writing that he r-ay receive pay m Jien thereol

SECTION D. thn ttc Company recuites wo:X or aay shils on a boliday, ths
Campany will first scek quelified voluntzers for such work. If there a-2 no: znougl: volunteers
fer such work, the Company shall select qualified craployees n reverse senio-iYy fo prtect the

wozk o ze periormed. Howevat, if fco many cmp. oy'-'es vo.umteer, 11¢ Com.panv sha!. se ect

quzlified emp!oyt’s in orde-to parfont the work.

SECTION E. Ir. crder for the ercployes o qualify for a paid holiday, he must have
wozked his rezulzrly scheduled workday :mrediately preceding -he holiday and his regularly
schedulad workday imraesiatzly following th: holiday,

ARTICLE XX - BEREAVEMENT LEAVE

All employees shalt be entized L paid sereavetnen: Izave as set forth ir Ee atached
Addcr.dur:.

ARTICLE XXT - JURY DUTY

All zraployzes ghall be entitled to paid jury duty compensztior: as se* “arth in the awached

Addecdurz.

ARTICLE XXIT - PENSION

Toc Cowpany s=all pay pension benzfits as set forth in t2e aticckel Addendura

ARTICI.E XXTTT - INDIVIDUAL CONTRACTS

No czoiployee shall be comzelled or all>wzd 1o ecler info env mZividaal conmzet or
ageeerx.en: witl th2 Conpany corczmin? the conditions of smp.oymicaf contained He-zin.

11
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ARTICLE XXTV - NO STRIKE - NO LOCKOUT

SECTTON A. Ducing the tem of this Agreament, the Un‘on shall not zathonize, causc,
angage in, sanctoi, or assist ‘o any wok ftoprage, strike cr sow down of opesatioz.

- SECTION B. During the tenr. of this Agreement, the Company sha.l not caise, permit
or er.gazc ‘0 any leckout of its employvees. .

SECTION C. The Ccmpany reserves the righ. o discaarge or otherivise Ziscipline any
smp_ovse taking sart in any violatior. of Ltis provision cf th: Agreement.

ARTICLE XXV - EMPLOYEE INJURY

~ An emplcyee in'ured durirg warking hours shull receive “he rest of the day off witaout
loss of ray, provided that the in'urics are such taat a dector orders <he employes nos to 1eum t5
work. Such tirrc 57T shull rot be charged agairs: the employes's eccumulated sick leave. Injusizs
tt.at ccours during worlcng iours will ze ep:mcd ymr=eciately -o the building supervisar,

ARTICLE XXVT - GOVERNMENT REQUIREMENTS

The Uaion agrees to coozerafe with the Comp..ny ir. all matters required by the Jnile:
States Govemriert, and s1e Unlon reccgnizes that fhe cond’tions o7 the Agrecment are susject to
certein sovere:gn sriorities which the United Stales Government may exercis2. The Union agre=ss
that znmy acZoms tzken by the Company pursuart (o a recuitement of the United Statss
Governmen: shull rot constitute a breach of this Agresment, Noching in tkis Agreeme:t sha'l be
construzd tc preveat the Corapeny fom Lmlatc_aUy changing ary tcom mf condilion cf
emplcyment esta:lished by this conract or otherwise where immediatz chaage is reguired by the
United States Government. The Corapaay will however n’gonatf' with tae Union conceraing the

eTeczs of ary such chengz.

ARTICLE XXVII- GENERAL

SECTION A. This Agreement, when aocepred oy the perties haretc ard signsd by the
respuclive reprzsencatives thereanto du'y enthorized, saall constitutz the solz Agrcement be.weer
them 11vo’ving the ersployeas covered 2v this Agrecmcnt. Any al'crazion ar mzdification of s
Agrezmznt must by made by a1d ~clween the pzriics beceto aad must be in writing.

SECTION B. on the even: any provision of t=is Agr=ement is declared irva.’d by any
campcient cotrt or govemmental azercy or. account of existing or fuiurc legislaticn, sack
invatidaticn shall ncr eZect the remaining provisions of this Agrweenier! and Addezdun.

SECTIQN C. Aav cwployee leavizg the service of ths Company wilf, uzon requsst
from the emzloyce, e fumished with a lewer s=tting fordh the Company's record 27 his job
cluss: Seation, s:ating lis lengih oUservice and beg ming and crding raze c7pey.
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SECTION D. Emoloyees en-ering the scrvice of tre Company must ze ~zquired to take a
pi¥sical =xomination speci’ed by the Company. Any tircc thereader, an emplovee mzy =c
subjected to firther paysical examinaZon dumiag the course of is employment o recall to
secvice after layofl or ieave of £bsence.

SECTIO\I E. The Corpzny shall crovide ullztin oop_rd space at eack facility Jor use by
th2 Upioa.

SECTION F. Coripeny sayroll recoxds with. respect te acy employse ia ths unt whose
pzY is questioaes wil be provided uaon reqacest o the Utiou witain a reasonabl: period of time,
exeept for sayroll records with rescezl w0 the cumert period with respect t¢ such employee,
wiict may be gxemined by “he Urion upon vequ=st during businzss hours.

'ARTICL'E XXVIIT - MANAGEMENT RIGHTS

SECTION A. Zxcep! 1o thc cxient zxpliciily and expressly abzidged by a wriltzn
provision of t1is Contract, “ac Compasy resezves anZ retairs, solely and exclusively, z11 is
commsn-law right o control, menzge and ozerete the business, as such rights exdsted poior to the
Urion becorring ihe reprzsencative o the employees in the burzatning unct. Neither the failurs of
thc Compeny to exercise eny pewer, function, acthorizy or sight in 2 paticular wey, shal. be
deerued a waiver by the Cempany 10 exercisz such power, finction, anthority cr right, or lo
preclute the Company frorc cxercising U1e sarze in some othzr way not in confliz( witk. the
writt=n mrovisioas of th's Contract.

SECTION B. Jlustrativz, but by no mecns irclusive, of the cights retaired by tte

C ampany 3 determinc and exarcise, the follow:ng rigkis: The Zull contro!, w.anagom=nt aad
operaticn of -is business and its plant; the tight to es:abiisk practices anu proczdures for the
cozduct of Eie business, tae detzmmiraticn end scope ol i%s ac::vities, its customers, the produac!s

<0 be scld, process2d or marufacturd, an? the method pertaiving tiersto; tae schedulirg of tte

- cperations anZ wozk “ours, days and shifts of operction, :nciudirg overtimre; the locazon, size

anZ aur.hes of x|l plagt deparments or manufectwring fzcilisies; the dewmm’nadon of size aad
characte- of invautzry; the delermination of firanciul solizy, incluling eccoumting procedure
zrices of gocds sold and customer wwlalions; the Cetzmmiratizn of materia’s, parts, products,
services, raachinery and zquipmen: to be ecquired, utilized or disccntinued; tac layou: aad
schedulirg thereof: the deternination of quality and productior. s:andarcs; e fight to introcuce
rew, .mproved or differen: produstion, -paiptemancs, distribuiion procedwrss, methods,
processes, Jecilities, machinay, servicss and oquipcent, or o make other ckanges to przmoe
2flicizncy, or to mage tecknolagical chenges; the roght t> manizin order, disciplire, sfiiciency
and safezy a=d enforce —eles eml n:g.ﬂa:' ons pexizinir.g thereto; the nizht tc detemim: thz amornt

Zweork neesed; the vigh: 1o lavon prorote or tansfer emzloyees (-emporznily or pe-marently);
the ripht to discizline, s'uspend, demotz or terminate emplovics for jusl cause; the iht to
Colermine the zumbe: of empioyees i any d=panm"m classificatioas <r division therzof, the
essigna2ut of Zuties fyereto, the Fows to be wozked ic. any doy, wezk or sh X, the maanicg of
equipment, and the rigat to chunge, increese or red:ac2 samne; the Hght to —eqire ~m*]o; s, upsn
just zause, to Lz physicel exantinzlions or irug/alcohsl tests as required by Jederal mzgulatizn

by a plysicisn or laboratory designaied by the Compary, anc fo rzly on such tests ard

.
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examinatior.s to d2tezmiine the capacivy to pe-form assigaced fasks. Tac 5izht ko direct ang control
the werk forces, incudirg, bul by no means limted Ic, being the sole judge of acplicarts for
empleymen:, their qualifications, fitness in hiniag or transfer or refcsal to hire; the deternination
s t3 where cr when trzining on a particalar operatior. ar job is required, how 'rmch training is
required, an< the right to retfain emplcvees. :

SECTION C. Any dispulz as to whether any ma=er is govemzd by this Maragemen:
Rigtts Article shall ze subject to the grizvance an3 a-ditration sroced.re ef this Agreeraer.t.

ARTICLE XXTX - DURATION

SECTION A. This Agreamznt shell becomue effective Oclobar 1, 200 aps shall
conpuc in full fcrce and effext t=rough Sepzember 30, 2002, aad shall renzw itcelf ezch
succzssive vear thereafler u-less writtan netice of az intend=d chaage s served ir. acoorcance
with the Labor Managzment Re aticns Act, as arzerded, by either pa=y hereto at leest sixty (67
days but aot mare ~ha1 nirety (90) days prior o the tormiraticn Cats of -he Centrzct,

SECTION B. For tae pumose of negotatirg chenges in weges, grorp isuvance
conzicutions, sick leave, vacatior. ar.d holidays, as well as changes in cr the introduction of new
fringe beoefits program, the par—es shall meet on or ahout May ** of cach conlrac! year. 1{ the
parties arc cnablc o react agreement by August 1 of each year eiche: party may terninate s
Agreemen: upon fen (1G] davs writter. noticz to the otl.er party.

14
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IN WITNESS WHEREOF, the pzrhe-. hercto execuzed this Agreemen: this st dav of
Septerber, 2002

UN]TEI) INDUSTRIAL, SERVICE, TRANSPORTATION, PROFESSIONAL AND
GOVERNMENT WORKERS OF NORTH ANMERICA OF THE SEAFARERS
INTERNATIONAL UNION OF NORTH AMERICa, ATLANTIC. GLLF, LAKES AND
INLAND WATERS DISTRICT, AFL-CIO

//\/ QMA :ﬂ M

MENT, INC,

By: Dan Moorc, Presidert
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- Memorandum Of Agreement

Between

Industrial Technical And Professional Employees
Union, (AFL-C!O)

And
Blackstone Consuilting, inc.
Covering Food Service Employees
At

MCAS Miramar
San Diego, California
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Addendum

Whereas, Blackstone Consulting, Inc., (ercinafier, the “Company”) end Industrisl Technical and
Professional Employees Union, AFL-CIO, (hereinafier, tha;“Union”) have entered into axn
s Agreement effective October 1, 2000 and '

Whereas, the Union has been duly designated by the Company’s non-supervisory employees at
MCAS Miramar, San Diego, California, as their collective bargaining representative, and

Whereas, the aforementioned agrecment provides for the Company and the Union to negotiate cach

year for changes in the Wages and Fringe Benefits for the sbove-named facility, and to enter into

an Agreement setting forth those economic terms.

NOW THEREFORE, IT IS HERERY AGREED AS FOLLOWS:

WAGES
Food Sanitation SpecialistI $9.20
Food Sanitation Specialist IT $9.69
Lead Worker ' $10.34
Salad Maker $9.86
Cashier $9.79
Pot & Pan Washer $9.79
Storeroom Cletk : $11.43
Cook 1 §$11.43
Cook Il/Baker $12.41

Company shall bave the right to hire pot more than ten (10%) percent of its total “new hire” Food
Sanitation Specialist I work force for a training program. A “new hire” employee shall be placed
in the classification of Food Sanitation Specialist I for & period not to exceed thirty days. Upon
campletion of this training period, the employee shall be advanced to the classification of Food
Sanitation Specfalist II. A “mew hire” is an employec who has not warked at this federal facility,
with any predecessor or current contractors.

Food Sanitation Specialist $9.50

Food Sanitation Specialist IT . $9.99

Lead Worker $10.64
Salad Maker $10.16
Cashicr $10.03
Pot & Pan Washer $10.09
Storeroom Clerk $11.73
Cook 1 $11.73
Cook II/Baker $12.71

MCAS Miramar, San Diego, C4 (Food Service) Page: 1
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Company shall have the right to hire not more than ten (10%) percent of its total “new hire” Food

Sanitation Specialist I work force for 2 training program. A “new hire” employee shall be placed

in the classification of Food Sanitation Specialist X for a period not to exoeed thirty days. Upon

~ completion of this training period, the employee shall be advanced to the classification of Food

' Sanitation Specislist I A “pew hire” is an employee who has not worked at this federal facility,
with any predecessor or current contractors.

HEALTH AND WELFARE
Current and Effective March 1, 2002:
The Company shall contribute to the ITPE Health and Welfare Plan the sum one dollar and nincty

ceats {$1.90) per hour for all straight time hours warked plus all hours. of paid vacation, holidays,
and sick leave, for each and every employee covered by this Agreement,

. In executing this agreemmt,theCompanyagteestobeboundby the terms and conditions of the-

Agreement and Declaration of Trust establishing the ITPE Health end Welfare Plan and any
amendments duly adopted thereto. The Company further agrees to be bound by all resolutions and
other actions taken by the Board of Trustees of such plan.

Contributions For Family or Medica] Feave, The Company shall confribute one dollar and nisty
cents (1.90) per hoyr to the TTPE Heath and Welfare Flan on behalf of any employes who is on s
family or mwedical leave of absence under the federal Family and Medical Leave Act. In order to be
eligible for such contributions, an employee must have worked for the Company or its Predecessor
at the Base for a total of at least twelve (12) months and for at least l,250houm in the twelve (12)
month period preceding the period of family or medical leave.

Inno event shall contributions for family or medical leave exceed & period of twelve (12) weeks per
employee in any calendar year. the hours of contributions for each week of family or medical
leave shall be calcutated by determining the average weekly hours worked by the employee during
the twelve (12) week period preoeding family or medical leave, including all hours during said
pmod of paid vacation, holiday and or sick leave.

PENSION

Current:

The Company shalt conm‘btue to the ITPE Pension Plan the sum of Fifty ($0.50) cents per hour for
all straight time hours worked plus all hours of paid vacation, holidays, and swk leave, for each
and every employee covered by this Agreement.

In executing this agreemuent, the Cotupany &grees to be bound by the terms and conditions of the
Acfg:emedth and Declaration of Trust establishing the ITPE Pepsion Plar and any amendments duly
adopted thereto.

The Cmnpany further agrees to be bonnd by all resolutions and other actions taken by the Board of
Trustees of such plan.

- MCAS Miramar, San Diego, C4, (Food Service) Page: 2
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Effective March 1, 2002:

The Company shall contribute to the ITPE Pension Plan the sum of Fifty-five ($0.55) cents per

hotr for all straight time hours worked plus all hours of paid vacation, holidays, and sick leave, for
each and every employee covered by this Agreement.

In executing this agreement, the Company agress to be bound by the terms and conditions of the
Agreement and Declaration of Trust establishing the ITPE Pension Plaa and any amendments duly
adopted thereto, :

The Company further agrees to be bound by all resolutions and other actions taken by the Board of
Trustees of such plan.

YACATIONS
Employees will accrus vacation credit in accordance with the following schedule:

After ane (1) year of service, two (2) weeks of vacation eredit.
After five (5) years of service, three (3) weeks of vacation credit.
After ten (10) years of service, four (4) weeks of vacation credit.

~The term “hours previously worked” shall include hours of vacation and holidays. Length of
scrvice includes the whole span of continuous service with the present (successor) contractor,
wherever employed, and with the predecessor contractars in the performance of similar wark at the
sagie federal Facility. _

Vacations will pot be accumulated from year to year, nor taken back to back. If the company
consents, the employee may elect not to take his vacation, in which casc be will receive pay in lieu
thereof on the anniversary dated of his employment. the employes may take his vacation in more

than one segment with the cansent of the Company. the employee will be paid at the rate current -

when the vacation was due.

Pro rata vacation pay shall be given to all employecs who leave the Company’s employment prior
1o their anniversary dates, ' .

Aun employee will receive an extra day’s vacation or be paid an extra day’s pay for a paid holiday
which falls within his vacation period, in accordance with the provisions of Article XXT, Holidays.

Vacation will be gratted at times most desired by the employees in order of their senlority within
theit work schedule, but the final right as to allotment end scheduling of vacation petiods is
reserved to the Company in order to assure the arderly operation of its business. Except in case of
emergence, a vacation period once assigned will not be canceled by the Company except with
agrecmnent of the employee. :

Temporary layoffs or leaves. of absence during the year will not interrupt the continuity of service

for the purpose of eligibility for vacation, and shall be counted toward the required year for each
vacation period.

MCAS M'ndnan San Diega, CA (Food Service) ‘ | Page: 3
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01. New Years Day ' _ 07. Labor Day

02. Martin Luther King, Jr.’s Birthday 08. Columbus’ Day
03. President’s Day 09. Veterans’ Day
04. Memorial Day 10. Thanksgiving Day
0S. Independence Day 11. Christmas Day

06. Employee’s Birthday

Every employee will be compensated for the above holidays. In computing the number of hours for
which an employee is entitled o compensation at the hourly base rate of pay, the proportion which
the average mimber of hours worked by an employee during the preceding normal work week bears
to forty (40) hours shall be applied to eight (8) hours to determine the number of paid hours said
employee is entitled to receive. for example: work week preceding the boliday week, his holiday
pay would be computed by taking 3/4 (30/40) of eight (8) hours and nmltjplying the resulting six
(6) hours by his hourly base rate of pay. Any work performed on & holiday will be paid at the
employee’s regular rate of pay in addition to the holiday pay. If any of the named holidays falt on
a non-working day, the employee either observe the holiday on the following working day or shall
receive pay for their average number of hours normally warked in lieu of the observance above
their normal compepsation for work perfarmed. : .

In the event that one of the holidays shall occur during the employee’s vacation, the employee will
receive an additional day of paid vacation, unless the employee and the Cornpany agrec that be may
receive pay in lieu thereof.

When the Company requires work on any shift on & holiday, # shall post a notice of such
requirements st least seven (7) days prior to that holiday. Said notice shall provide space for the
signatnres of volunteers for such work. If not enough qualified volunteers sign said notice within
three (3) days after posting, the Company shall select qualified employees in reverse seniority to
protect the work to be performed.  However, if too many employess volunteer, the Company shall
- select qualified employces in arder of seniority to perform the work.

In order for employee to qualify for a paid holiday, e must have worked his regularly scheduled
work day immediately preceding the holiday and his regularly scheduled work day immediately
following the holiday, unless excused by reason of illness, bereavement leave, or other good cause.

SICKLEAVE
Current and Effective March 1, 2002:
All employees shall be entitled to paid Sick Leave accruable on the basis of one (1) day of sick
leave for every two (2) months worked, not to exceed six (6) days per year. It shall be required of
all employees to submit to the employer & certificate of notification from e doctor as proof of
iliness before seceiving sick pay. All unused accunmulated sick leave shall be paid to the employees
at the end of the Government contract year or comtract period if less than ome year, or the
employee's termination for eny reason.

MCAS Miramar, San Diego, CA (Food Service) | | Page: 4
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Addendum

Whereas, Blackstone Consulting, Inc.,, (hercinafier, the “Company™) and Industrial Technical and
Professional Employees Uniom, AFL-CIO, (hereinafier, the “Union™) have entered imto an
Agreement effective October 1, 2000 and '

Whereas, the Union has been duly designated by the Company’s non~supervisory employces at
MCAS Miramar, San Diego, California, as their collective bargaining representative, and

Wheteas,thcafm:enﬁonedagreancmprwidwfortheCompany and the Union to negotiate each

year for changes in the Wages and Fringe Benefits for the above-named facility, and to evter into
an Agrecracat setting forth those economic terms,

NOW THEREFORE, IT IS HEREBY AGREED AS FOLLOWS:

WAGES
Current: '
Food Saritation Specialist I $9.07
Food Sanitation Specialist If $9.59
Lead Worker : $10.04
Salad Maker $9.76
Cashier $9.69
Pot & Pan Washer $9.69
Storeroom Clerk f11.10
Cook 1 $11.10
Cook [I/Baker , $12.05

. Cmnpanyshaﬂhavcthcﬁghtmhimnamorethanm(lﬂ%)percentofilstmd“newhirc” Food
Sanitation Specialist I work force for a training progyam, A"newhire”cmployeeshanbcplaced
in the classification of Food Sanitation Specialist I for a period not to exceed thirty days. Upon
completion of this training period, the cmployes shall be advanced 1o the clagsification of Food
Sanitation Specialist Y. A “pew hire® js an employee whohasnotworkedattbisfedemlfacﬂjw.

with any predecessor or current contractors,

Food Sanitation Specialist I $9.20

Food Sanitation Specialist It $9.69

Lead Worker $10.34

Salad Maker - §9.86

Cashier $5.79

Pot & Pan Washer . $9.79

Storeroom Clerk $11.43

Cock 1 $11.43

Cook II/Baker $12.41 '
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'Cmnpa:wshallhmtheﬁghttohimnotmmtbanten(m%) percent of its tota! “new hire” Food

Sanitation Specialist I work force for 2 training program. A “new hire” employee shall be placed
in the classification of Food Sanitation Speciaﬁstlforaperiodnottoexwedthﬁtydays. Upon
mnpleﬁmufthis&ainingpeﬁod,themxpl&yeeshaﬂbeadvanch to the classification of Food
Sanitation Specialist IT. A“newhim”isanemployeewhohasnotwoxkcdatthisfederalﬂdity,
with any predecessor r currcnt contractors. ,

HEALTH AND WELFARE,
Current;

The Company shall contribute to the ITPE Hcalth and Welfare Plan the sum one dollar and
thirty-nineeems(sl.39)perhourforallmaightﬁmchours worked plus all hours of paid vacation,
bolidays, and sick leave, for each and every employee covered by this Agreement. _

In executing this agrecment, the Company agrees to be bound by the terms and conditions of the
AgreanmtmdDedmaﬁmomestwtabﬁshhgthcmEHmlﬂ:deelﬁmmanmdmy
amendments duly adopted thereto, The Company farther agrees to be bound by all resolutions and
drheruﬁmsukeubythcﬂoardomesmOfsuchplan. '

i i i The Company shall eomtribute one dollar and
thirty-nine cents ($1.39) per hour to the ITPE Heath and Welfare Plan on behalf of any employee
whoismafamﬂyormedim]l&veofabscnoeundm-thcﬁdaalanﬂyandMediwlLeav:Act.
Inordcrtohccligiblcforsucheontﬁbuﬁons,anemployeenmsthavewoﬂnedﬁorthnCompanyor
itsPredecessorattheBaseforatotzJofatlnsttwelve(lZ)momhsandforatlast 1,250 hours in

the twelve (12) month period preceding the period of family or medical leave.

TthompanyshallcontributetothlePEI*IealthandWe!faxc Planthesumoncdol]arandninety
cents ($1,90) per hour for al straight time hours worked plus all houss of paid vacation, holidays,
andsicklavc,»foreadxandeveryemployeecoveredbythis Agreemert.

mmﬁngtbisagmem?m,ﬂchumpmyagrmtdbeboundbythemmsmdwndiﬁom of the

utions For Fami al Lea 'l'thompanyshaIIcmm'butemedoHarandninety
ccnts(1.90)pethourtotheHPEHathandWe!farePhnonbcln!fafmyemployecwhoisona
familyormedicallaveofabseucexmderme&dm'alFanﬁlyandMedideeaveAct In order to be
eligible for such contributions, an employee must have worked for the Compagy or its Predecessor
MCAS Miramar, San Diego, CA (Food Service)  Page: 22
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zttheBaseﬁJxataralofaﬂ&sttwclve(u)mombsandforatleast 1,250 hours in the twelve (12)
: mnthperiodptecedingthepen'odof&mﬂyormediml leave.

'Innocventsbanembi‘buﬁmforﬁmﬁlymmediwllmvcexoeedaperiodoftwelve(u)wcaksper
cmployee in any calendar year. the hours afoonuibuﬁonsﬁormchweekofﬁnﬁ]ynr medical
leaveshau'bealadawdbydammmeavmgcmddyhomswmkedbythemloyeem'
the twelve (u)weekpeﬁodpecedhgfamﬂyormcdiwdlave,mdudingauhoumdmgid
petiod of paid vacation, holiday and er sick leave. A

PENSION

The Company shall contribute to the ITPE Pensian Plan the sum of Fifty ($0.50) cents pet hour for
zﬂsu-aighttimehou:swodcedp!us all hours of paid vacation, holidays, and sick leave, for each
andevaymployeecoveredbythisAgraman

In executing this agreement, the Company agrees to be bound by the terms and conditions of the

Agreement and Declaration of Trust establishing the ITPE Pension Plan and any amendments duly
adopted thereto.

TheCOmpanyfmtheragreestobcboundbyallrwuluﬁonsandotheracﬁmsta!mbythcﬂoa.rdof
Trustees of sach plan,

VACATIONS

Erployees will accrue vacation credit in accordance with the following schedule:

ﬂ“mm&imMamh_me;
After one (1) year of service, two (2) weeks of vacation credit,

Aﬁerﬁve(S)yQIsafserviee,tbmeB)wedcsofvaaﬁmmcdit.
Aﬂ:rwn(w)ywsofservicc,four@)weehofvacaﬁmcredit.

Vacaﬁomswi]lnotbeacuunulmedfromyeartoyear,nortakenbadctoback ¥ the company
consents,tbecmployecmayclectnattomkctn'svamﬁon,inwhichasehewillrecdvepayinlim
thereof on the anniversary dated of his employment. the employee may take his vacation In more
tbanunesegmentwiﬂ:ﬂleeonsentofmeCompany. ﬁzccmployecwiﬂbepaidatﬁlcmmm
when the vacation was dys,

MCAS Miramar, San Diego, CA (Food Service) - Page: 23
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Pro rata vacation pay shall be given to all employees who leave the Cotpany's employment prior
to their anniversary dates, .

Ancmployeewillreceiveanexu'aday’smﬁonorbapaidanexhadsy’s pay for a paid holiday
which falls veithin his vacation period, inaocordanoewiththepmvisiomofArﬁcle)DE,Hoﬁdays.
Vamﬁmudﬂbcmdnﬁm&smstdeshedbymzmp]oymmmof&drwﬁmﬂywitﬁn
their work schedule, buttbeﬁnalﬁghtastoaﬂnhnentandsdwdlﬂingdmﬁonpeﬁodsis
resaved'mtheCompanyinordatoassmethemﬂerlyopmﬁmcfitsbusin&ss. Except ip case of
emergence, a vacation period once assigned will oot be canceled by the Company except with
agrecment of the employee.

Temporary layoffs orlmvesofabscncedmingtheywwmmintctmpttbe cantinuity of service
for the purpose of eligibility for vacation, and shall be conuted toward the required year for each

vacation period.

HOLIDAYS
Current and Effective March 1, 2001-
01. New Years Day 07. Labor Day
02, Martin Luther King, Jr.’s Birthday 08. Columbus’ Day
03. President’s Day 05, Veterans’ Day
04. Memorial Day 10. Thanksgiving Day
0S. Independence Day - 11, Christmas Day

06. Employee’s Birthday

Echremployeewﬂlbeemnpensmdfortheabovebolidays- Tu computing the pumber of hours far
whi::hanemployeeisenﬁﬂedtompmsaﬁonatthehmulybaseraieofpay,thepmporﬁonwhieh
meavaagemmbcrofhomkaedbymcmploywénmgmepmodingnmmalwmkweekbm
toﬂony(m)hnnrsshaubeappliedmcight(S)homstodmmtheuumberofpaidhourssaid
employece is entitled to receive, for example: work week preceding the holiday week, his holiday
pay would be computed by taking 3/4 (30/40) of eight (8) honrs and multiplyiog the resulting six
(6) hours by his hourly base rate of pay. Any work performed an a holiday will be paid at the
employee’s regularrateofpayinaddiﬁontaﬂ:eholidaypay. If atty of the named holidays fall on
anondwoﬂdngday,theunplbyeewitbﬁ-obsexvethchohdayonﬂnefoﬂowing warking day or shall
receive pay for their average number of hours normally worked in lien of the observance above
ﬂxeirnmrnalemmensaﬁonfurwoxkperfomed. :

In the event that one of the holidays shall gocur during the employee’s vacation, the employee will
rocciveanaddiﬁcnaldayof‘paidvacatim,unlwsﬂ:ecmployeeandtheCm:panyagreethathemay
receive pay in licu thereof,

Whmtthmnpanyrcquiresworkananyshjﬁonahoﬂday, it shall post a notice of such
requixemenisatlmstscvena)dayspﬁo:toﬂmholiday. Said notice shall provide space for the
signatures of volunteers for such work. If not enough qualified volunteers sign said notice within
thres (3)daysaﬁerposting,tbsCompanyshallselectqualiﬁcdunployminrcvmesmioﬁtyto
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Collective Bargaining Agreement

Between

Industrial Technical And Professional Employees
Union, (AF. L-CIO)

And

Blackstone Consulting, Inc.
Covering Eood Service Employees
At

MCAS Miramar
San Diego, California
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THIS AGREEMENT is entered into by and between: Blackstone
Consulting, Inc. (hercinafter referred to as the Company) and
Industrial Technical And Professional Employees Union,
AFL-CIO (hereinafter referred to as the Union) as representatives
of all its non-supervisory employees, in the mutuat interests of the
employees and the Company to promote and further the efficiency
and economy of operations, to provide orderly collective
bargaining relations, a method for the prompt and equitable
disposition of grievances, and a method for the establishment of
fair wages, hours, and working conditions for the employees
covered hereunder. In making this Agreement, it is recognized to
be the duty of the Parties to cooperate fully with each other, both
individually and collectively, for the advancement of the purposes
of this Agreement. .

This Agreement sapersedes any and all prior Agreements
between the Company and the Union. | -
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A eticle I - Union Recosniti

Section A ’
TheCompanyhembymeognizestheUnionasﬂ:esobbargahﬁngagentfmaﬂofits
von-supervisory employees, excluding all manageria! employees and supervisors, as defined in
Scction 2 of the National Labor Relations Act, as amended.

Section B: '
Whenever the words “employee™ or “employees” are nsed in this Agreement, they designate only
such employces as are covered by this Agreement, Whenever in this Agreement emplayees or jobs
are referred to in the male gender, it will be recognized as referring to both male and Fmale
emplayees.

Section C:

1t is umderstood by this Section that the parties hereto shall not use any leasing or subcontracting
devioetoevadeﬁ:etermsandmdiﬁonsofﬂﬁsAgreement. The Contpany shall give a copy of this
Agreement ta the Contracting Officer at every base where this Agreement is applicable.

Ar!idhll.-_llnim&um.md.Memmhip
Section A:

It shall be a condition of employment that all employees of the Company esvered by this
AgrecmmtwhommembersoftheUnioningoodsmndingontﬁeeﬂ‘ecdvedateofthisAgraement,
shall on or afier the thirticth (30th) day following the effective date of this Agreement or the
exccution date, whichever comes later, become and remain members i good standing of the Union:.

Secﬁmkshaﬂbedeanedbbeofnpﬁomemdeﬂbdinanys&cwhoschwgovmnsthisoonu'act
mthemdcmtowhichthcnnkingormﬂorcememofmchpmﬁsimsiswmawmsmmes,
consﬁmﬁcnalmnmdmmtorﬂwlawofsuchstatc;pmvidedhowever,tbatwheneveranysuchcomt
of last resort having jurisdiction of such questions finds the state Jaws to be invalid or inapplicable,
theprovisinnsofSeCﬁmAabweshaﬂimmediatdytherwponbedmcdtowverthisbaIgaining
unitoremploymdirectlyaﬁ'ecﬂedbysuchdeclamﬁonofinvaﬁdity. _

Section C: 4

If the provisions of Article II, SecﬁonAshallbedeemedtobcofnofomeandeﬁ'ect,thefonoMng
shall govern: employawwhommanbersoftheUnimmthedawofexwuﬁmhcmof; shall.
maintain their membership intchnionasacondiﬁonofcmploymmtdnﬁngﬂzetamtbamﬂ
Section D:

voluntary and individual written authotization for the Company o wake such deductions, signed
by the employee. Sudlauthoﬁuﬁonfmmshallbepmvidedbyd:cllnion. The Company will pay

MCAS Miramar, San Diego, CA (Food Service) Page: 2
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over to tho proper officer of the Unian the wages withheld for such initiation fees and dues. The
remittance shall be accampanied by a list showing individinal names, social security aumbers, dates
hired, and amounts deducted. Thetotalremiﬂanwsarebbemadcmtlatertbanﬁﬁecn(lﬁdays

after the last day of the month for which deductions were made. The Union shall advise the

Company of the amount of initiation fees and dues and the mmmer in which same shall be
deducted. The amount so withheld, less zny amounts due to any improper withholding, shall be
reported and paid to the Union moothly.

Section E:

Payment for ruembership dues shall not be required as a condition of employment during leaves of
absences without pay in excess of thirty (30) days or during periods of permanent transfer to a
classification not covered by this Agreement. :

Section F:
In the event of termination of employment, there shalt be no obligation upen the Company to
callect dues until all other deductions have been made.,

Section G: :
The Company wilt make available to the Union a list of newly hired and terminated employees
covered by this Agreement. Such list will be prepared monthly and will show the name, social
security number, and address, job classification and hire or termination date of such employees
who were hired or terminated during the month for which the kist is prepared.

Section H:
The Company shall notify the Union of all job openings within each facility covered by this
Agreement. The Union may refer applicants for such openings. In interviewing and hiring for

Section I: '
TheCompanyshaﬂbeihejuﬂgeofthequaﬁﬁmﬁonsofitscmplom,bmsha!lg'veﬁxll
consideration, without prejudice, to the members of the Union, provided that they have the

Section J:
ﬁsUnimagreesbhdmnﬂﬁrmdmwtszmnpmy.haxmlssagaimtanydam:uiﬁ,
judgements or liabilities of any sort whatsoever arising out of the Company”s compliance with the
provision of this Union Security and Membership Article.

Article I - Eaual © tunit
Section A:
InacmrdmewithﬂxemblishedpoﬁcyofﬂxeCompanyand&mUninn,theprovisicnsofthe

Agreanmtwiﬂapplyequaﬂytaaﬂcmpbmhemmdu'mgmﬂlessofsw, color age, race, creed
or national origin. The Company and the Unien also recognize the desirability of irplementing the

MCAS Miramar, San Diego, CA  (Food Service) ' Page: 3
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national policy of providing equal opportanity to all persons and agree to work actively toward the
implementation of that policy. ,

Section B:
There will be no discrimination against any employee on account of membership in, or activity in
behalf of the Union.

A rticle IV - Access To Facili

Duly autherized representatives of the Union shall able permitted to investigate the standing of all
employees and investigate conditions at any facility covered by this Agreement to see that the
Agreement is being enforced, provided that no interview shall be held during the rush hours, ar
unrcasonably interrupt the duties of any employee. The Company shall be notified by the Union
representative before he shall take action with the person involved. The representative of the Union
shall cantact the highest ranking Conxpany represatative then present at the facility and inform
him of the circumstances. the employer and the Union representative shall conduct themselves in
such & manner as to carry out the intent and spirit of this section.

Article V - Probati Period
Section A: '
Every new or relrired employee shall be on probation for the first thirty (30) dys of employment.
Employment time will inctude the whole span of cantinuous service with the present (successor)
contractor, wherever employed, and with the predecessor contractars in the performance of similar
work at the same Federal Facility.

Section B:

At any time during such initial probationary peciod, an employee may be discharged for any
reason, and any such employee so discharged shall not have the right to file a grisvance or have
other recourse to the prievance procedure. _

Section C:
- Any employee promoted to a job classification covered by this Agreement from a lower-paid
classification shall be on probation for the first ninety (90) days of employment in the new

classification. At any time during such a probationary period, the Company may, for any reason, _

retumn the employec to that employee’s former positian without any loss of geniority, and any such
employee shall not have the right to file a grievance or have other recourse to the grievance
procedure with regard to any such retum to former classification. A promoted eraployee shall,
during the ninetieth (90th) day of the period and thereafier, bave the right to file a grievance and
resort to the grievance procedure with regard to all other marters covered by this Agrecment,

Section A:
nisagreedthatmeCmpanymdﬁeUdmwinmﬁurmepumoseofmbﬁsMngasmiorRy
ﬁstﬁmaﬂmplaﬁasemployedinmemﬁaztheﬁnwaﬁbesigningofthewemm. Said

MCAS Miramayr, San Diego, CA  (Food Service) Fage: 4

® T/ 27





10-18~01; 7:54AM; 31 ®# 8/ 27

smimhyﬁﬁudnbebascdupmoﬁqddmdsofﬁembmofﬁmwmy.hmedmmm
statc and federal agencies. Not-later than fifieen (15) days prior to the expiration of the
Company’s contract covering any facility, the Company shall furnish the Union and the suceessor
contractar a list of all its current employees together with their dates of hire and the dates their Iast
vacation pay was paid by the Company, The following Sections in this Article shall become
appﬁmbleandshaﬂbcinfmmd.e&‘ectupmthesmbﬁshnmofﬂmsuﬁoﬂtyﬁst Seniarity
shall, for all purposes of this Article, be on the basis of job classification.

Section B: ‘ . ' '
Intheeventthatthn&mpanyﬁndsitnmsaxytolayo&'employeesﬁuranymson,oﬂmthan
disciplinary, such layoffs shall be on the basis of seniority: i, the empleyce on duty in the
facility where the layoff occurs having the shorter period of contimous service shall be laid off
first. The Company shall recall such laid off employees in the reveres arder. Senior employees
shall have preference of full-time employment at all times if equal distribution of work is
impossible. Senior employees may, however, exercise their seniority rights by taking a job in a
lower classification. '

Section C: :
Employexshﬂlhwthcrig!nmsehaavaﬂabhm&sche&ﬂwbyseﬂmhyhkbasigumm
for which they are qualified Each employee shall be given his work schedule. This requirement
may be satisfied by a posting of the work schedule. The work schedule for each week shall be
posted at least four (4) days prior to the beginning of the work week. Work schedules shall include
starting time, quitting time and meal break time. I the work schedule is not posted in the allotted
amount of time specified above, the Company will not discipline any employee that is wnahle to
work such schedule changes. When any of the work schedules in a specific job classification is
' c:hanged,allschadulesinthatjobclassiﬁmﬁmwiﬂbeconsideredtobcan“avaﬂablewwk
‘schedule™ '

- Section D:
Inthzevemthatajobopeningorposiﬁon,thaﬁsmedbymisagzeanzm,becmamﬂabk
such paosition shall be posted for qualified employees to bid an. Such posted notices, shall be
postedfornotlasthan‘ﬁuurwoﬂdng’daysandwiﬂinchxdethetiﬂeoftheposiﬂonavaﬂable,thc
days the work will be required, the starting time, quitting time, and the meal break time, The final .
sclecﬁonofthecmployeetoﬂ]ltheopmposiﬁonwillbebasedonsenioﬂtyandexperienceinﬂm
job classification. |

Section E: .

Except as otherwise provided herein, senioﬁtyshaﬂbcmmsumdﬁ‘omﬁwda:eoftheemployee’s
inﬂiﬂhkcdaﬁcﬂanyﬁcﬂﬂywiﬂltthompanymapmdmsmmplmmgagcdhpmﬁdhg :
similar services atthatﬁdmy,pmvidedthatﬂwehasbmnobrqakhsmimityunderSeain
of this Article. EmplcyewtansfenedbylszompanytoanyﬁcﬂhycwuedbyﬂﬂsAgreamm
shaﬂhawﬁdrsenioxﬁymasmedﬁmnﬁedﬂcof&ehiﬁdﬁmbymc%npuywitsﬁnmhise
&s the case may be, regardless of where such services was performed.

Section F-

An employee shall lose his seniority upon his retirement, resignation or discharge for just cause.
An employee will be considered to have resigned if he: ‘ :
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(1) Fails to report to work on the day following expiration if ap authorized leave of absence, unless
ﬁﬂmetoxepmtisductocmdiﬁonsreoognizedbyme&mpanywbebwond the contro! of the
exployee and be reported such conditions as soon as passibile;

(2) Is on lay-off for a period eaceeding one (1) year:

(4) Fails, while on lay-off, upon notice fror the Company that work is available, to report to the
Caompany for work as soon as practicable, but not later than seven (7) work days and provided that
the employee notifies the Company within three (3) days of such notice that he will retam to wark

within the seven day period,
The Company fulfills its obﬁgaﬁonstmderﬂﬁsSwﬁon'bysencﬁngnoﬁeebytelegmm or by

cﬂﬁﬁedleuettoﬂzelastlmownaddressoftheemployee. It is the obligation of the employee 1o
keeptheCompanyinfoxmodofhiscunmtaddmsandtc!cphonenmnber.

Section G:
AnmmlwwmhasommiedapwiﬁmmmmeCMpmymedbymisAgmemmmwho
eccepts a position with the Company ix a classification not covered by this Agreement will
oonﬁnuetoaeaucsaﬁoﬁtyfm'nine@)mamhs,aﬁnrndﬁchpaiodhesha!lrdzinhisawmﬂatcd
smimhy,proﬁdedﬂla:herumjnsinthcemployofﬂleunp .

U

Section B: '
Actsallowingfctimmedistzedis_chatge, immediate suspension, or just cause for reprimands:;

mcﬁofcanéany orgovémmmproperty.

2 Unlawful possession of glcohoL illegal drugs or substances on the job site.

3. Unautharized poﬁsessitm of weapons on the job sitc .

4. Physical vinlmctoorsedonsﬂlreatofphysim}ﬁolenéemanypersononthejob site.
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Intmdcaﬁonénthejob oruﬁliuﬁonorunderthqinﬂum of illegal drugs or substances.

Refusal to perform a regular work assignment, in their job elassification, for ofber than
safety or legal rcasons.

Willful damage of Company property.

Falsification of employment application or work records.

Sexual, racial, ethnic, ar physical disability harassmant to any person
Disrespect to mﬂmu-y management persoupel.

Section C:

Just causes for reprimands:

1.

10.

Violation of reasanable company rules, provided that such nules are in writing, have been
given to the employee, and have been agreed to by the Union.

Failure to give the company 2t least four bours advance notice that the employee is unable

to repart to work, unless the employee can establish extenuation circumstances justifying

the failure to give such notice. Proof of extenuating circumstances is the responsibility of
theemployeeandmustbcmbmitmd;totheCmnpanyinwriﬁng_.withinthree(.‘!)wcddng
days.

Tardiness, unless the employee can establish extenuating eircumstances that can be
confirmed by the company. For an employee to be considered tardy, he must be moare
than five (5) mimites late past his scheduled time for work. o

Excessive unauthorized absences. An unauthorized absence is consider to be time take off
wark without the prior approval of management; excluding verifiahle sickness or illness.

Excessive is consider to be two (2) or more unauthorized absences ina one (1) manth

period.

Leaving the assigned work site during a shift, without the permission of the immediate
supuvisormmanager.mceptforunpaidmalpeﬁodsorunpaidbmkpeﬁods.

Eating in other than an sutharized area designated by the company or the government.

Noncompliance with the company or goverument no smoking policies or smoking in other
than an autharized area designated by the company or the goverment. :

Disrespect to management personnel.

Name-calling or abusive language regarding sex, color, age, race, creed, disability, or
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Section D: '
szrcpr&nandcrdischargenoﬁnewbcvaﬁdtmstmnfommanofthetequhemmts of
Sectian A, Scction B, and Section C of this Article. Addiﬁonaﬂy,avalidrepﬂmandordischa:ge
potice must meet the following requirements: :

L Anmpﬁmandsanddischargenoﬁc&smnstbedamdandissuedwithinthmedays, cron
tbesamcdayastheemployecretumstoworkifmorethanthreedays.

2. Reprimands and discharge notices shall state the time, date, and policy that has been
violated (i.c.., company rules, Collective Bargaining Agreement, ctc.).

Article VIII - Grievance Procedure
Section A:

A grievance is defined as  claim or dispute by the employer ar employee or the Union concerning
the interpretation of the application of this Agreement or of any local Addendum hereto,

Section B;
All grisvances must be presented inwxitingandﬁledinawordanoewiﬂzﬁ:efoﬂowingmclusive

procedure:

Step 1= Thcmployeewhohasagﬁmabaﬂdismss‘ﬁwﬂhme%jedMamgerdherhﬁmdf
or with the Shop Steward. IfthegﬁevanceisnotsetﬂedattheSﬁqnlmeeﬁng,itmaybeappwled
by the Union Representative fo the Project Manager to Step 2 within ten (10) days of the Step 1
mecting. Company grievances shall be processed beginning with Step 2.

Step 2: IheUnimRspresentaﬁveandtherjectManagerwﬂldiswssmcgﬁevanou. If the
grievance is not disposed of to the satisfaction of the party filing the grievance at Step 2, the
gxicvanccmybeappwledtoStePSbythepanyorfhn representatives of the  party filing the
grievancebyﬁﬁngawrittenappealhﬂ:eoppﬁsingpartyﬁthintm(lﬁ)daysaﬁur&qxz.

Step 3: Within ten (10) days afier the appeal of the opposing party, the parties (the Company
represented by the CmnpanyPresidentandtheUnimrcprwmtcdbytheUnim.chmmﬁvc)wﬂl
attempt to scttle the grievance. The party being complained against shall render the party’s
dccision-inw:iﬁng-lﬁthintm(w)daysofsuchmeeﬁng. If the grievance is no disposed of to
thesaﬁsﬁctionofthecmnplainingpmythcgtimnce may be appealed to arbitration by the
CcmpanyortheUgianlodgingawdttmappalwhhﬁ:eotherpanywi&intcn(IO)daysofreceipt

Section C: :
Agﬁcyaneeinvdvhxgdischaggeofmmployecshaﬂbebmughtdimctlyh Step 2 and must be
filed within five (5) days of discharge. Aoopyot‘ﬂ:egrievannamustbcgiven(ﬁled)tothel’mjcct
Manager and to the Union.

Section D:

A gricvance not involving discharge shall be without effoct unless filed in writing within seven (7)
daysﬁommedamthzwmplainhgpmydismmdthcﬁmdshoﬂdhawdkmedﬂcfam
giving rise to the grievance.

MCAS Miramar, San Diego, CA (Food Service) _ Fage: &





- # 12/ 27
10-18-01; 7:54AM; i

Section E:
Shop Stnvardsshaubeaﬂ‘ordedthneoﬁwithoutlossofpayminvesﬁgaze, discuss, and present
gricvances. Such time shall be kept to 2 miniryum,

Section F: ‘
AtmyswpofmegﬁemcepmequmeCompmyorﬂmlhﬁmmayd&dgnmambsﬁnnefar
theaﬂicialdmignmdhadmmhﬁ&mpasmswhchzvepwﬁouslypmﬁcﬁmedmmch
grievance. ﬁcdﬁﬁdaﬂydcsignztedmpmenmﬁveofdthupmtymaybeaccompmﬁedbytwo (4]
oﬂxcrpe:sonsatanystapofthngﬁcvamcpmwdumex:cptSwpl. The partics may mmitnally
agree that further representatives may be present. ’ , :

Section G: ;
I‘heﬁmelhnitssetfmhinthismﬁclemaybewnmdcdmrmauyinwﬁﬁng. Time Limits are
exclusive of Saturday, Sunday, and recognized bolidays. :

Section A> _ :
W'ni'ﬁntcn(w)daysahrthcﬁﬁngofthenoﬁceafthcinmmsubmitﬁmunsetﬂedgﬁevamto
arbitmﬁon,thsparﬁwslmﬂaﬂemptmmmnysdmtanhnpaxﬁalarbiuator. If the parties are
unablctoagreewithinﬂve(S)daysofthatmﬁngupon!he&dceofanm-biuatonmeyshall
request the Federal Mediation and Conciliatian Serviee to submit a list of five (S) persons qualified
to act as the impartial arbitrator. Areprcsentaﬁveoftthompanyandarepmmmﬁveofthc
Unimshallmcetwiﬂlinﬁve(S)daysofthereoeiptoftheﬁstandshallalmmmdyshﬂmtwo.(z)
‘nmncsﬁmthelixtﬂ:epanymsnikeﬁxsttobcselectedbylct The fifth remaining person shall
thereapon be selected as the impartial arbitrator. _

Section B: : ’
Dmhg&chwhg,oachpmyshauhawﬁncppommﬁympmmuﬁdmwmdargxmem,both
oral and documentary. Thehlparﬁa!n'bitmtorwiﬂmnderhisﬁndingandawardinwﬂﬁnngifhin
tﬁ:tyGO)mkndmda)saﬂermemdusiouofmehnﬁng. The decision of the impartial

Section A:

Employees entering the military or naval sexvice,RedCrossoroﬂ;crcombzrtfdicfsaviceor
wnscﬁpwdﬁvﬂmrﬁmofﬁwUnmdStawsdmingﬁsﬁfeofthisAgrmmwinbcphccdm
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Section B:

An employee who is 2 member of a Military Reserve Uit and who is required to participate in
activetraixﬁngwillbegzantedalmveofabsmcevﬁthnutpzyforﬁ:eperiodofsuchhainiugdmy,
not to exceed thirty (30) days in any year. '

Section C: .
Anemployecapplyingforaleav:mderﬂxis&ticlcwiﬂgivetheCmnpanyatlmstﬁvc(S)

wo;ldngdaysnoﬁcepdortnteporﬁxgdate,ifpossible.

Article XT - Leave Of Ahsence

Section A:
Emphycesmenﬁﬂedmlavcsofabmnctmcdingme(l)waormodcansa Such leave
of abscace may be granted for restoration of health, medieal, dental or treatment, matemity leave,
or employment by the Unien, and shall not prejudice seniority status for purposes of layoffs and
recalls.

Section B:

A leave of absence under this section vﬁﬂnntbeconsidqedmtplwmmﬁzneﬁ;rsmiorﬁy. For
example, if an employee works cunﬁmmxs!yforninc@)monrhsandisgmnwdathiny(w)day
lmeofahsencewithoutpay.‘thntheunployeetetumstoworkhehasnine@)monﬂzssmhﬂty
and will be required to work three B)moremmthsinmﬂcrtohavemz(l)ymrofsuﬁoﬁty,
Section C: '

Upan retum fiom a leave ofabsence,theexnployeevﬁllbcrehnnedhwoﬂcforwhichhemn
qualify in bis job classification on the basis of seniarity.

Section D: - ; '
Anycmphyeewhowgagwmgainﬁdmpbymentwithomﬂxepcmﬁssiunoﬂbe Company while
on 3 leave of absence shalf be subject to discharge,

Section E:
All leaves of absence must b app!iedforinwriﬁngandifgmntedmustbegmmﬁhwziﬁngby

the Campany. .

Section F:
Anl&mofabsmwshaﬂbeforaspeciﬁcdedgmmdpuiodofﬁmgmdmmphywmaym
mwmkqarﬁwmatmespmiﬁcaﬂydeﬁgnateddamforﬂﬁsmnunmlywhh&emsmteﬂhe
Contpany.

Section G: '
Employees on leaves of absence due to an on the job injury will continne to accrue seniority.
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Section C:

Shop Stewards will be afforded time, without loss of pay, to conduct Union business. Prior to
Ieavingthewu:karm,ashcpaewudwinrcqumparmissionﬁmnthempaﬁsor. Shop Stewards
wiﬂnotlmvetheworkgmduﬁngmshbours.

‘Section D:
Shop Stewards shall be entitled to top seniority at the factlity to the ﬁ:ﬂa:temmaﬂowadby law,

Section E:

Atelephonswinbemadeavailabletotheshop stcwardsfurthepwposeofcomnmnicaﬁngwﬁhthc
Union. Such calls will be placed at no cost to the Company.

Article XTV - Rest Period

An employee who is scheduled to work for not less thag three (3) contimans hours on a shift shall
bcmﬁtledtoonepa.idten(w)uﬁnuﬁeunscheduledrestperioddmingmma)hmnsurpa.rt

r
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thereof, Rcstpeﬁodsshaunotbemk@atﬂwbeghningmendofashﬁ,mrshaﬂthwbcm!mn_

together with the meal break.

Section B: . '
Employesshaﬂbeaﬂomdamalpeﬁodofdlast%n&nmwgchcmmm no less that two
. (Z)homsnormorethznﬁvehoumfruntheh@'nningofach K an emoployee is called back
tonmkduringammlpaiodhewmreeeivepaymentfbrthemﬁmm&dpaiodand receive another
wmeal period as required by this section. . :

- v- N
In the event of a reduction of foree, the Company will give vianable votice of layoff, under the

dranustzinm,to&cunp!o:mwiththeleastsenioﬂyvﬁtbin affected facility, and will recall
employees in the reverse order, such recall to be by job classificati No new employees will be
himdatanyfadﬂtyunﬁlallqua!iﬁedlaid-oﬂ‘mploywsa: facility bave been recalled, and all
qualificd, laid-off employees at all facilities bave been offered position(s) involved. However, a
laid-off employee from & facility other than the cne in which vacancy occurs may reject the
oﬂ'er,ifitwouldrequixethazunployectorelocm,withmtl s of seviority and future right of
recall,

Axtide XVY - Wages And Work Honrs
Section A: '

The schedule of the effective wage rates and job
applicable local Addendom hereto.

ions for employees is sct forth in the

Allcmploymcoveredbytbis)\greementwinbepaidforh worked between the tenth of the
mouth through the twenty-forth of the manth , on thirticth of the same month, Hours worked
between the twenty-fith ofthemon‘rhthmughﬂwnimhqfthe owing manth will be paid on the
Sfteenth of that month, When a scheduled pay day falls on a S , all employees will be paid
on the Friday prior. Whea a scheduled pay day £lls on 2 Sun, , 2l employees will be paid on
Monday. Whmapayday&ﬂsonaholiday,a!lemplom bepaidunthcdzyp:iorvtoﬂzc
holiday, except if such a holiday falls on a Monday, in which all employees will be paid on the
Tuesday.

" Section C: '
Atnotimewil!anymemberofthcmanagancmstaﬂbealbweitopmfom‘anyworkmcdby
Section D: _
Eachmdwctyempbyeewvemdbymisagrmcmwmbepmwdedwﬁhnotlwsthanma)
hcuxscontinuousworlcpershiﬂ,orpaythereof. _
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Section E:

If at the request of management, an employee agrees to work temporarily in a higher paid job
classiﬁcntiomthanhisown,heshaﬂmdvethehighcrrmofpaydmingsnchpeﬁods. Employess
who temporarily work in a job classification of a lower pay rate shall not be subject to any change
in pay, but will continue to receive pay at their nonmal rate.

Section A :
Oncandone-half(l‘é)ﬁmesthehomlymteafpa.ywillbepaidﬁ:ra!l&mewmkedin excess of
forty (40) houzs per week.

Section B; .

When a regular employee is called to work within two (2) bours of starting time of his pext regular
shift, he will receive four (4) contimuous hours at the applicable rate, or pay thereof,

- Section C: .
Amgzda:qnplqwewhobasemmlmdﬁsshiﬂ,haslzﬂﬂmmmymatymdhthamﬁa
aﬂodforworkmanyﬁmpdwmmhmbc&mhhnmusche&ﬂdshi&,winbepmﬁcdwﬁh
four (4) continzous hours of work or pay thereof at the applicable rate. ,

Section D:
‘J\’henananployecothcrthanamityguardwozksinexcssofeighthoursconﬁnuuus!y,hewiﬂ
be entitled to a ten (10) mimute rest period at the completion of his regular shift, and ancther such
rest period at the completion of his tenth (10th) consecutive hour if he is required to work beyand
ten honrs. Onthnsamcbasis,sbnibrmpcﬁods‘ﬁﬂbepmﬁdedaﬂermhaddﬁomltwo&)
hours worked. Such periods will be scheduled as near to the appointed time as practical, subject to
the requircments of the service. In any event, all employees shall be guaranteed a minimum of
eight (8) contintous hours of rest in any ane twenty-four (24) hour period.

Section E:
Ovuﬁmwkmﬂbedism'butedammgﬂmmplmquﬁﬁcdbpaﬁomtheworkas
‘necessnaﬁngovenimcwﬁhhﬁmappmpﬁatemmshiﬁaseqmblyaspmcﬁmbh Overtime
lists will be made available to the Shop Stewards on request. The Company will give as much
notice of overtime as practicable. :

Section F: :
: Nowerﬁmewﬂlbewodcedexceptbypﬁnrdirccﬁmofthesuperﬁsmypersm! of the Campany,
except in case of emergency and when prior authority cannot be cbtained.

Section G: .
No employee will compelled to work mare than 8 hours in any cne day or more than 40 hours in
anyoneweek,gr ore than 5 days in any one week. :

Section H;

F«w«ﬁmpurpasegadaykmemmy-fwm)mwmbegimmgwiﬂsmdaﬂymmg
time as set forth in the Company’s cantract with the Government. :
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Section I:
Ifthecompanyrequircsthatashi:&beemndedpasttbe scheduled time, the company will first
request for volumtetrs on that shift, in order of seniority. If there are not enough volunteers to
cover the required shift the campany will assign the shifts to employees in order of reverse
seniority.

Section J:
thhghmmnbecmsuuedmmqnhempmmkﬂxcp}mnﬂdingofomﬁmemwu&mepay.

Article XVIIT - Health And Welfare

The company shall contribute to the TTPE Health and Welfare Plan benefits sct forth in the
applimblclomladdendumhcrcto.foransuaightﬁmehamsworkedplusallhoursofpaid
vamﬁon,hoﬁdays,mdsicklcavc,iorwchandmryemployeewvaedbythisAgremmt.

hmmﬂngﬁﬁsagmmﬁeCompmyamtobewmdbyﬁeM'mdmdiﬁmcfme
Agreement and Declaration of Trust establishing the ITPE Health and Welfare Plan end any
amendments duly adopted thereto.

Ths Company further agrees 1o be bound by all resolutions and other actions taken by the Board of
Trustees of such plan. '

A rticle XTX - Vacafi

Section A: - - i
Employees shall be entitled to paid vacations and paid leave as set forth in the applicable local

addendum hereto.

Section B:
Vacaﬁonswiﬂnotbeaca:mulamd&omywtoyur,nortabmbackm,badc the employee may
take his vacation in more than onc segment with the consent of the Company. The employes will
be paid at the mte current when vacation was due.

Section C:
An employee will receive an extra day’s vaxzﬁonorbepaidanm&tmday’spayforapﬂdhoﬁday
“hichﬁlkwhhiﬂwsvaaﬁmpeﬁoimmwﬁhﬁepmﬁﬁmsofmm-ﬂoﬁdays.

theirmdgshiﬁs,bmthcﬁnﬂﬁg!masmtheaﬂommmds:hedﬁngoivamﬁmpaiodsk
mervadmtbcCompanyinordetbassurcﬂlemderlycpaaﬁonofitsbusiness. Employees will
app!y.invniﬁng,forvamﬁonatlmstthmeweelspﬁortoﬂzedatevwﬁonisdsired. The -
Cmnganyvﬁnapprmwdisapprmanvamﬁomwimhomwedcaﬁasuchamqumfcr

employee will bave the right to reccive pay in lion thereof on the next scheduled payroll period, A

wuﬁmpeﬁodmmusigxedu&nmbcmodedbymeampany,exceptwhhammoﬁhc
employee. :
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Section E:

Temparary layoffs or leaves ofabsmce&uringtheycarwillmthmnnptﬂmconﬁnnﬂyoflcwice
for the purpose of eligibility for vacation, and shall be counted toward the required year for each
vacation period,

SedionF: . ‘
Vacation payments shall be based on the hours worked duringtheprecedingnormalworkymand
shall include all hours paid for vacation, sick leave, bcmvemmlaave,juwdmy,andholidays.

Section G: :
Vawﬁnnwﬂlbcwlclﬂatcdmthnfonowﬁ:gbasis: Thetomlhmrsworked(toinchldeﬁmepaid
ﬁrhdﬁays,mﬁomﬁekkavghmmlnvqjuqduty)dmhgﬂwemploympm
employment year., ms,amonntvﬂllbedividcdbythewmlﬁlllﬁmeﬁctorofzﬁmhm The
mulﬁngﬁgurcwillhemulﬁpliedby%hqurs. this will be the bours eamed for each week of
vacation that the employee is entitled to. Formle,ifancmploywworked?hmnsperday.s
daysperweekfmatotalof!!!lﬂhoursforﬁ:eploymentyw,hewmﬂdeShonmof
vacation for each week of vacation he is evtitled to (18202080 x 40 = 35),

Arficle XX - Sick 1

Section A: . _
Sick leave will be paid as set forth in the applicable local Addendum hereto.

Section B: . .
Aﬂumsedammmamddcklwwshanbepaidtomcemphyeesatmemdafﬂm&vmmnnt
contract year, or cantract period if less than a year, or the employes’s termination for any reason.
The employee will not be required to fumish a doctor’s certificate in order fo receive payment for
sick leave, : '

Section C: . ’
Employees shall anly be required to provide a doctor’s note after being absent from work for more
than two days. : .

Section D: _
Sick leave will be calculated on the following basis: total bours worked (o include time paid for
holidays, vacation, sick leave, bereavement leave, jury duty) during each two month period. This
amount will be divided by the total full time factor of 346,66 hours for the same two month period,
The resulting figure will be multiplied by 8 hours. This will be the hours earned for sick leave for
the same two month period, Formmple,ifananployeeworked7hourspaday,5dzysperweek
forthemonthsomedandApﬁlforatotanBlShours,hewmﬂdeam?ﬂhomsofsicklmve
(315/346.66 x 8= 7.27).
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Article XXT - Holid
Section A: ‘

Hoﬁdaysforwhichevexymployeewi!lbceompensatedattbehmulybaseratc of pay are set forth
in the applicable Jocal Addendum hereto.

Section B: ,

Yo computing the number of hours for which the Sveragenlmberofhbutswodmdbyanmployee
dm-ingﬂ:epmdimnormalwoﬂcweekbmtoﬁony(40)h0utsshanbeappliedtocigbt(8)honrs
wdctamethenmnberd'paidhmrssaidanpbyee'senﬁﬂedtomodve. For examnple, if an
employecwoﬂcedﬂﬁny(SO)hnursduringfhewoﬂcweekpmcedingﬂle boliday week, his holiday -
pay would be camputed by taking 3/4 (30/40) of eight (8) hours and multiplying the resulting six
(6) bours by his hourly base rate of pay.

Section C:

Any work performed on a holiday will be paid at'the croployee’s regular ratc of pay in addition to
the holiday pay. Ifanyofthcnamedhaﬁdays&umanon-woﬂdngday, the employees shall either
obscmd:eholidayonthefoﬂnwing working day or shall receive pay for their average number of
homsnomﬁyworkedinﬁwofobsmoeabwethdrnmmalmmpmsaﬁmformkpuﬁxmci

Section D: ' .
In the event that one of the holidays shall occur during the emplayee’s vacation, the-employes will
reccive an additional day of paid vacation, unless the employee and the Cowpany agree that he may
receive pay in lieu thercof,

Section E:
WhentheConqranqumﬁreswoxkofanyshiﬁona’hoﬁday,ﬂchonqnnywﬂlﬁ:stseekQuﬂiﬁed
volurteers for such work, Ifﬂlerearenotmcughvohmers&rsuchwodgﬁm&mpmyvﬁﬂ
sdeaquaﬁﬁcdanploye&stopmtectmewmkmbepermmedinrcwememﬁoﬁty; however, if too
may valunteer, the Company will seloct qualified employees to protect the work in order of
Section F:

Inowderforananp]weemquaﬁfyforapaidholiday,hemusthavewoﬂcedhis regularly scheduled

wark day immediately. preceding the boliday and his regularly schednled work day immediately
following the holiday, unless excused by reason of illness, bereavement leave, or other good cause.

addcadum hereto, for all straipht time hours worked plis all hours of paid vacation, holidays, and
sick leave, formhandeverymlployeeoovcredbythisAgrment.

mamningﬂﬁsagreanmgtheCompanyammbeboundbyﬂxctmmsmdebndiﬁom of the

AgreementmdDeclamﬁnnomestwtabﬁshingtbe ITPE Pension Plan and any amendments duly
adopted theretn,

MCAS Miramar, San Diego, CA  (Food Service) FPage: 16





- # 20/ 27
10-16=01; 7:54AM;

Article XXTV - Jury Duty
An amployee summaned to serve on 2 jury shall réceivecompensaﬁonas set forth in the applicable
local Addendum hereto, . ' ,

No employee shall be campelled or allowed to enter into any mdividual contract or agreement with
the Campany concerning the conditions of employment contained herein, :

Section A:

During the term of this Agreement, theUnicnsba!]notanﬂ:oriae,cansc,mgagein, sanction, ar
assist in any wark stoppage, strike or slow-down of operatians.

‘Section C: .
IheCmpmymmesﬁeﬁghtwﬁschargcmMscdiscipﬁnemymployec&Hngpmh
any violation of this provision of the Agreement.

- - g
tohaveadxsputemththeﬂmnpanymdapprovedbytheUnion, shall not be construed to be a
breach of this Agreement. This provision is not applicable to security guards.

MCAS Miramar, San Diego, CA (Food Service) : Page: 17





- - ® 21/ 27
10-18-0D1; 7:54AM; '

vticle XXVITI - Employee Frj
Auemp!oyeeinjureddm'ingwoﬂdnghcmshanreceiveﬂmmcfthcdayoﬁ‘withomlosofpay.
pwﬁdeddmﬂwhjuiwarcsachﬂunadodormdmthemphyeemwmtowork.

Section A: .
ncUﬁmammempmvdm&eCwnpmymnﬂmMmquhedbyth:UniwdSm
,GowmmgmdtheUnimmmguﬁmﬂmtthmsandmndiﬁomofchgmmmbjm
bwmhmaigtlmimiﬁawhichthzllﬁtedsm&mmtmymdsa The Union
agresthatmyasﬁmsmkmbymeCompanyvpumuammamq:ﬁmoftheUnitedSm
Government shall not constitute a breach of this Agreement. Nothing in this Agreement shall be
construed to prevent institution of any change prior to discussion with the Union where fmmediate
change is required by the United States Government. The Company will, however, negotiate with
the Union concerning the effects of any such change. The Union and the Company recognize, and
will abide by Executive Orders 11246 and Title VII of the Civil Rights Act of 1964 and all refated
rules, Iaws, and regalations as amended . :

Section B:

Pursuant to the Code of Federal Regulations and Wage and Hour Mannal 63:10(BNA) from the
Department of Labor, all meetings, lectures, and training programs mandated by the Company in
whichattcndaneeisreqtﬁredasacondiﬁonofeomimhganploymmt,mbepaidatthncgu!a:
base rate for a minimum of two hours. (E.g. - Food Handler Certification meetings, Sanitation
meetings, ¢c.) TheUninnagreesﬂmtanysuchmeeﬁngsmwdedbeforeemploymmbeginsm
not payable by the Company.

Article XXX - General

Section 4; : .
ThkAgrmmmdthaloqalAddmhemwhmmwpmdby&ethauomdsigmdby

Section B: '

In the event any provision of this Agresment or of any local Addendum hereto is declared invalid
byanyoompebunCounorGovemmantalasencyonaocoumofadsﬁng or futare legislation, such
hvaﬁdaﬁmshaﬂn&aﬁoﬁﬁeremaﬁﬁngpmﬁsimsofﬁisAmmtaM@hclmalAddmdum.

Section C:

Any cmiployes lIeaving the service of the Company will, upon request from the employes, be
ﬁnﬁshdwihamseuingﬁoﬁh&e%panfsmrdofﬁsjobchssiﬁmﬁmsmsﬁs
lengthofserviceandbegimingandmdingratenfpay. :
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Section D: _

Employees entering the service of the Cnmpanymayberequiredtotaheaphysiml examination,
specified by the Company. any time thereafier, anmployeemaybesuhjecwdtoﬁmhaphysiml
cxaminations during the course ofhisemploymemormcalltnserviceaﬁerlayoﬁorhaveaf
. absence.

Section E: '
The Campany shall provide bulletin board space at Mﬁcilityforusebythe Union,

Section F: - '
Cmnpanypa}mntecordswithwectmanyanployeeinthcunitwhosepayis questioned will be
pmvideduponrequmofﬂzeUnionwithindreasonablepcriodofthne, except for payroll records
wi:hrespecttotheameutpeﬂodwi&rwpecttosuchananployee, which may be examined by the
Union npon request during business hours,

Section G:

Subjecttothccxp:esslimitationscfﬂﬁsAgrmentanﬂanyapplicabIe local Addendum hereto, the
Cm:panyretahisthesolemdexchlsiverigbtinits disctcﬁontomnngeitsbnsinss,mhire,
discharge for cause, layomassign,t!ans&r,pmmoteordemoteunployem,todeaamimthe
mﬁngandqlﬁniugt&ne,towiabﬁshordisconﬁnueordnngcopmﬂons, productions, or work
standards or plant rules, provided, however,tbatwithmspecttoanyacﬁonwhinhrwultsina
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RclaﬁcmAct,asammded,byeiﬂmrpanyhmmatlcastﬁo,daysbutnotmc'ﬂmmﬂnetydays
prior to the termination date of the contract.

arennablctormhagreanmnbyMambMofwd;yur,eitberpmtymayterminatethis
Agmementupontendayswxiﬁenmﬁectothemberparty.

IN WITNESS WHEREQF, the parties hereto have executed this Agreement.
FOR THE UNION: Industrial Technical And Professional Employees Union, AFL-CIO

W (O 1o]s oo

Paul Harvey, ITPE Reprﬁ%'ve : Date

FOR THE COMPANY: Blackstone Consulting, Inc.
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